CITY OF 3

SAN JOSE - De‘partmenf of Public Works

CAPITAL OF SILICON VALLEY : OFFICE OF EQUALITY ASSURANCE _

D[R WAGE INDEX 2013-2
~ September 5, 2018

PREVAILING WAGES

Attention is called to the fact that State of California Prevailing Wage Rate requirements apply to
this project.” Copies of the General Prevailing Wage Determinations made by the California

“Director of Industrial Relations are available at the Office of Equality Assurance, 200 East Santa-
Clara Street, Fifth Floor, San Jose CA 95113. All questions regarding prevailing wage
requirements are to be directed to the Office of Equality Assurance at 408-335-8430.

Alternate workweek schedules that allow employees to work more than eight (8) hours per day
without overtime pay are not permitted on public works construction contracts. -Please see -
‘attached DIR May 10, 2007 IMPORTANT NOTICE TO AWARDING BODIES AND
INTERESTED. PARTIES REGARDING OVERTIME ON PUBLIC WORKS.

Effective January 2 2002 a Congestlon Zone Fee (CZF) is required to be paid to each
Ironworker [refer to Tronworker Master Agreement, under Travel & Subsastence Provisions,
Parking Fee). The CZF is $8.00 per worker/per day. The CZF is to be included on the
contractors’ certified payroll reports under the Travel & subsisterice colummn. Failure to pay the
CZF will result in a prevailing wage violation requiring the contractor to make restitution to the
affected worker(s). Additionally, liquidated damages will be assessed. -

The aplpropriate'craft classification for welding is Ironworker [DIR Wage Index Page 2].

The appropriate craft classification for operating directional boring machine, bobcat, forklift,
pilot car and skip loader (up to and including % cubic yard) is Operating Engineer [DIR Wage
Tndex Pages 39, 40A, 42]. Please see Page 48 -- DIR July 15, 2002 NOTICE REGARDING
ADVISORY SCOPE OF WORK FOR THE NORTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

Installation of draperles blinds, shades and awnings under a publlc works construction contract -
is subject to prevailing wage requirements. The appropriate craft classification is Laborer =
Group 3 [DIR Wage Index Pages 49-50]. : -

The appropriate craft cla351ﬁcat10n for on-gomg or daily construction clean -up is Laberer
Group 3 [DIR Wage Index Pages 49-50].

‘The appropriate craft classifications for tree trimming and tree removal are Laborer
Constnicﬁon Speciah‘st and Laborer Group 3 [DIR Wage Index Pages 49-50].

- The appropriate craft cla551ﬁcat10n for final construc‘aon clean-up is Laborer Group 4 [DIR
Wage Index Pages 49-50].

© 200 Bast Santa Clara Street, 3™ Floor, San Jose, CA. 95113 zef (408) 535-8430 fx (408) 292-6270
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- Page Two

The appropriate craft classifications for streetlight and traffic signal projects and parking lots are:

Installation of poles, pull ropes, all conductors, signal display/fire preemption/traffic
camera/service/special elecirical equipment, luminaries, splicing of conductors. and
installation of loop conductors is Electrician: Inside Wireman, Technician [DIR Wage -
Index Page 145]. :

General labor work, installaﬁon of conduit under direct supervision of Electrician:
Inside Wireman, Technician, installation of pull boxes and assisting in placing concrete
is Laborer: Group 3. Laborers are not allowed to install, pull or handle conductors.

Operating boom truck, Bobczit baCkhbes concrete saws, pavers, boring machines, augers
and rollers is Operating Engmeer (Heavy and Highway Work) [DIR Wage Index
Page 39]. .

Placing, floating and finishing concrete is Cement Mason [DIR‘LWage Index Page 53}.

The City of San Jose has established its own prevailing wage rites for tree trimming. Please see
attached Office of Equality Assurance Prevailing Wage Determination for Tree Maintenance
‘Servu:es issued July 19, 2013 :

Attached is a Holiday Schedule for the construction trades. Please note that not all DIR
. classifications are shown. Please refer to the DIR website at
- htip//www.dir.ca. gov/omi/PWD/index.htm for holidays by classification.

Unless otherwise stated, the following classifications are not allowed on City of San Jose pubhc
work construction and maintenance contracts.

Electrical Utility Lineman
Pole Restoration & Treatment -
Technician (First 6 months)
Technician (After 6 months)
. Stator Rewinder
Stator Rewinder Helper (First 6 Months)
Stator Rewinder Helper (After 6 Months)

Traffic Control/Lane Closure (Laborer) & Parking and Highway Improvement Pamter (Laborer)

Striper Trainee
Stage 1 (1% 2,000 hours)
Stage 2 (2* 2, 000 hours)
Stage 3 (3" 2,000 hours)

- Laborer and Related Classifications
Group 7 - Stage 1 (1™ 6 months)
Stage 2 (2™ 6 months)

Stage 3 (3™ 6 months)

Slurry Seal Worker

Traffic Controlperson
Landscape Maintenance Laborer

200 East Santa Clara Street, 5 Floor, San Jose, CA 95 113 rel (408) 335-8430 fax (408) 292-6270
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Carpet, Linoleum
Floor Covering Handler Less Than 3 Years
Floor Covering Flandler Trainee, First 3 Months
- Floor Covering Handler Trainee, Second 3 Months
‘ Electrician .
Material Handler, Fourth Six Months
. Material Handlet, Third Six Months
Material Handler, Second Six Months
Material Handler, First Six Months
Plumber :
Underground Utility Tradesman
Landscape Tradesman I
*Landscape Tradesman II
Construction Tradesman (Year 2)
Construction Tradesman (Year 3)
Construction Tradesman (Year 4)
Construction Tradesman (Year 5)
Water Well Driller
Helper

*Contact the Office of Equality Assurance when classification is allowed to be used.

200 Cast Santa Clara Street, 5 Floor, San Jose, CA 95113 tel (408) 535-8430 fax (408) 292-6270






SCET\TJOSE Office of Equality Assurance

Prevailing Wage Determination

CAPITAL OF SILICON VALLEY

CONTRACT SCOPE:  TREE MAINTENANCE SERVICES
ISSUE DATE: : July 19, 2013

The following description and work classifications are appropriate for tree maintenance services on City of San
José contracts as established by the City's Office of Equality Assurance (OFA). Bidders are cautioned that the
prevailing wage rates are subject to annuat adjustment. Please contact OEA for wage updates.

Performs ground work to assist Crew Leader &
Tree Trimmer/Climber. Responsible for: hoisting ‘ _ :
tools, lowering branches, stacking & organizing Groundperson ] - $15.78 $1.38 $17.16
tree debris; operating brush chipper. : ‘ o ‘

Responsible for: driving vehicle to work sites; tree

pruning or removat using hand saw, pole pruner, Tree $21.04 - $1.85 .$22.99°
pole saw, chainsaw or other pruning tools; tree Trimmer/Climber ,
climbing; works from boom; operating brush

chipper.

Responsible for: driving vehlcle to work sites;

documenting services performed, free pruning Crew Leader $23.67 $2.10 $ 2577

using hand saw, pcle pruner, pole saw, chainsaw
1 or other pruning tools; operating aerial lift if
required.
* The amount shown in Total Pay column must be paid to worker UNLESS Contractor is maklng payments toa
benefit plan. If Contractor is making payments to a benefit plan but benefits do not add up to amounts shown in
Benefits column, Contractor is okbligated o pay difference directly to worker.

Paid Vacation Pay- — After 1 year 5 Days - 40 Hours

After 5 years 1 10 Days - 120 Hours
After 10 years 15 Days - 160 Hours
Paid Sick Leave Five (5) paid sick days '
Paid Holidays New Year's Day, President's Day, Memorial Day, Independence Day,

Labor Day, Veteran’'s Day, Thanksgiving Day and Christmas Day. .

If worker works on any holiday listed above, holiday pay shall be at cne
and one-half {1 1/2) times the regular rate of pay unless holiday is
seventh consecufive work day. if so, rate shall be at the rate of double
time.

Overtime: Employees shall not be empioyed more than eight (8) hours in any workday or more than 40
hours in any workweek unless Employee receives one and one-half {1 %} times such Employee’s regular rate
of pay for all hours worked over 40 hours in the workweek. Employment beyond eight (8) hours in any
workday or more than six (6) days in any workweek is permlssmle provided Employee is compensated for
such ovemme at not less than: :

{a) One and one-half (1 72) times Employee’s regular rate of pay for ail hours worked in excess of eight (8)
hours up to and including 12 hours in any workday, and for the first eight (8) hours worked on the seventh
(7 " consecutive day of work in a workweek; and .

(b) Double Employee’s regular rate of pay for all hours worked in excess of 12 hours in any workday and for
all hours worked in excess of eight (8) on the seventh (7' ) consecutive day of work in a workweek.

Office of Equality Assurance, 200 East Santa Clara Street, Fifih Floor, San Jose CA 85113, 408—535-8430






. Holiday Schedule for DIR Wage Determination 2013-2 (Santa Clara County) -
. Piease Note - Not all DIR frades are shown - Please refer fo DIR website :

Please see Additional Holidays for trades with *
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Ironworker X X X X X X X X
Metal Roofing x| X X X X b'e X S X X % X
Asbestos/Heat/Frost Insul X X X X X X X X X
Asbestos/Hazard Maierial x X x | ox.f x X X
Asbestos Removal X X - X X x X X
Bldg Const Inspecior/-ield Soil
Material Tester x X X X X X b4 X
*Carpenter” X X X X X X X X X [x2014} x
Cement Mason - X X X X X X X % X
“DrywalifLather” X X X X X X X X X
Etevator Constructor x| X X X X X x X
Laborer’ X X X X X X X X
Modular Furniture Installer X X X X X X X X X
" 1Operating Engineer X X X X X X X x
j : : . noon : - ]
*Slury Seal Worker* X X X X [o3}] X X X X X i X X
Teamster X X % |ox X x X X
Traffic Control/Lane Ciosure &
Hwy Improvement Painter ' p X X X X X X X

" Additional holidays by Trade or Classification:
*Carpéhiets/l}rywalledi.ather - 02/14/14; 05/23/14; 08/28/14; T2726]14

*Slurry Seal Worker - 2/12/14 Lineolw's Birthday; 08/08/14 Admission Day--
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Please Note - Not all DIR trades are shown - Please refer to DIR website : :
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BricklayerTender x X 1% | x x | x X
*Carpet Layer®. X b4 X X X X X x |x2013] x
Electician Comm System . X x | -x X X % x | % X "%
* |*Electrician Inside Wireman® x x | x b X x 17 1 ox i x x 1 x | xzti14
Field Surveyor _ ' X x x| % X x X X
“Glazier* - X X x X P ox X ‘ X X
*Marble Mason/Finisher” X X X ¥ [ X % X X X X
*Painter/ Taper i x| x | x x | x § x x | x| x| x| x
*Plasterer/Plaster Tender” X x | % . X X X ‘ X | x ) X
Underground Pipefitter x - X Tox X x X % X
*Plurmber* X X X X X x b ox I x X X X > X X
“Fire Sprinkier™ . X X X ’ X X X pox Fox X X
Roufer ' x 4 x x | ox X X x x | .
g i ' _ B X013 &
Sheet Metal Worker o X X X x X X X X X 1 ox 2014
Tile Finisher/Sefler X - X X b4 e : 1 x 1 x| - X

Add:tnonal holidays by Trade or Classification:

*Carpet Layer - 12/24/13 (Chrisfmas Eve); 04/18/14; 05/23/14, 06/13/14

*Electrician Inside Wireman - 02-14-14;05/23/14; 07/07/14; 08/29/14; 12/26/14 {Day After Christmas)

*Glazier - 2/14/14; 04/08/14; 04/23114; 08/13/14

“Marble Mason/Finisher - Friday before Memorial Day, Friday before Labor Day

*Painter/Taper ~ 2/14/14; 04/08/14; 04/23/14; 08/13/14

“Plasterer/Plaster Tender - Friday before Memorial Day; Friday before Labor Day iF work reguested by Empioyer
*Plumber - 1st Friday in August

*Fire Sprinklers - 01/12/14; 02/14/14; 05/23/14, 08/28/14



Welcome to the California
DEPARTMENT OF ENDUSTREAL RELAT!E}NS -

!ndex 2013-2 Statewide basic trade journeyman rafes

General prevailing wage determinations
made by the director of industrial refations

- Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

. Download all statewide basic trade determinations {pages 1-21)

Page 7 Dgterminafion Preicri!itri;rrsined
1 | Boilermaker-Blacksmith =~ = ' {  Increase
2 fron Worker , - ' _ Increase
2A Electrical Utili{v Lineman (&) ) - Increase
2B | Telecommunications Technician - |. Noincrease *
2E | Tree Trimmer o ' ' . Increase
2H Stator Rewinder ' No increase *

2J-10 | Meial Roofing _ _ ' ’ Increase

22PI(_—-112 ‘Driver (On/Oﬁ~Haulinq Ta/From Consiruction Site) i No increase *

" Return to main table

+ Includes shift pay determinations.
* A single asterisk after the expiration date of a determmation indicates that no increase is required
for projects advertised while that determination is in effect. The determination remains in effect uniil it
is canceled, modified, or superceded by a new determination by the Director of Industrial Refations. A
new determination will become effective 10 days afier it is issued. Contact the Division of Labor
Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent
determination is issued.
a. State of California, except Del Norte, Modoc and Siskiyou Counties.
b. includes Del Norte, Modoc and Siskiyou Counties.
c. Imperial, Inyo, Kemn, Los Angeles, Mono, Orange, Riverside, San Bemardmo San Luis Obispo,
Santa Barbara, and Ventura.
d. Includes San Diego County; excludes Mono County.

" Includes San Diego County.
f. Includes Fresno, Kings, San Diego, and Tulare Counties; excludes Inyo and Mono Counties
g. ‘Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Hu_mbbldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Scnoma, Stanislaus, Sutter, -



Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.
f.. Includes Mono County. : :
i. Includes Inyo and Mono Counties.

To view the above current prevailing wage determinations, current pr,edetérmined increases, and the
current holiday, advisory scope of work, and travel and subsistence provisions for each craft, you must
first download a free copy of the Adobe Acrobat Reader available by clicking on the icon below:

. Conditions of Usé_l Privécv_ Policy -
Copyright © 2012 Stale of California
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- STATE OF CALIFORNLA .

Amold Schwarzenegger, Governpr

DEPARTMENT OF IMDUSTIAL RELATIONS | )
Division of Labor Statistics and Research - . ‘ . . .
- . - " MALING ADDRESS:

455 Golden Gate Avenue, 5% Floor
San Francisco, CA 54102 . ) F. O Box 420603
' San Francisen, CA P4142-0603

.

May 10, 2007

 IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
. _REGARDING OVERTIME ON PUBLIC WORKS

The Department has received sevcral inquirtes Iegardmg whether it would be appmpnatc toreferto

the confract provisions for a craft, elassification, or type of worker in cases where the prevailing -
wage is basedon a coll&cﬁvc ba.rgammg agrcemcnt to determine the overtime rcquirementq for

public WoTks.

Contract pzovzsions that allow for cmploytes ta Work alternative workweek schedules in which they

roay work more than § hours per day without overtime pay'do not apply to work performed on

. public works. Thelaws and regulations goverming prevailing wages require that employees of’
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per-day and 40 hours durifg any one week. In addition, overtime
c:ompcnsat;:on may be required at a higher rate than 1-1/2 fimes the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar Workday as specified in the
prevailing wage determination. Contractors are required fo pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage deferminstion. Therefore, please refer td
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract

- provisions for cach particuler craft, classification, ot typc of warker io obtain the apphcable

requiremnents for overtime hours and rates'of pay. -







GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS -
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1-

FOR COMMERCIAL BUILDING, HIGEWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BOILERMAKER-BLACKSMITH,

DETERMINATION: C-14-X-2-2013-1

ISSUE DATE: February 22,2013

EXPIRATION DATE OF DETERMINATION: September 30, 2013** The rate to be paid for work performed after th1s daie has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered info now. Contact the Office of the Director — Resea.rch Umit for
specific rates at (415) 7034774, ‘

LOCALITY: All localities within the State of Califorma

Emplover Payments Siraight-Time Overtime Hourly Rate

CLASSIFICATION I Basic Health Pension® Vacation/ Training Other  Hours Total Daily Saturday ' Sunday/

- (Joumeyperson) ) . Hourly and . S Holidey Payments Hourly Holiday
‘ Rate Welfare . . Rate 11/2X 112X 2X

*AREA 1 o ‘

Boilermaker-Blacksmith 34137 5857 *$16.20 *$3.00 £0.75 - $0.34 8 $70.03 '°$10Q.22 °$100.22  §130.40

2 AREA 2 . T o ‘ ‘

Botlermaker-Blacksmith $42.06  $8.57 *$19.61 *$4.00 $1.25 $0.34 8 $75.83 °$108.67. °3108.67 $141.50

* AREA 3

Boilermaker-Blacksmith $3837- 8857 - '$1800  "$3.50 $1.25 $0.34 8 $70.03 . 89597 69957  $129.50

DETERMINATION: (C-14-X-2-2013-1
ISSUE DATE: February 22, 2013
EXPIRATION DATE OF DETERM]NATION September 30, 2013* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 7034774 for the new rates after 10 days from the explratlon date, 1f no subsequent
determination is issved.

® AREA 1 o -
Borlmaker—Blacksm]th Hclperf $22.64 e %0 65 - . %075 $0.34 8 $2438  °$3603  °$35.03 $47.67
*AREA2 ‘
Boilermaker-Blacksmith Helper® ~ $23.13 e bsogl - - $0.34 £ $24.08  °$35.95  °$35.95 $47.82
* AREA.3 ‘ ) . ‘
Boilermaker-Biacksmith Helper®  $21.10 g b50.61 - - $0.34 8 .§22.05  °$32.91  $32.91 $43.76

# Indicates an apprenticeable craft. The cusrent apprentice wage rates are available on the Intemnet @
httpfiwww dir ca e0v/OPRL/PWAppWage/PWAppWageStart zsp.. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at hrm {forwre dir ca gov/dasidas htm]
® Asea | - Imperial, Inyo, Kem, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion that is w;thm a 25-
mile radius of the city of Santa Maria), and Ventura counties.
Arez 2 - Alameda, Contra Costa, Marin, San Francisco, San Mateo, Santa Claza, and Solano Counties.
Area 3 - Al other remaining counties. ‘
® Contzibution is factored at the applicable overtime rmuitiplier for each overtime hour worked.
¢ Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. Al other overtime is paid at the Sundanyohday rate.
¢ Includes amount for Annuity Trust Fund.
© Helpers will be eligible for Health & Welfare benefits afrer completing 2000 hours.
fO'ma Helper shall be employed on each job of 5 to 10 employees.

. RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houriy wage rate for Floliday work shall be pald shatl be all helidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is o file with the Director of Indusirial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section

6700 of the Govemment Code. You may obtain the holiday provisions for the current determinations on the Internet at Littp://wew.dir ca.govw/OPRL/PWD. Holiday

provisions for current or superseded determinations may be obtzined by contacting the Office of the Director — Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execite the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
hitp/fwerw.dir.ca. oov/OPRL/PWD, Travel and/or subsistence requirements for current or supcrseded Jeterminations rray be obtained by contacting the Office of
the Director — Research Unit at (41 5) 703-4774 .

1




GENERAL PREVAILING WAGE DETERMINATI,ON MADE BY THE PIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COI\MRCIAL. BUILDING, HIGIIWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER
DETERMINATION: C-20-X-1-2013-2
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: December 31,2013** The rate to be paid for work performed after this

date has been determined. I work will extend past this date, the new rate must be paid and should be incorporated in
contracts entered info now. Coptact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California

Emplover Paymerits . Straight-Time  Overtime Hourly Rate
CLASSIFICATION  Basic Health Péﬁsion Vacation/ Training Other Houfs Total *Daily °Saturday Sunday/
(Journeyperson) - Hourly and . Holiday ~ " Payments Hourly . Holiday

Rate  Welfare ' Rate 1172X 11/2X

Iron Worker (Ornamental, )
Reinforcing, Structural) $33.00 872 931 £3.92 0.72 -+ 4165 8 59.835 76.335 76335 92.833

FenéeErecto_r_ $26.58  6.55 6.79 - *2.62 0.51 1465 8 44515 57.805 57.805 71.095

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
* hittp:/Awww.dir.ca.gov/OPRL/PWAppWaee/PWAppWageeStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http://www.dir.ca.gov/dag/das html.

* Includes supplemental dues.
. P Rate appiles to the first 2 daﬂy overtime hours and the first 8 hou.rs on Saturday. All other overtime 1s at the Sunday/Hohday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hour!y wage rate for Hohday work sha}l be paid, shall be
alf holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file.with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hfto://www.dir.ca. 2ov/OPRL/PWD. Holiday
" provisions for current or superseded determinations may be obiained by contacting the Office of the Director — Research Umt at -
- (415} 703-4774. : — :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsisténce payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hittp://www.dir.ca.2ov/OPRL/PWD). Travel and/or subsistence -
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415} 703-4774, :




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

. CRAFT: ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2013-1 '
ISSUE DATE: August22, 2013
EXPIRATION DATE OF DETERMINATION: May 31, 2014**The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the pew rate must be paid and should be incorporated.in contracts entered into now. Contact the Office of the Dn‘e.ctor
— Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoe and S1slqyou -
see page 2I) .

. Employer Pavments ' Straight-Time * Overtime Hourly Rate
CLASSIFICATION Basic Health Pepsion’  Training Other Hours  Total  Daily Saturday Sunday
{(Journeyperson) ‘Hourly and Payrmenis Hourly : - and -

Rate Welfare Rate 2X 2X Holiday
# Lineman, Cable Splicer  $50.30 5.00- *7.86 (.38 0.57 8 65.62 117.81 117.81 117.81
## Powderman . 4491 5.00 *7.12 034 .. 051 8 5923  105.83 10583 165.83 -

## Groundman 3073 5.00 27.08 (.23 035 .8 4431 7618 76.19 76.19

DETERMINATION: C-61-X-4-2013-1
ISSUE DATE: February 22, 2013
EXPIRATION DATE OF DETERMINATION: December 31, 2013** The rate to be paid for work performed after this date has been detemuned
I work will extend past this date, the new rate must be paid aod should be incorperated in contracts entered into now. Contact the Office of the
Director-Research Unit for specific rates at (413) 703-4774.
LOCALYTY: All Jocalities within the State of California, except Del Norte, Imperial, Inyo, Kemm, ngs Los Angeles, Modoc, Mono, Orange,
Riverside, San Bernardino, San Diego, San Fauis Obispo, Santa Barbara, Slsklyou Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskivon
—see page 21. For Imperial, Fryo, Kern, Kings, Los Angeles, Mono Orange, Riverside, San Bernardino, San Dlego San Lujs Ob1spo Santa Barbara,
Tulare, and Ventura Counties — see page 2A-1.

o Emplover Paymnents Straishi-Time Qvertinie Hourly Rate
CLASSIFICATION - Basic Health - Pension Vacation/ Hours  Total Daily  Satrday Sunday/
{Jovmeyperson) Hourly and . Holiday Hourly Holiday
o Rate Welfare ‘ Rate L IBX 14X VA
## Pole Restoration Journeyman §26.11 5.00 0.60 &.70 8 33.19 46.635 46635 . 46.635
After’1 year 26.11 5.00 20.60 1.20 8 33.69 47.135 47135 47.135
After3 vears 26.11 5.00 0.60 1.70 8 34.19 47,635 47635 47.635
After 6 years ' 26.11 5.00 20.60 221 2 34.70 48.145  “48.145 48,145
#4# Senior Techmician ¢ 16.89 5.00 0.60 0.46 8 23.46 32.155 32155 - 32155
: After 1 year 16.89 5.00 2).60 - 078 8 © 2378 32475 32473 32475
After 3 years ’ 16.89 5.00 060 L1l g 24311 . 32.805  °32.805 32.805
- After 6 vears 16.89 5.00 #0.60 143 g 2443 33125 °33.123 33.125
## Pole Treatrment Journeyman 23.33 5.00 #0.60 0.63 8 30.26 42.27 4227 4227
After 1 year 23.33 5.00 %0.60 1.08 3 30,71 42,72 ‘42,72 42.72 -
After 3 years 23.33 5.00 “0.60 151 8 3t.14 4315 4315 4315
After 6 years d‘ 2333 5.00 20.60 1.98 g 31.61 43.62 “43.62 43.62
Technieian-tlst-b-monthod 1307 500 G e——03 — 2 041 AT B AR+ T AN V- N T R T
Technisian-fAfor & menthal- 1338 £-06 —2-66 €36 & T+ 265 i 2565

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:/Arww.dir.ca. cov/OPRL/PWApp Wage/PWAppWaceStart. asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Pivision of Apprenticeship Standards or refer to the Division of A,pprent_weshlp Standards' website at

http:/fwww.dir.ca, gov/das/das htmi.
##t Indicates a non-apprenticeable craft. :
*Ir addition, an amount equal to 3% of the Basw Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the Na’uonal Employees

Benefit Board.
"This amount is factored at the applicable overtime rate.
“Saturdays may be scheduled as a make-up day at the regalar straight time rate,
4 The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Joumeyman is assisted by a maximum: of two

Sentor Technicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shali be paid, shail be all hohdavs in
.the collective bargaining agreement, zpplicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Retations. If the prevailing rate is not based on a coilectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Governrnent Code. You may ebtain the heliday provisions for the current determinations on
the Internet at http:/fwww.dir.ca. gov/OPRL/EWD. ‘Hobday prows:ons for current or supe;rseded determinations may be obtained by corztactmg the
Office of the Director — Research Unit at (415) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773:1 and 17 f3 9, contractors shall make travel end/or
subsistence payments 1o each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet af hitp://weww.dir.ca gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded detennmanons rﬂay be obtained
by contagting the Office of the Director — Research Unit at {415) 7034774, .




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22, 2043

EXPIRATION DATE OF DETERMINATION: Tane 1, 2004* Effectwe until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

Employer Payments Straight-Time Overtime Hourlv Rate

" Classification Basic = Health  Pension Vacation  Training Hours Total " Holiday
(Journeyperson}. Howly and and . - " Hourly
' Rate Welfare - Hotidays : Rate 112X 212X
Telecommunications :
Techni_cian - 2850 2.79 0.93 3.28 - L 35.50 49.75 78.25

® Rate applies to work in excess of eight hours daﬂy and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaﬂmg hourly wage rate for Hohday work shall be paid, shall be
all holidays 1 in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is om file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,

" the holidays upon which the prevailing rate shall be paid shall be as provided in Section. 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca gov/DLSR/PWD. Travel and/or subsistence

" requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, BIGEWAY, HEAVY CONSTRUCTION AND DREDGING FROJECTS

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE).

" DETERMINATION: C-TT-2013-2D
ISSUE-DATE: Avgust 22, 2013

EXPIRATION DATE OF DETERMINATION: August 2, 2014** The rate 1o be paid for work performed afier this date has been determined.
Tf work will extend past this date, the new rate must be paid and should be mcorporated in contracts entered into now. Contact the Office of the

Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12)

. ‘ Emplover Pavments - Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total ,
Heurly and . Hously Daly*  Daily
Rate Welfare Pension. . Vacation  Holiday  Hours Rate . 112X - 2X
Climber 22.45 5.00 0.7 - 0.43° 0.61 - g 2919 34697 4625
Groundperson  First 6 months - 14.40 5.00 0.45 0.28 0.39 8 12052, 2225 29.66
Groundperson  After 6 months - 1539 5.00 0.48* 0.30° 042 8 21.59 2378 3170 .

DETERMINATION: C-TT-2013-2E
ISSUE DATE: August 22,2013

EXPIRATION DATE OF DETERMWATION Augnst 2, 2014** The rate to be paid for work performed after this date has been determined.
Fwork will extend past this date, the new rate must be paid and should be incorporated in confracts enlered into now. Contact the Office of the

Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY Monterey, San Berito, San Lms Obispo, and Santa Cruz Counties (REF: 61- 1245 12)

Climbf:r 22,81 5.00 0.72" ) 0.44% 0.62 - & 29.59 35.24* 46.99
Groundperson  First § months . 14.64 500 (.46 .28 0.40 - 8 20.78 22,62° 30.16
Groundperson _Afier 6 morths 15.68 - 5.00 0.45% 0.3¢¥ 042 8 21.89 24237 3230

## Not an apprenticeable creft.

® Rate applies to the first 4 deily overtime hours, All dther overtime isat

the double time rate. A rormel nen-work day in the seme workweek
may be worked at straight time if job is shut down dunn" the normal
workweek due to inclement weather.

* 20.69 after 3 years of service; $0.70 after 10 years.

¢ $0.83 after 3 years of service; $1.24 after 10 years.

% §0.47 afler 3 years of service; $0.48 afler 10 years, .

¢ §0.57 after 3 years of service; $0.85 after 10 years.

T 80.70 after 3 years of service; $0.71 after 10 years.

8$0.84 afier 3 years of service; $1.26 after 10 years.

20,47 after 3 years of service; $0.48 after 10 vears.

f $0,57 after 3 vears of service; $0.86 after 1C years.

1 30.70 afier 3 vears of service; $0.71 after 10 years.

£$0.84 after 3 years of service; $1.27 after 10 years.

V $0.48 after 3 years of service; 5049 after 10 years.
™ $0.58 after 3 years of service; $0.87 after 10 years.
™ $0.68 after 3 years of service; $0.65 after 10 years.
° $0.82 after 3 years of service; $1.23 after 10 years.
P $0.47 after 3 years of service; $0.47 after 10 years.
9 $0.56 after 3 years of service; $0.84 after 10 years.
T $0.72 after'3 years of service; $0.73 afier 10 years.
5 80.86 after 3 years of service; $1.30 after 10 years.
! $0.49 after 3 years of service; $0.50 after 10 years.

" $0.59 after 3 years of service; $0.89 after 10 years.
¥ $0.73 after 3 years of service; $0.74 after 10 years.
“$0.88 after 3 years of service; $1.32 after 10 years.

* 50.50 after 3 years of service; $0.51 after 10 years..
¥ $0.60 after 3 years of service; $0.91 after 10 years.

* Rate also applies to holidays.

RECOGNIZED HOLIDAYS: - Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all bolidays in the collective
bargaining agreement, applicable to the particular erafl, classification, or type of worker employed on the project, which is on e with the Director of Industrial
Relations. 1 the prevailing rate is not based on a collectively bargained rate, the holidays upon which thé prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtzin the holiday provisions for the current determinations op the Internet at http/fwwe dir ca sov/QPRL/PWD.
Holidey provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774, :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
" subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions fos the currept determinations on the Internet
at http:/ferww dirca 20w/ OPRL/PWD, Travel and/or subsistence requirements for curent or superseded determinations may | be obtained by contacting the

: Ofﬁce of the Director — Research Unit at (415) 703-4774.

2E



GENERAL PREVAILING WAGE DETERMINATION MADE BY "IHE DIRECTOR OF INDUSTRIAL RELATIONS
. PURSUANT TO.CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

‘ CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1 '
ISSUE DATE: August 22, 2008
EXPIRATION DATE OF DETERMINATION September 30, 2008* Bffective unnl superseded by a new determmatzon issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703 4774 for the new rates after 10 days
from the explratlon date, if no subsequent determination is 1ssued ‘

LOCALITY ‘All localities within the State of Cahforma

Employer Payments * Straioht-Time Overtime Hourly Rate

CLASSIFICATION Basic * Health Pension Vacation Holiday Training Hours Total® Daily® Saturday Sunday Hohday

(Joumeyperson) - Hourly and _ . Hourly )
Rate  Welfare : : - Rate 112X 112X 2X - 2 I/ZX
Stator Rewinder $1520 136 218 29 .58 29 8 1990 29.56- 129.56 3922 48.88
Stator Rewinder Helper o : o
{Eirst 6. Monthe) — 74105 160 =23 45 =23 % 1530226 2A-FE—23033 3785
Stator Rewinder Helper : : .
{After 6 Months) L= B e B 14 223 A S 20 06— 2R SRS

# Indicates an apprenticeable craft. Effective as of Fuly 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/ app;r'enhce wage rates, please contact the Division of Apprf:nnceshlp Standards or refer to
the Division of Apprenticeship Standards’ website at hifp:/fworw, dir.ca.gov/das/das.htm].

* ‘Contributions are factored at the appropriate overtime multiplier.

. ® Rate applies to the first 4 dajly overtime hours and the first 12 hours on Saturday After 12 hours daily, the Sunday double-tifne rafe applies.

® Rate applies to the first two years of employment only: for employment over two years, $.58 per hour worked, for employment over five years, $. 73
per hour worked; for employment over seven vears, $.88 per hour worked; for employment over fifteen years, $1.17 per howr worked; for employmen‘t
over twenty years, $1.46 per hour worked; for employment over thirty years, $1.75 per hour worked. '
4 Rates apply to the first two years of employment only: for employment over two years, $.46 per hour workcd for cmploymcnt over five years $£.57
per hour worked, for employment over Seven years, $.69 per hour worked; for employment over fifteen years, $.92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty years, $1.38 per hour worked.
¢ Does not inclade any addrtional amount that may be required for vacation pay.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shail be
paid shall be as provided in Section 6700 of the Goverzunent Code. You may obtain the holiday provisions for the current determinations or the Internet
at hitp://www.dir.ca.cov/DLSR/PWD. Holiday promsmns for current or superseded cietermmaﬂons may be obtained by contacting the Prevailing Wage
Unit at (415) 703-4774. ‘

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel and/or
subsistence paymerits to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinati ons on the
Internet at http//www.dir.cagov/DLSR/PWD.  Travel and/or submstencc requirements for current or superseded determinations may be obtained by
contactmg the Prevaalmg Wage Unit at (41:)) 703~4’7'74. .
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Index 2013-2 Northern California basic trade jo_urneymanrrates

General prevailing wage determinations
-made by the director of industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Downioad all Northern California basic trade determinations (pages 33-58A)

Page | Determination : . : , Predetermined-
‘ ‘ } increase
33 - | Asbestos Worker, Heat and Frost Insulator (h) ' increase
528 — ' : e .
52C Asbestos Removal Worker (L aborer} ) No lncreas’e
54 — | Building/Construction inspector and Field Soiis and Material
54A | Tester+ . Dnerease
34— Carpénter + ' : ‘ ' Increasé
34E \ ‘ SmEESE
53 | Cement Mason . ' ‘ Increase
43 . | Dredger (Operating Engineen + . o increase
35 | Drywall Installer (Campenter) . S ‘ increase
38 | Elegvator Constructor ) : . No increase *
4G - o :
50A Lahorer + S . ‘ . | Increase
46 Light Fixture Maintenance ~ ' - No increase™
34F | Modutar Furniture Installer (Carpenter) ‘ _'Encrease
:191' Operating Engineer (Heavy and Highway Wdrk) + . " |ncrease
42 — . : o . ’
20A Operating Encineer (Landscape Construction) + _ Increase
368 . | Pile Driver (Carpenter) Increase
j;}; Pile Driver (Operating Endineer - Heawy and Highway Work} + | . Increase
52A | Slurry Seal Worker(i) o - No increase *
45‘—_ Steel Erector and Fabricator (Gperating Engineer - Heavy and !-ncre'aser
45A | Bighway Woik} + © ' : e
55— 1. o _ ' _
56A Teamsterf _ Increase
44 | Traffic Control/Lane Closure (Laboreriand Parking and Increase

Highway - Improvement. Painter (Laborer)



51— ' : . '
51A Tunnel Worker (Laborer) increase

53

58A Tunnel/Undergroeund (Ooeratihq Engineer + Increase -

145 - | Special Note: Please refer io page 14'5 & 148 for alf other
146 trades , :

Increase

_ Return to main table )

+ _Includes shift pay determinations. . : ‘
* A single asterisk after the expiration date of a determination indicates that no increase is required-for
projects advertised while that determination is in effect. The determination remains in effect until it is canceled,
modified, or superseded by a new determination by the Director of Industrial Retations. A new determination
- will become effective 10 days after it is issued. Contact the Division of Labor Statistics and Research at (415)
703-4774 after 10 days from the expiration date, if no subsequent determination is issued. :
a, State of California, except Del Norte, Medoc and Siskiyou Counties,
b. Includes Del Norte, Modoc and Siskiyou Counties. _ : |
¢. Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, Sain Bernardino, San Luis Obispo, Santa
Barbara, and Veniura.’
d. Inciudes San Diego County; extludes Mono County.
e. Includes San Diego County. o ) _ :
f.  Includes Fresno, Kings, San Diego, and Tulare Counties; excludes Inyo and Mono Counties
g. Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt; Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara,
Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne,
Yolo and Yuba Counties. ' :
h. Includes Mono County. .
" i. Includes Inyo and Mone Counties. .

To view the above current prevailing wage determinations, current prédetermined increases, and tﬁe current
holiday, advisory scope of work, and travel and subsistence provisions for each craft, you must first download a
- free copy of the Adobe Acrobat Reader available by clicking on the icon below: -




7 GENERAL PREVAILING WAGE DEI'ERMNATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAFTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, I;IEAVY CONSTRUCTION AND DREDGING PROJECTS

-CRAFT: # ASBESTOS WORKER, HEAT AND FROSTINSULATOR

DETERMINATION: NC-3-16-1-2013-2

ISSUE DATE: August 22, 2G13 .
EXPIRATION DATE OF DETERMINATION: July 31, 2014** The rate to be paid for work performned after this date has been determined. If work will extend past this date, t’ns new rate

mwst be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unis for specific rates at (415) 703-4774.

Emplover Pavments Stratpht-Time Overtime Hourdv Rate

Classification N Basic Health  Pension”  Vacation/ . Traming Other Hours Total .

(Fourneyperson) . Howiy and Holiday Payments - Hourly

- ' Rate Welfare . oL Rate 112X 2X
AREA | - : ‘ ’ ‘
‘Mechanic *$57.15  $1023 ° $741° ¢ $0.75 430.23 $ $75.97 $104.545 13312
AREA 2 . . : :

Mechanic ' : $44.05  $1023  $7.61°. ¢ 8073 023 8 $62.87 584.50 $106.92

AREA 1~ Alameda, Contra Costa, Marin, Napa, San Bepito, San Francisco, San Matea, Santa Clara, Solano, and Sonorma.
ARFA 2 — Alpine, Amador, Butte, Calaveras, Colusa, Del Noste, El Dorado, Fresne, Glenn, Humbeldt, Kings, Lake, Lassen, Maderz, Manpasa, Mendocino, Merced, Modoe, Mono, Moenterey,
Nevada, Placer, Phunas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislaus, Sitter, Tehama, Trinity, Tulare, Tuolurane, Yole, and Yuba.

DEYERMINATION: NC-3-16-3-2013-2

ISSUE DATE: August.22, 2013
EXPIRATION DATE OF DETERMINATION: Apnl 30, 2014* Effective wntil supcrseded by a pew detenmination issued by the Director of Industrial Relations. Contact the Office ofthe

Director — Research Unit at (415) 703-4774 for the new rates after ten days after the cxpn'anon date if no subsequent determination s issued. ~

LOCALI'I'Y Mono and all Northern Cahforma Counties

Bazardovs Material Handler Mecharic #31.13 5.81 125 : - IR E R 38.32 '53.885  l69.45
Hazardous Material Handler Worker" £1.91 5.81 - - - "1 g 27.83 38785 14974
# Indicates an apprenticeable crafi. The curent appmnﬁcerwagc rates are available on the Internet at hitp:dwwv, dir e sovWOPRLIPW AppWaee PP WA ppWageSizrt 2sp. To obtain awy

- apprentice wage mates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or zefer to the Division of Apprcnuceshlp Standards'
wehsite at htip:/fwww. dir. ca. gow’dasf’dﬂs hitml.
* Inclades amount withheld for dues check off and for vacation. ' ’
b Afier § years of service in the industey, there will be a '$0,90 re-allocation fom Basic Hourly Rate to Pensmn_ After 15 years of service, there will be a $1.00 re-allocation {£1.90 1otal) from
Basic Howrly Rate to Pension. After 20 vears of senvice, thers will be a $3.50 re-allocaton ($6.40) frorn Basic Howly Rate to Pension Overtime rates will be affected.
* Tncluded in straight time-hourly rate.
" ¢ $0.02 per hour worked for vacation/holiday administration; S() 12 per hour worked for eccupational health and reszarch $0.08 per hour worked for Industry Prorsotion; $0.01 per hour worked
for Preservation Trost.
© 1 1/2 times the basic straight-time hourly rate for the first 2 hours of o\ve.mme Monday through Friday and for the ﬁrst 10 hcn:rs on Saturdays All other overtime is paid at the double time rate,
£$190.27 (Area 1) and $150.97 (Area 2) per hour for work on Labor Day. .
2 Inclndes amount withheld for dues check off
¥ Fncludes amount for vacation/holiday administration and ndustry promntmn ) '
{Rate epplies to the first 4 overtime hours in any workday or 40 hours in a wozkweek, and for the ﬁrsL 8 hours worked on the 7 consecutive day of work in a workweek,
1 Rate applies to wark on any recogmized boliday, #ll hours worked in excess of 12 hours § in any workday, and for all hovrs worked in excess of 8 bours on the 77 consecutive day
of work in a workweek
* A maximun of fourteen (14) Hazardous Material Handler Workers is allowed for each Hazardous Meterial Handler Mechanic.
! lnciudes amount for industry promotion

NOTE: Asbestos Removal Workers must be trained and the work conducted aecording 1o the Code of Federal Regulations 29 CFR 152658, the California Labor Code 6501.5 and the California
Code of Regulations, Title 8, Section 5208. Contractors st be certified by the Contractors® State License Board and registered with the Division of Occupaaonal Safety and Health {DOSH)
For further mformauun, contact the Asbestos Contractors Abaternent Registration Unit, DOSH at {510} 286-7362.

RECOGNIZED HOLEDAYS& Halidays upon which the general prevailing hourly wege rate for Hc!jday work shall be paxd, shall be all holidays in the collective bargainjng agreement, |
applicable to the partienlar craft, classification, or type of worker employed on the project, which is an file with the Director of Industrial Relations.  If the prevailing rate is not based on a
collectively bargained raie, the holidays upor which the prevaiting rate shall be paid shall be as provided in Section 6700 of the Government Code. You xway obtain te boliday provisions for

the cinrent determinations on the Intermet at htto:/foranw dir.ca cov/OPRTPWD. Holiday provisiens for curent or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774. '

’ TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coptractors shall make travel and/or subsistence payments to each worker to
execufs the work, You may obtain the mravel and/or subsistence provisions for the current determmations on the Internet at htip:/fwww dir ca Sov/QPRI/PWD. Trave] and/or subsistence
requirements for crmrent or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,
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STATE OF CALIFORNIA ’ EDMUND G. BROWN, JR., Governor ‘

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Averme, 9% Floor _ M;Ng gDIizR{fGSOSS “_ :

. , ox LS
San Francisco, CA 94102 - : San Francisco, CA 94142-0603

September 1, 2013

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
- TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Carpenter (All Shifts)
DETERMINATION: NC-23-31-1-2013-1, NC-23-31-1-2013- 1A, NC-23- 31 1-2013- 1B

- LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Confra

Costa, Del Norte, El Dorado, Fresno,; Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

- Footnote “a” on pages 34 and 34A and Footnote “b™ on pages 34B, 34C, 34[) and 34FE that read

“Saturdays in the same work week may be worked at straight-time if job is shut dewn during the

" normal work week due to inclement weather or major mechanical breakdown” are incorrect.

The correct footnote should read é_Lé follows: In the event that work cannot be performed Monday
through Friday because of inclement weather or major mechanical breakdown, employees may
voluntarily make up such day on Saturday and shall be paid at the applicable straight time rates.

With the exception of this correcnon all of the wage rates and other condzrzons Jfound in the abave
referenced derermmatzons remain unchanged. : '






GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR. OF INDUSTRIAL RELA'I'ICNS -
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES -

DETERMINATION: NC-23-31-1-2013-1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014** Therate 1o be paid for work performed after this date has been determinad. T work will extend past this date, the new rate must be paid
and should be incorporated in comracts enfered into now. Contact the Office of the Director - Research Unit for specific rates af (415) 703-4774.

LOCALITY: AR Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Hmnboldt. Kings, Lake, Lasse“, Madera, Marin, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyow, Soleno, Sonoma,
Stanislavs, Sutter, Tehana, Tnmi‘y Tulare Tuslumne, Yolo, and Yuba Counties, .

Emlgxg-zmm Straight — Time - - Overtime Hourly Rate

CLASSIFICATION . Basic Health ' Pension  Vacation/  Traiming Other Hours Total Daly Satuday” Sunday

{Jourmeyperson} Huonarly and - Holiday® Payments” Hously : and
Raie Welfare® Rate 11a% . X Triext o Hobday'

‘Areal .

Carpenter $39.35 $10,70 $8.35 34.10 $0.63 $2.44 & 36612 $85.80 ' $105.47 $85.80 310547 © - $105.47

Hardwood Floorlayer, Power Saw . . .

Operator, Saw TFier, Shingler, Steel . .

Scaffold and Steel Shoring Erestor §39.50 $10.7¢ §8.85 $4.10 $0.68 $2.44 E: 366.27 £86.02 310577 $86.02 £105.77 310577

YAreal i : ‘ -

Carpenter $33.47 81070 5885 #4110 $0.68 $2.44 8 560,24 $76.98 . 931 $76.98 $93.71 $93.710

Hardwood  Fioorlayer, Power Saw - -

Operator, Saw Filer, Shingler, Steel .

Seaffold and Steel Shering Erector £33.62 £10.70, £8.85 3410 $0.68 5244 8 $60.39 $77.20 $94.01 £77.20 $94.61 154.01

*Area 3 . . B .

Carpentér - . . . $35.47 £10.70 3885 $4.10 $0.68 §2.44 g 560,24 $76.98 §93.71 £76.98 $93.71 $93.71

Hardwood  Floorlayer, Power Saw . h

Operator, Saw Filer, Shingler, Sieel .

Sraffold and Steel Shorng Erector $33.62 310,70 58,85 410 $0.68 52.44 8 $60.39 $771.20 £94.01 §7.20 504.01 594,01

* Area 48 .

Carpenter §32.12 $10.70 $5.85 $4.10 $0.68 - 5244 8 558.89 574.95 $91.01 $74.95 $91.01 $91.01

Hardwood Floorlayer, Power Saw - ' . s

Operator, Saw Filer, Shingler, Sieel L . )

Scaffold and Steel Shoring Erector - 83227 $310.70 3885 $4.10 $0.68 $2.44 8 $59.04 57518 $91.31 $75.18 91.31 $91.31

DETERMENATION: NC-23-51-1-2013-14
ISSUE DATE: August 22, 2013
EXFIRATION DATE OF DETERMINATION: June 30, 2004** The rate lo be pmd fur work performed after this date has been determined. 1f work will extend pam this date, the new rafe must be paid
and should be meorporated in contracts entered inte pow. Contact the Office of the Director - Research Unit for specific rales at {(415) 703-4774,
LOCALITY: All Localites within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conra Cosie, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Masin, Mariposa,

. Mendocine, Merced, Modoc, Monterey, Napa, Wevada, Placer, Plumas, Sacyamento, San Benio, San Francisco, San Joaqum, San Mateo, Santa Clara, Santa Cru, Shasta, Sierra, Siskayou, Solano, Sonoma,
Stanislaus, Sutter, Tebama, Trimty, Tulare, Tuolurme, Yolo, and Yubs Counties. B

over P. nts : Straight — Time Overtirne Hourly Rate

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours - Totel Daily Saturday Sunday |

(Foumneypersor:) Hourly and Holidey* Payments® . Hourly - and
R Rate  Welfare® ‘ Rate 11t X 1125 2% Holiday'

Brdge Builder/Highwey Carpenter £39.35 $10.70 $8.85 5400 §0.68 $2.44 80 $56.12 $85.80 F105.47 $85.80 $105.47  §105.47

Feotnote and Milkwright listed on page 34A

(Recognized Holidzys and Sobsistence Payment foomotes also listed on page 34A}



DETERMINATION: NC-23-31-1-2013-18

ISSUE DATE: August 22, 2013 R )

EXPIRATION DATE OF DETERMINATION: June 30, 2014** Therate to be paid for work performed after this date bas been determined. If work will extend past this date, the pew rate must be paid
and should be incorporated in contracts entered i imo now: Contact the Cffice of the Director - Research Unit for specific rates at (415) 70354774,

LOCALITY: Al Localilies within Alameda, Alpme, Amador, Burte, Calaveras, Colusa, Contra Costa, Del Norie, El Dorade, Fresne, Gienn, Humboldt, Kings, Lake, Lassan, Madera, Marin, Mmposa,
Mendocino, Merced, Modot, Monierey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Maten, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano, Soncma,
Stanislaus, Sutter, Tebama; Trinity, Tulare, Tuolurme, Yoo, 2nd Yuba Counties. .

Emplover Pavments Straipht ~ Time ‘Q}Avertime Hourly Rate

CLASSIFICATION . " Basic ' Heahh Pension Vacason/ Training Other Hours Total Daily Saturday’ Sunday

{Journeyperson} Houly and : Hotiday" * Payments" .., Houly and
Rate Welfare® . Rate 1 12%° o 4 1 1/2XE pre Holiday'

. *Areal : .

Mllwrigl‘_ﬂ - 539.45 $10.70 $8.85 419 50.6% §3.95 8 $67.52 $87.55 $107.27 | $87.55 $107.27 5107.27

*Area? - : .

Millwright §35.97 $10.70 £285 | &9 2068 - 5395 t £64.34 $B233 EIC0.31 $8233 $190.31 F100.51

* Area 3 - . . -

Mitlwright . $35.97 %070 R85 5419 $0.68 $3.95 3 $64.34 $82.33 3100.31 $82.33 $100.31 $100.51

tAread .

Millwnght . - §34.62 310.70 $885 #4119 F0.68 33.95 8 562,99 $80.30 20761 $80.30 $57.61 £97.61

DETERMINATION: NC-23-31-1-2013-1, NC-23-31-1-2013-1A and NC-23-31-1-2013-1B

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:#fwwrw, dir ca,00v/QOPREPW AnoWaoe/PWADr WageStart asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to Sepiember 27, 2012, please cantact the Division of Apprenticestip Standards or refer to the Division of Apprﬂmcﬁshlp Standards’

website at htp:/forwy. dir.ca. govidas/das. him!.

: Samrdays in the same work week may be worked at straight-time 1.f job is shut down diring the normal work week due to inclement weather or magor mechanical breakdown.
PAREA1- - Alameda, Centra Costa, Marin, Napa, San Francisco, San Mateo, Santa Cla:a, Soleno, and Sonoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties, i
AREA 3 - Bl Dorado, Placer, Sacramento, San Joaquin and Yolo Courties.
ARFEA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, E] Dorado, Fresno, Glenm, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocing, Marced
Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskivou, Statislavs, Sutter, Tehama, Trinity, Tulare, Tuohusne, and Yuba Cownties,
“ncludes an amount for UBC Health & Safety Fund and National Apprenticeship find.
¢ Includes an amount per hour worked for Work Fees. The Vacation amount is $2.45 per bour worked for Carpenter; $2.35 per hour worked for Milwright,

* Anmuity Trust Fund, Induslry Promo’uon, and Carpenter Employers Contract Administration.
fFar building construction, rate applies to the first 4 hours daily overtime. For all heavy, }nghway smd engineering constmmon overtime worked, Monday through Friday,
rate applies to the first 4 hows daily overtime. -
# Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heayy, hishway and engineering construction,
 Millwright Anpuity Frost Fund, Industry Prometion, and Work Preservation
I lime #nd one-haif shall be paid for the first eight (8) hours worked on the four {4) days of each year selected by the Union as des;gnated nﬂ‘ﬂmhdays listed in the Holiday
Provision.
{ Area 3 inclndes the portion of Placer Comnty west of and including nghway 49 and the porl:on of El Dorado County west of and including Highway 49 and the terdtory
inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Countics not covered in Area 3. )

RECOGRIZED HOLIDAYS: Holidays npon which the genesal prevailing hourly wage rate. for Holiday work shall be paid, shait be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Indusiriel Relations, If the prevaiing rale s not based on a
collsctively bargained rate, the holidays upon which the provailing rate shall be pesd shall be as provided in Section 6700 of the Governent Code. You may obtain the holiday provisions for
the: cment determimanions on the Intemet at hitn:Aworw dir.ca.. gov/OPRL’PWD Holiday provisions [or corent or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774. .

TRAVEL ANB/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Secticns 1773.1 and 1773.9, contractors shall make travel dod/or subsistence payments 1o each warker
o execute the work, Youmay obtatn the travel andfor subsistence provisions for the current determinations on the Ttermet at hrip:/fwww dir ca 0ow/OPRL/PWD. Travel andfor subsistence
requirernents for cruvent or superseded determinations may be obtained by contacting the Office of the Direcior — Research Unit at (415} 703-4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR CF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1775 AND 1773.1
-FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (SECOND SHIFT)*

DETERMINATION: NC-23-31-1-2013-1

1SSUE DATE: August 22, 2013

EXPIRATION DATE OF DEYERMINATION: June 30, 2614** The rate 1o be paid for work performed after this date has been determined. Ifwork will extend past thxs date, he new rate must be
‘paid and should be incorporaied in contragts entered into now. Contact the Office of the Dm:ctor Research Unit for specific rates af (415) 703—4774

EOCALITY: All Localities within Alameda, Alpine, Amadoz, Butte, Calaveras, Colusa, Cnnh'a Costa, Del Norte, El Dorado, Fresna, Glenn, Humbo]dL Kings, Lake, Lassen, Madera, Mari, Maripesa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Piumas, Sacramenta, San Benito, San Francisco, Szn Juaqum, San Maleo, Santa Clar, SamaCruL Shasts, Siema, Siskiyou, Solano,
Sonoma, Siams]aus Sutter, Tehama, 'i‘rlruty, Tularg, Tuolumne, Yolo, and Yuba Counties. . .

. ' . Emplover Pavents Straight - Time Overtime Hourhy Rate®

CLASSIFICATION . Basic Health  Pensien Vacation/ Training Other . Hours®- Tenal Draily Saturday® Sunday
(oumeyperson) - Hourly and Holiday® Payrents’ . Howly - : and

- Rate Welfare® ' B Rate 1 Xt 2% 1y 2 Holiday*
fArea I .

Carpenter - | $41.97 31070 38,85 £4.10. 30.68 f2.44 7.5 $68.74 §85.80 £105.47 28580 10547 510547
Hardwood -Floorlayer, Power Saw : . .

Operator, Saw Filer, Shiogler, - Sieel . ’ . :

Scaffold and Stezl Shoring Erector 542,13 21070 T 3885 3410 £0.68 $2.44 15 £68.90 8602 510577  8$86.0%  §i0577 810577
“Area2 . . . . : . ' .

ta:pmmr $35.70 °  §10,70 58.85 £4.10 . 50.68 $2.44 1.5 §62.47 £16.58 93T 876.93 §53.71 £93.71
Hardwood Flonr]ayer; Power  Saw ' . .

Operater, Saw Filer, Shingler, Steel . A - . ) . .
Scaffold and Stegl Shoring Erector $35.86 $10.76 $8.85 $4.10 50.68 244 75 $62.63 £17.20 £o401 " §77.20 $94.0% £94,01
Area 3 . .
Carpenter ' $35.70, £10.70 B85 $4.10 $0.68 §2.44 75 £62.47 §76.98 £93.71 $76.98 £93.71 $93.71
Hardwood  Floorlayer, Power Saw - ' . ’

Operator, Saw Filer, Shingler, Steel . .

Scaffold and Stesl Shoring Erector $35.86 51070 £8.85 £4.10 $0.68 §244 75 $62.63 §£77.20 $94.61 57720 §24.01 §94.01
“pread . .

Carpenter $3426 1070  $8.85 $410 . 5068 52.44 7.5 $61.03  $7405 91001 $7495 39101  $9L.01
Hardwood  Flooriaver, Power Saw : ’ o

Operator, Saw Fifer, Shmgier, Steel : . : .

Staffold and Sieel Shoring Erector $34.42 $10.7¢ 58.85 54,10 F068 | 3244 1.5 $€1.19 7518 $91.31 37538 £91.31 $01.31

DETERMINATION: NC-73-31-1-2013-14

ISSUE DATE: Avgust 22,2013

EXPIRATION DATE OF DETERMINATION: Jupe 30, 2014** The rate to be paid for work performed after this date has been determined. Ifwnrkw‘lll extend past this dale the new rme musi be
paid and showld be Ineopporated in contracts entered into now. Contact the Office of the Diirector - Research Unit for spacific rafes a (415) 7034774,

LOCALITY: Al Localities within Alameds, Alpine, Amador. Butie, Calaveras, Colnsa, Contra Costs, Dl Norte, El Dorado, Fresno, Genn, Humboldt, Kings, Lake, Lassen, Maders, Marin, Mariposa,
Mendocino, Merced, Maodoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Sama Clara, Sania Cruz, Shzsla. Smma, Slsi:lyuu. Solang,
 Sonoma, Stanislaus, Sutter, Tehame, Trinity, Tulare, Tuolimne, Yole, and Yuba Counties.

Emplover Pavments . Siraight — Time Overtime Hourly Rare”

CLASSIFICATION Basic Health Pension Vacston/ Training Orther Housf ©  Total - Daily . Saturday” Sunday |

{Joumneyperson) Hourly and Holiday® paymmmf Howrly ' and
Rae Weifare” R Rate 112" X 1y saxX Holiday*

Bridge Buillder/Highway Carpenter §41.97 £10.70 $8.85 §4.10 ) $0.68 52.44 75 £68.74 $85:30 £105.47. 18580 £105.47  £105.47

Continued on page 34C

(Recognized Holidays and Subsistence Payment footnotes aiso lisied on page 34C)
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DETERMINATION: NCG-23-31-1-2013-1B
XSSUE DATE: Angust 22, 2013
EXPIRATION PATE OF DETERMINATION: Juna 30, 2014** The rate o be paid for work performed affer this date has been delmned if work will extend past this date, the rew rate must be
. -paid and sheuld be incorporaled in contracts entered into now. -Contact the Office of the Disector - Research Unit for specific rales af ($15) 7034774, .

LOCALEYTY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E] Dorado, Fresno, Gienn, Humbuldi., Kings, Lake, 1assen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monieres, Na.pa.Nm'ada. Flacer, Plurnas, Sacramento, San Bepito, San Francisco, San Iuaqu:ra, San Mateo, Samta Clara, Sama Cruz, Shasta, Siems, Siskiyow, Solane, ~
Sonoma, Stanislaus, Sutter, Tehama, Trinity, 'E'u.larc, Tuolumne, Yolo, and Yuba Counties,

Emplover Payments ' Straight~ Time Overtime Houdy Rate®

CLASSIFICATION . Basic Health  Pension Varafion/ Traming  €ther . Heun®  Total © Daily © Satuday’ Sunday
(Fourneypersen) Bourly and Holiday* Payments' Hourly . and
. . Rafe  Welfare o Raie -~y oy X 1 vz 2X  Holiday*
“Areal . X 7 . .
Millwright 54208 £10.70 $8.85 $4.15 5068 . $395 75 §70.45 §87.55 £107.27 88755 |, 810727 §107.27
“Arez2 : . ) . .
Millwright : - B38:37 £10.70 15.85 $419 . B06E 53.95 - 1.5 16674 | $82.33 $100.31 $82,53 §100.31 510031
“Aread . . . .
Millwright . §58.37 §£10,70 £8.85 $4.19 $0.68 £3.95 7.5 §66,74 $8233 $10031, 98233 $100.37  3100.31
Aren 4 . o )
Milhwright $£36.93 $10.7¢ 5885 - $419 50,68 5395 T 7S £65.30 £80.30 $97.61 580.30 §07.61 597.61

DETERMINATION: . NC-23-31-1-2013-1, NC-23-31-1-2013-14 and NC-23-31-1-2013-1B (FOR SECOND AND THIRD SHIFTS)

# Indicates an apprenticeable oraft. The current apprentice wage rates are available on the Internet at htto:/fwrorw dir ea sov/OPREPWADIWane/PW AppWaseStart asp. To obiain
any apprentice wage raies as of July 1, 2008 and prior 1o September 27, 2012, please contact the Division of Apprenticeship Standards or refer 1o the Division of Apprenticeship
Standards' website at htty:/Awww. dir.ca.eov/das/das btml.

* Does not apply 1o tenant improverent or rencvation projects-in ocoupied buildings with a total contract value of $5 million or iess.
The overtime rates for shift work are based on the non-shift overtime rales on page 34.
® Safurdays in the same work week may be worked at straight-time if job is shut down doring the normal work week due to mclemenl weather or ma)or mechanical breakdoum
© AREA 1 - Alamneda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
AREA 2 - Monterey, San Benito, and Sarita Criuz Counties.
AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, Bl Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,

Modos, Nevada, Placer, Phunas, Shasta, Sierra, Siskivou, Stanislaus, Sutler, Tehama, Trinity, Tulam, Tuchumne, and Yuba Counties.

¢ Includes an amount for UBC Health & Safety Fund and National Apprenticeship fund.
* Includes an amount per bowr worked for Work Fees, The Vacation amount is $2.45 per hour worked far Carpenter,; §2. 35 per hour worked for Milhwright.
! Anmuity Trust Fund, Industry Prometion, and Carpenter Employers Contract Adminjstration,

: Daﬂy overtime apphes after 7 ¥4 hours worked at the straight-time rate for second shift and after 7 hours worked at the straight-fime rate for third shift.
" For building construction, rate applies to the first 2 hours prior to the starf of the regular or-approved day, or the first 4 hours after the end of the approved or regular work
day, 1ol 1o exceed a total of 4 hours in any 1 work day. For heavy, highway and enginesring construction rate applies to the first 4 hours prior to the start of the regular or
approved day, or the first 4 hours after the end of the approved or reguiar work day, not to exceed a total 6f 4 hours in amy 1 work day

*Rate applies to the first 8 hours for bulding construction, and for the first 10 hours worked on heavy, highway dnd engmaenng construchon.

3 Millwright Apnaity Trust Fund, Tndustry Promotion, and Work Preservation,

¥ Time and one-half shall be paid foi the first clght {8) hours-worked on the four (4) days of each year selected by the Union as designated off/holidays listed in the Holiday
Provision. } .

! Arvea 3 inchides the portion of Placer Couaty west Df and incinding Highway 49 and the portion of El Dorado County west of and inchuding Highway 49 and the femitory
inside the city Jimits of Placerville, Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3,

RECOGNIZED HOLiDAYS; Holidays upon which the éaal prevailing hourly wage rate for Holiday work shall be paid, sball be all bolidays in the collective bargaining
agreesnent, applicable to the particular craft, classification, or type of worker empicyed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate
iz not based on a collectively bargained rate, the holidays npon which the prevailing raie shall be paid shall be as provided in Section 6700 of the Government Code, You may oblain .
the holiday provisions for the current deferminations on the Internet at hitp:/#weres, dir. £2.20v/OPRL/PWD Hohdzy provisions for current or superseded determinations may be
obained by contacting the Office of the Director -- Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In ancnrdancé with Labor Code Sections 1773.1 and 1773.5, contractors shall make travel and/or subsistence payments 10 ¢ach
worker to exécate the work. You may obtain the travel and/or subsistence provisions for the current deterrainations on the Inlernet at hitp./fwors. dir.ca sow/OPRL/EWD, Travel
and/or subsistence requirements for corrent or superseded determinations may be obtained by contacting the Office of the Difector — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR. OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING FROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT*

" DETERMINATION: NC-23-31-1-2013-1
ISSUEDATE: August 22, 2013 - :
EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work perdormed after this date has been dete.nnmed If work will exfend past this dale, the new rate must be
paid and should be incorporated in contracts entered into now. Centact the Office of the Director - Research Unit for specific rates at (415) T03-4774.
LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Frespo, Glenn, Humboldt, Kings, Lake, Lassen, Maderz, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Mevada, Placer, Plumas, Sacramento, San Benito, San Francxsoo San Ioaqum, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyow, Solano,
Sonoma, Stanisiaus, Sutier, Tebama, Trinity, Tulare, Tuclumne, Yolo, and Yuba Counties. ~

‘ o FmploverPevmemts  _____ Stmight—Time —_ Overtime Howly Rate*
CLASSIFICATION Basic Health  Pension Vacation/ Traiming Other Hours® Tomt . Daiy Saturday® Sunday
(Journeyperson} Hourly and Holiday* Paymentsf Hourly and
Rate Welfare’ X Rate 13t X (77> SRS Holidsy*

“Area 1 )

Carpenter $44.97 $10.70 5885 $4.10 $0.68 £2:44 T 7174 £8580 - 510547 33580 3310547  §10547
Hardwood Floorlayer, Power Sow

Operator, Saw Filer, Skingler, Steel .

Scaffold and Stee] ‘Shoring Erector $45.14 $10.70 FB8 83 $4.10 50.68 - Brad .7 .9 $86.02 $105.77 $86.02 $1057F  $105.77
“Area?2 . . ' . ’ )

Carpenter ) $38.25 §$10.70 5885 £4.10 §0.68 52.44 T $685.02 $76.98 £93.71 $76.98 $93.71 £93.71
Hardwood Flourlayer, Power Saw ) '

Cperater, Saw Filer, Shingler, Steel . .

Scaffold and Steel Shoring Erector $38.42 1070 58.85 $4.10 50.68 £2.44 7 865.19 £77.20 £94.01 $77.20 £94.0} $54.01
fArea s

Ca;perher - §38.25 - 1070 $8.85 $4.10. $0.68 §2.44 7 $65.02 $76.08 $93.71 §76.98 £93.71 $83.71
Hardwood Floorlayer, Power Saw . .

Operztor, Saw Filer, Shingler, Sieel | '

Scaffold and Sieel Shoring Erector $38.42  £10.70 ££.85 F4.10 $0.68 $2.44 7 $65.19 §77.20 $94.01 £7720 £94.01 $94.01
“Area 4 . . . _ .
Carpenter §$36.71 £10.70 FR.85 $4.10 $0.68 $2.44 7 $63.48 F74.95. $91.0% £74.95 19103 §91.01
Herdwood . Floorlayer, Power Saw ’ . . ’ .
Opemator, Saw Filer, Shingler, Steel .

Scaffold and Steel Shoring Erector $36.88 $10.70 - BB.ES $4.10 $0.68 $2.44 7 $63.65 §75.18 $91.31 §75.18 §51.51 9131

Footnotes listed on page 34C

{Recognized Holidays and Subsistence Payment footnotes -3150 fisted on page 34C)



DETERMINATION: NC-23-31-1-2013-1A
ISSUE DPATE: Angust 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed afier this date has been determined. 1f work will extend past this date, the new mte must be
paid and should be incorporated in contracts entered i ino now. Coniact the Office of the Direstor - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Locakities within Alameda, Alpine, Amadur Bautte, Calaveras, Coiusza, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, I.assr.n, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, $an Francisco, $an Joaquin, Sap Maico, Santa Clare, Santa Cruz, Shasta, Sierra, Siskiyou, Solanc,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulere, Tuolumne, Yolo, and Yuba Counties, '

) - Emplover Payments, . Straight— Time i ' Overtime Hourly Rate®

CLASSIFICATION Basic Heajth  Pension Vacafion/ Training Other Hours® Total Daily Satarday” Sunday

{Journeyperson) . Houwly ~  and Holidey" " Payments’ * Hourly 1 12Xt ) S R Y 'd X and -
Rate  Welfare? : ’ Rate, Holiday*

Bridge Builder/Highway Carpenter . B4497 51070 $B.E3 $4.10 £0.68 $2.44 7 $71.74 8580  $i05.47 8580  $10547  $105.47 .

DETERMINATION: NC-23-31-1.2013-1B

ISSUE BATE: Angunst 22, 2013 ' :

EXPIRATION DATE OF DETERMINATION: fune 30, 2014** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts eotered into now. Contact the Office of the Director - Research Unit for specific rates a1 (415} 703-4774.

LOCALILY: A.U Localities within Alameda, Alpine, Amador, Bune, Calaveras, Colusz, Contrs Costa, Del Norte, Bl Dorade, Fresno, Glenn, Humbolds, Kings, Lake, Lassen, Madera, Marin, Manposa,
Mendecine, Merced, Modoo, Monterey, Napa, Mevada, Piacer, Plumas, Sacramento, San Benito, Szn Francisce, San qumm1 San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, S:sklyou, Solzno,
Sonoma, Stanislavs, Sutter, Tehamz, Trindty, Tulare, Tuolumne, Yolo, and Yubs Counfies,

. . Erplover Pavments Straight - Time Ovestime Hourly Raze®

CLASSIFICATION ) Basic Healthand Pension Vacation/ Training Orther Hours® Total . Daily Saturday” _ Sunday
(Joumeyperson) . Houly  Welfare' : Holiday* ~ Payments' Houtly g ypoyh X 112 X and

. Rafe Rate . Holiday"
“hreal 7 . - . ) .
Miljwright $45.09 §1070 ' $8.85 .19 $0.68 $3.95. 7 $73.46 58755  $10727  $8755 319227 $107.27
“AreaZ .
Mallwright . B41.11 210,70 B85 $4.19 50.68 §3.95 . 7 565.48 £82.33 $10031 $832.33 $100.31 $100.31
SAread _
Millwright 1 $10.70 $8.85 £4.18 $0.68 £3.85 7 T O569.48 £82.33 ¥106.31 $B82.33 $100.31 $100.31
*Ares 4 ‘ . ‘
Milhwright " 53957 $10.70 §8.85 $4.19 $0.68 $395 7 367.54 8030 £97.61 $20.30 £97.61 597.61

Footnotes kisted on page 34C

{Recogpized Holjdays ard Subsistence Payment footnotes also Jisted on page 34C)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR. OF INDUSTRIAL RELATIONS
PURSUANT TG CALH-‘ORNEA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2013-1

ISSUE DATE: August22, 2013

EXPIRATION DATE OF DETERMINATION: fune 30, 2014** The rate to be paid for work performed after this date has been determined. K work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered info now. Contact the Office of the Director ~ Research Unit for specific rates at (415) 703-

4774.

LOCALITY: All Localities wnhm A]ameda, Alpme Amador, Buttc Calaveras, Colusa, Contra Costa, Del Norte, £] Dorado, Fresno, Glenn, Humboldt, ngs, Lake Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaqum San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Pavments i Strajght-Time Qvertime Hourly Rate

Classification . , Basic  Health Pension’ Vacation/ Training Other - Hours Total Daily Saturday’ Sunday!
(Toumeypersan) - B Hourly  and . Holiday® ‘ Payments Hourly Holiday

: Rate  ‘Welfare ’ Rate 112X 112X 2%
"AREA 1 :
Master Installer T£30.63 8955 $5.16 $331 Co- §0.22 8 34887 $64:185 $64.185 §76.50
Lead Installer ) 26.41 9.55 5.16 331 - 022 8 4465 57.855 57.855 71.06
Installer [ : 22.96 9.55 466 331 - 0.22 g 4070 52,18 - 52,18 - 63.66
Instailer I ‘ 19.53 955 . 466 331 - 022 8 1727 . - 47.035 47.035. 56.80
*AREA 2 ‘ ‘
Master Installer 26.91 §.55 516 330 - 0.22 8 4515 - 58.605 58.605 72.06
Lead Installer ‘ 2328 9.55 516 3.31 - 0.22 8 41.52 53.16 © 5316 64.80
Installer T 2031 9.55 4.66 3.31 ’ ‘ 0.22 8 18.05 . 48205 - 48205 58.36
Installer il 17.36 955 4.66 3.3: ) - 022 g 35.10 43.78 4378 52.46
*AREA3 : - :
Master nstaller 25.58 9.55 5.16 3 - 022 8§ 4382 -56.61 56.61 69.40
Lead Installer - 22,16 9.55 5.16 331 - 0.22 8 40.40 : 5148 5148 . 62,56
Installéer [ 19.36 9.55 4.66 3:31 - 6.22 8 37.10 46.78 46.78 | 5646
Installer ) . 165% 955 4.66 3.31 - G.22 8 3433 42,625 42,625 50.92

® AREA 1 - Alameda, Contra Costa, Marin, Napa, San Franc:sco San Matea, Sama Clara, Solano, and Soncma Counties.

AREA 2 - Monterey, San Benito, and Santa Cruz Counties,

AREA 3 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera . Mariposa, Mendocino,

’ Merced, Modoc, Nevada, Placer, Plumas, Sacramento San Joaguin, Shasta, Sxen'a, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuqumne
Yolo, and Yuba Counties.

v Includes an amount for. Annuity Trost Fund.
i Includes an arnount for Work Fee.
& Rate applies for the first 10 hours only. All hours worked in excess of ten hours on Saturdays shail be paid at double time (2X).

RATIO: The ratio of employees shall be based on the increments of ten (10) employees. It is understood that the employee ratic shall apply on a company-wide
basis. For every ten {10) employees, the employer shall employ one (1) Master Installer, three (3) Lead Installer, three (3) Instzller I, and three (3) Installer T For
crew size of Jess than 10 employees, the employer shall employ 2 Master Installer, followed by a Lead Installer, then an Installer I, and iasﬂy an Installer ]I

For crew size of over 10 employees, please contact the Office of the Director — Research Unit at 415- 7034774

RECOGNIZED HOLIDAYS: Hohdays upon thch the general prevailing hourly wage rate for Holiday work shall be paicL shall be all holidays in the coliective
bargaining agreement, apphcable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations.. I the prevailing rate is not based on a collectively ba,rga.med rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
67700 of the Goverrunent Code.  You may obtain the holiday provisions for the current deferminations on the Internet at hitp.//www.dir.ca gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by cuntactmg the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sectlons 1773.1 and 1773.9; contractors shail make fravel aﬂd/or subsistence payments to
each worker to execute the work., You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp:/Awww.dir.ca gov/OPRL/EWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit af (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF mbUS_TRlAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROVECTS

: o CRAFT: #¥DRYWALL INSTALLER/EATHER (CARYENTER)

DETERMINATION: NC-31-X-16-2013-2 ’

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014%* The rate to be paid for work performed after this date has been determined. I work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. -Contact the Office of the Director —- Research Unit for specific rates at (415) 703-
4774

LOCALITY: All localities within AJameda,' Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, Ei Dorado, Fresneo, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Mereed, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, 8an Benito, San Francisco, 8an Joaguin, San Mateo,
Santz Clara, Sa.nta Cruz, Shasta, Sierra, Siskiyou, Solane, Sonoma, Stm:s]aus Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties,

Emplover Payments - Straight-Time Crvertime Hourly Rate
" CLASSIFICATION Basic Health T © Total Simday
(Yourneyperson) Hourly - and ’ Vacation/ ) Other ) Hourly Daily Safurday = and
, Rate  Welfare®  Pemsion Holiday" Training Payments  Hours Rate 112X 112X Heoliday
*Areal .
Drywal} Installer/ ' ‘ - :

"Lather $39.35 $10.70 - B§11.60 $4.10 $0.62 T 3053 .8 $66.90 - 38658  "$86.58  $106.25
Stocker, Scrapper ’ 19.68 10.55 8535 410 - - 8 39.58 "9.420 249420 5926
Stocker, Scrapper © 1968 10.55 1.00 4,10 - - 8 35.33 - b45170 45170 3501 -
b Area2
Drywall Instatter/ .

\ Lather . 33.47 1070 811.60 © 410 .62 0.53 8 61.02 297755 . 77755 94.49 -
Stocker, Scrapper - 1674 - 1055 85235 410 ) - - ] 36.64 45010 5010 5338
" Stocker, Scrapper 16.74 10,55 1.00 - 410 ‘ - - 8 32.39 b40.760  "40.750 49.13
“Area3
. Drywall Installer/ K : .

Lather ) 33.97 1¢.70 #1.60 410 0.62 0.53 8 61.52 h78.505  %78.505 9549
Stocker, Scrapper 16.99 1055 €525 4,10 - - 8 36.89 h45385  B45385 53.88
Stocker, Scrapper 16.99 1055 ©1.00 4.10 - - 8 3264 MLI135 M1135 4963
“Aread .

Drywalt Installer/ :

Lather 32.62 10.70 £11.60 4.10 co062 053 - 8 60.17 276480  %76.480 92.79
Stocker, Scrapper’ .. 1631 10.55 8525 4.10 - - 8§ . - 3631 244365 44365 52.52
Stocker, Scrapper - 16.31 10.55 1.00 4.10 - - & 3196 "40.115 | "40.115 48.27

#Indicates an apprenticeable eraft. The current apprentice wage fates are available on the Internet @ hétp:/fwww. dir ca. gov/OPRL/PW App Wage/PW AppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at htp//www.dir.ca gov/das/das.html.
" Ares 1 - Alameda, Contra Costs, Marin, Napa, S8an Francisco, San Mateo, Santa Clara, Scilano and Sonoma counnties. -
b Areal - Monterey, San Benito, and Santa-Cruz Counties.
°Area 3 - El Dorade, Placer, Sacramento, San Joaquin, and Yolo Counties,
“Area 4 - Alpine, Amador, Butte, Calaveras, Colusa, Pel Norte, El Dorado/, Fresno, Glcun Humboldt, Kings, Lale, Lassen, Madera, Manposa,
Mendocino, Merced, Modoce, Nevada, Placer!, Plumas, Shasta, SIB}TE, Slsklyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties.
¢ Includes an amount for UBC health and safety fund for Drywaill Installer/Lather only
P Includes an amount for Work Fees -
& Tncludes an amount for Annuity Trust Fund.
" Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. Al other time is pand at the Sunday and Hojliday overtime rate.
Saturdays may be worked at straight time if job is shut down during Menday through Friday duete inclement weather or major mechanical breakdown.
’Employed by the same contractor for 2000 hours {consecutively or cumulatively).
1 Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes thé portions of Placer and El Dorado Count:es not covered in Area 3.

RECOGNIZED HOLIDAYS: Hohdays upon whlch the genera! prevaﬂmg hourly wage rate for Hohday work shall be paid, shall be all holidays in the collective
beargaining agrectient, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code:  You may obtain the holiday provisions for the current deferminations on the Internet at hittp:/Awww. dir.ca pov/OPRL/PWD. Holiday provt51 ons for
current or superseded determinations may be obtained by contactmg the Office of the D1rector ~ Research Unit at (415) 703-4774.

T RAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 17731 and 1773.9, contractors shafl make trave! and/or subs:stcnce paymems
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at

http./fwww.dir.ca gov/OPRIL/PWD. Travel and/or subsistence requirements for current or supersaded determinations may be obtained by contacting the Office of the
Director — Research Unit at {415} 703-4774. .
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" GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELAHONS
PURSUANT TO CALIFORNLA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1.

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # PILE DRIVER (CARPENTER)

DPETERMINATION: NC-23-31-11-2013-1

ISSUE DATE: Augnst22,2013
EXPIRATION DATE OF DETERMINATION: Jupe 30, 2014** The rate to be paid for work performed affer this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research

Unit for spac;ﬁc Tates af (415) 703-4774.

' LOCALITY Al Localities within Alameda, Alpine, Amador, Burte Calaveras, Colusa, Contra Costa, Del Norte, EI Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San. -
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Siemra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama; Trinity, Tulare,
Tuohunme, Yolo and Yuba Counties. .

Emniovér Pavments Straight-Time Overtime Hourly Rate

" Classification Basic Health Pension Vacation/ Training Other TIHours  Total © Daily Saturday  Sunday
(Joumeyperson) Hourly and ' Holiday Payments - Hourly and

‘ Rate  Welfare : : ' Rate 112X 11/2X  Holiday
Pile Driver, Whar, _ : ‘ : N '

and Dock Builder $38.60% *10.7¢ °13.05 530 0 073 0.15 8 6853  987.830 ds7.g30 “107.13
Diver (wet) up to T

50 f depth & 8692  *10.70 1305 530 - 073 . 015 - 8 116.85 “160.31 "160;1 203.77
Diver’s Tender © T 4246 (1070 ®13.05 °5.30 0.73 0.15 ] 7239 %9362 99362  114.85
Assistant Tender 38.60 ‘1070 "13.05. 530 . 073 0.15 3 68.53 87.83  987.83 ' 107.13
Diver (stand-by) 4346 *10.70 "13.05 °5.30 0.73 015 8 7339 %512 %512 116.85

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNLA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot'Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
. contact the Ofﬁce of the Director= Research Unit at (415) 703-4774.

# Indicates an apprentxceable craft. The current apprentice wage rates zre available on the Internet @
htip:/fwww.dir.ca 2o/ OPRL/PW AppWaee/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September
27, 2012, piease confact the Division of Apprenticeship Standards or refer to the Divisicn of Apprenticeship Standards’ website at
Luttp:/fwwew.dir.ca gov/das/das. itml.
? Includes UBC Health & Safety Fund.
® Includes an amount per hour for Annuity Trust Fund. Pursuant to Labor Code Sections 1773 1 and 1773.8, the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than
the general prevailing rate of per diem wages.
“ Includes an amount per hour for work fees.
9 Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rafe.
¢ Shall receive a minimum of 8 hours pay for any day or part thereof.
£ For specific rates over 50 ft depth, contact the Office of the Thrector — Research Unit.
& On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, éable, safety belts, or any
device used as a substitute for or in Heu thereof (excluding pﬂednvmg nigs) shall receive $0.15 per hour above this rate.

RECOGNIZED HOLIDAYS: Holidays npon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be il holidays in
the collective bargaining asreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevaifing rate is not based on z collectively bargained rate, the holidays upon which the prevailing rafe
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the hohday provisions for the current determinations on
the Internet at http;//www. dir.ca gov/OPRL/PWT). Holiday provisions for current or superseded determinations may be obtained by contacting t‘ne
Office of the Director — Research Unit af (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execuie the work. You may obiain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www, dir.ca sov/OPRL/PWD. Travel and/or subsisience requirements for current or superseded.”
determinations may be obtained by contacting the Office of the Director — Research Unit at (41 5y703-4774. '
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GENERAL PREVAILING WAGE i)ETERWATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2012-1 o :
ISSUE DATE: February 22, 2012

EXPIRATION DATE OF DETERMINATION: July 8, 2012*% Effectlve unti] superseded by a new detenmnahon issned by the Director
of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new raies aﬁer 10 days from the

expiration date, if no subsequent determination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amnador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado

Fresno, Glenn, Humboldt, Inyo, Kings, Lake; Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, -

Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo and Yuba Counties.

Portions® of Kern, San Bernardino and San Luis Obispo are detailed below.

: ' Emplover Payments ‘ Straight-Time Overtime Hourly Rate
Classification o Basic Health . Pension® Vacation/ Training Other Hours Total Daily -Saturday Sunday
(Journeyperson) Hourly and Holiday ' Payments Hourly and

Rate  Welfare : ' Rate  1}1/2%° 11/2X* Holiday
Mechanic | $57.29 11025 1196 344 035 030 8 84565 113210 113210 141.855°
Mechanic (Employed in . ' . '
industry more than 5 years) 57.29 11.025 11.96  4.58 0.55 0.30 8 85705 114.350 114.350 142.995°
. ! . |
Helper® 40.10 11.025 11.96 241 0.55 0.30 8 66345 86.395 86395 106.445°
Helper (Employed in : ) . '
industry more than 5 years) 40.10 11.025 1196 321 0.55 0.30 8 67.145 87.195 87.195 107.245°

#Indicates an apprentzoeable craft. Eﬂ‘ectlve as of Iuly 1, 2008, the issuance and pubhcatlon of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at http://www.dir.ca pov/das/das.html.

* Applies to that portion of these counties north of the Tehachapi Line, For more information contact the Division 6f Labor
Statistics and Research.
® For paid holidays recognized. in the collective bargammg agreement employees are paid for 8 hours at stralght time in addition to the
Holiday rate for all hours worked. -
® Ratio: The total number of Helpers employed shall not exceed the number of Mechamcs on any one job. For miore
information on the use of Helpers contact the Division of Labor Statistics and Research. :
¢ For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.
€ Inciudes an amount for Annuity Trust Fund,

. RECOGNIZED HOLIDAYS: Holidays upon which the general prevallmg hourly wage rate for Holiday work shall be paid, shall be all
belidays in the collective bargaining agreement, applicable to the particular craft, classification, or fype of worker employed on ‘the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a ¢ollectively bargained rate, the holidays
upon which the prevailing rate shall be paid shali be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at hitp://www.dir.ca. gov/DL SR/PWD. Holiday provisions for current or
saperseded determinations may be obtained by contacting the Prevailing Wage Unit at (415} 703-4774.

TRAVEL AND SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and subsistence provisions for the current
determinations on the Internet .at hitp://www.dir.ca. gov/DL SR/PWD. Travel and/or subsistence requu'ements for each crafi, clasmﬁcatlon
or type of worker may be obtamed from the Prevaﬂmg Wage Unit at (415) 703-4774
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-82-1-2013-2

ISSUE DATE: August 22, 2013 )
EXPIRATION DATE OF DETERMINATION: June 29, 2014™ The rate to be paid for work perfonmed after this date has been determined. if work will exteng past this date, the new raie must

be paid and should be incorporated in contracts enterad into now. Gontact the Office of the’ Director — Research Unit for specific rates af (415} 703-4774,
LOCALITY: All lpcalities within Alarmedz, Alpine, Amador, Butte, Calaveras, Coiusa, Contra Cosla, Def Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Maderza,

Marin, Mariposa, Mendocing, Merced, Motoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, Szn Mateo, Santa Clars, Santa Cnag,
Shasta, Sierra, Siskiyou, Soiano Sonoma, Stams}aus Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba ouunhes

Employer Payments " Straight-Time Qvertime Hourly Rate

Classification Basic - Health Pension Vacation Training Other Hours' Toial Daily/ Sunday ang
{Joumeyperson) Hourly and : and Payments Hourly . Saturday® Holiday
Rate Welfare” Heliday® : Rate CotX 2%
Classification Group® E . o ' ) =
. CArea1®  AreaZ® - ) . Areat® Area2® Areat® AreaZ® -Area1®  Area2®’
. Group1 ' $39.02 $41.02 $12863 $9.52 $3.72 $0.62 $0.67 8 §66.18  §68.18 $35.59 $88.69 $10520 $109.20
Group2 - ’ $37.40 $39.49 $12863 $9.52 $3.72 $062 $0.67 3 $64.65 $66,60 $83.40 $86.40  $10214 $106.14
Group 3 $36.01 £38.01 §12.63 $9.52 §$3.72 50.62 $0.87 8 62,17 $65.17 $81.18 $8418  §0818 §103.18
Gitup 4 $34.63 $35.83 §1283 $8.52 $3.72 $0.62 $0.67 B §61.79 $63.78 T RN sB2.11 §86.42  $100.42
Group 5 . $33.35 $35.36 $1283 $8.52 $3.72 §0.62 3067 B $60.62  $62.52 $77.20  gBO.20 9388 $87.88
Group 6 ) $32.04 $34.04  $1283 $2.52 $3.72 $0.62 3067 8 $55.20 $61.20 §75.22 $78.22 39124 §95.24
Group 7 $30.90 $3280 §12.63 $8.52 §3.72, %062 067 8 $5B8.08  $6008  $V3E1 $76.51 $88.96 $92,96
Growp 8 . $28.76  $31.76 51263 §8.52 $3.72 §0.62 $0.67 B 356,92  $58.92  §$71.80 $74.80  $BE.68 $90.68
Group 8-A . §27.55 §2055 $1283 $9,52 §3.72 | $0.62 $0.67 g $654.714 $56.71 $88.49 $71.49 §8R26 $B6.26
Group I-A $3990 $4180 $1263 59.52 £3.72 §0.62 $0.67 & $67.06  $69.08 $87.01 FEDOT 5196958 §110.96
Truck Crane Assistant to Engineer  $32.93  $34.83  §$12.63 $8.52 $3.72 $0.62 $0.67 8 $60.00  F62.08  $7656 F/9.56  363.02 §97.02
Assistant to Engineer | $30.84 $3264 $1263 $9.52 $3.72 $0.62 $0.67 8 $57.80  $59.80 $73.12 $76.12 %8844  $92.44
Group 2-A §36.14 34014 $1263 $9.52 $3.72 $0.62 $0.67 & 3$85.30 ¥B87.30 $8437  $87.37 ' $103.44 310744
Truck Crang Assistarﬂ to Engineer  §$3287  $34.67 §1263 $9.52 $3.72 | s0.62 $0.67 8 $50.83  $61.83 $76.17  $79.17  $92.50 $86.50
Assistant to Engll‘leel’ $3043  $3243 §1262 $9.52 $3.72 $0.82 L B067 8 $57.58  $50.59 $72.81 $7581 §88.02  §92.02
Group 34’ $36.40  $3840 $1263 $9.52 $3.72 §0.62 $0.67 8 36356  $635.56 $81.76 $84.76  $99.86 F103.96
Truck Crane Assistant to Engineer  $32.43  $34.43  §12.63 $9.52 $3.72 $0.62 $0.67 3 $59.88 36189 §75.81 $76.81 $92.02  p9s.02
Hydraulic 532.04 53404 $1263  §9.52 8872 $0.62 $0.67 8 35020 $81.20 $75.22 $7822  $9124  §9524
Assistant fo Engineer : $30.15. $3215  $1263 $8.52 §372 $0.82 3057 8 557.31 $59.31 $7238 $7538  $B7.456  $91.46
Group 4-A° $33.356 $35.3% §1263 $9.52 $372 $0.82 $0.67 8 $60.52 $62.52 . $V1.2D $80.20 $93.88 39788

# Indicates an appreniiceable craft. The cuent apprentice wage rates are available on the Internet at hipyfwww dir.ca.gov/OPRLIPWARpWage/PWAppWageStart asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standerds or refer 1o the Division of Apprenticeship Standards'
website at http:/iwww. dir.ca.gov/das/das.ntml.

? For classifications within each group, see pages 39B8-40.

b AREA1- Alardeda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Maleo, Sania Clara, Santa Cruz, Solene, Stanislaus,
Sutler, Yolo and Yuba counties; and portians of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas Shasta, Siefra, Siskiyou, Sonoma, Tehama, Tulare, Tusiumne and Trinity counfies.

© AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Ef Dorado, Fresno, Glenn, Humbslgt, Lake, Lassen, Madera, Manpusa Mendocino,

_ Monterey, Nevada, Placer, Flumas, Shasta, Siera, Siskiyou, Sonoma, Tehama, Tulare, Tuolurmne ang Trinity counties. {Portions of counties falling in each area defailed on page 41}.

d Saturday in the_sarme work week may be worked at sfraight-ime if a Job is shu‘t dcwn during the nomal work week dug ta inclement weather

* includes an amount for supplemental dues.

T wWhen three shifts are employed for five {5) or more consecutive days, seven and one-haif (7 1/2} consecutive hours (excluswe of meal period), shall constitute a day of work,
for which eight (8) times the straight time hourly rate shalt be paid at e non-shift wage rate for the second shift, The third shift shall be seven (7) hours of work for eight (8} bours
of pay at the non-shift wage rate,

NOTE: For Special Single and Second Shift rates, ple‘ése e paye 38A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holdays in the collettive bargairing agreement,
applicablz 10 the particular craft, classification, or type of worker employed on the project, whi ch is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon whnch the pl’BVEI]InQ rate shall be paid shall be as provided in Séction 6700 of the Government Code, You may obtain the holiday provisions for
the curent feferminations on the Infemet at tttp:/Awww _dir ca. gov.'DPRiJPWD Holiday provisions for current or superseded determinations may be obtained by contacing the Office of the

Director— Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contraciors shall make travel andfor subsistence payments to each worker to
exgcute the work. You may obtain the travel and/or subsistence provisions for the current detenninations on the Intemet at hitp:#www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
reguirements for cerment or superseded determinations may be pbiained by contecting the Office of the Direcior — Ressarch Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
- PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER [HEAYY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-53-1-2013-2

3SSUE DATE: Augusl 22, 2013

EXPIRATION DATE OF DETERM!NATIDN June 28, 2014* The raie to be paid for work performed afier this date has been delerrnlned. If work will extend past this date, the new rate must
be patd and should be rncorpora.‘.ed in contracts entered inio now. Contact the Ofﬁce of the Director - Research Unit for specific rafes at {415) 703-4774

LOCALITY: All iocalifes within Alameda, Alpine, Amader, Butte, Calaveras, Colusa, Conira Costa, Del Norte, Bl Doredo, Fresno, Glenn, Humboldi, Klngs Lake, Lassen, Madera,

Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, $an Benite, $an anqsoo San Joaguin, San Mateo, Senta Clara, Santa Cruz,
Shasta, Sierrz, Siskiyou, Bolano, Sonoma, Stanislaus, Sutter, Tehama, Trnity, Tulare, Tuelumne, Yolo, and Yuba coungies.

___Emolover Payments’ Straiaht-Time: Overfime Houriy Rate

Classification Basic Heslth Pension Vacafion Training  Other Hours Total Dailyl Sunday and
{Joumeyperson} Hourly and ' and Payments Hourly Saturday® . Holiday
. : : Rate Welfare . Holiday® ' Rale 112X T 2%
Classification Group® . .
Area 1®  Area 2 . Area1®  AreaZ Area1® Area2® Amail’ Area 2
Group 1 . $43.35 $45.35  $1263 $9.52 $3.72 $0.62 §0.67 8 $70.51 $72.51 6218 $09519  §$113.86 3117.56
Group 2 ’ $41.62 $43.62 - $1283 $9.52 $372 3082 $0.67 -1 $68.78 57078 $B2.58 88259  §£110.40 §114.40
Group 3 . : $32.96 $41.96 $1263 $9.52 ' §372 $0.62 057 & _§67.12 36812 $BT40 §ODI0 $107.08  $111.08
Group 4 §38.40 $40.40  §12862 §9.52 3372 $0.62 $0.67 8 $65.55  $67.56 - IB4T6  §B7.7E  $103.85 $107.86
Group 5 . $36.,98 $38.93 $1263 $8.52 §372 $0.62 30.67 8 §64.14 | $66.14 . $B263  §BSE3  $101.12 $105.12
Group § $35.48. 3748 $12.63 $8.52 53.72 (8062 50.67 8 $62.64 $5464 38038  $83.38 $8812  $102.12,
Group 7 . . $34.20 33620 $1263 $9.52 $3.72 50,62 3087 8 $61.36 $63.36 37846 $8146 $9555 §UBSS
Group 8 $32.93 §34.93  §ize63 $9.52 $3.72 §$0.62 $0.67 8 -§60.00 $6209 §76.56 §79.56 30302 §97.02
Group 8-A $3042  $3242  §1263  $0.52 $3.72 $0.52 067 8 §57.58  §50.58 §7279 §75.7%  SBB.O0D  $8200
. Group 1-A . §$44.33 $456.33 $12.83 $3.52 $3.72 $0.82 $067 g §71.48 37349 $5366 §$O665 §11582 Fi10.82
Truck Crane Assistant io Engineer $36.50 $38.50 - $1263 §8.52 §3.72 $0.62 30.67- a $63.66 §E5.66  $B1.91 $84.91  §i00.16 $104.16
Assistant 1o Engineer $33.91 §35.91 $12563 $58.52 §3.72 $0.62 $0.57 B $61.07 §83.07 $7802 58103 $04.98  $98.98
Group 2-A $42.34 $4434  $1283 $9.52 $3.72 3062 067 8 $68,50 $71.50 $9067  FO367  $111.84 §115.84
Truck Crane Assistant to Engineer $36.21 $38.21 $12.63 $9.52 $3.72 3062 $067 . 8 $83:37 $65.37 38148 58448 §99.58  §10358
Assistant to Engiresr $33.68 §35.68 §1263  §e.52 $3.72 $0.62 $0.67 8 §6084 36284 §T7EB  $B0OGB 35457 9852
Group 3A $40.38 §42.38 $§12.63 $o52 ¥372 §0.62 $0.67 8 §67.54 $69.54 $B7.73  $80.73  $107.92 311192
Truck Crane Assistanl to'Engineer 53584  $37.04 $12.63 §8.52 §3.72 $o.62 $0.87 8 $83.10  $65.10  §81.07 38407 §99.04  §103.04
Hydrauiic $35.48  F3748 31263 $8.52 $3.72 $0.62 $0.67 8 $6264 $6464  5B0.38  §BE38  §8B12  $702.42
Assistan to Engineer $33.37 835,37 $12.63 $8.52 $3.72 $0.62 §0.67 B '$60.53 §6253 §77.Z2  $BO.22 $8380 397.90
Group 4-A . ' $38.98 53886 §1263  $9.52 §3.72 50,62 3067 8 - §64.94  $66.14  $8263  $6563 - $101.12 $105.12

# Indicates,an apprenticeable craft. The current apprenfice wage rates are available on the Iniemet al hitpufwww.dir.ca.gov/OPRLUPWAppWape/PWAppWageStart.asp, To obtsin any -
apprenfice wage rales as of July 1, 2008 and prior fo Sepiember 27,2012, please contact the Division of Apprenticeship Siandards or refer to the Division of Apprenticeship Standards'
website at hitp:/fwww.dir.cs. govfdasfdas htmi. X
* For classifications within each group, see pages 205-40, .
ARE.A 1- Alemeda, Bulte, Contra Costa, Kings, Marin, Merced, Napa Sacramento, San Bemio 8an Francisco, San Joaquin, San Maieo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Dat Norte, E! Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Msdera Mariposa, Mendoting,
Nionterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinfly counties.
* AREA 2 - Modoe, and portions of Alpine, Amedor, Celaveras, Colusa, Del Norte, Ei Dorado, Fresno, Glenn, Humbeld, Lake, Lassen, Maders, Manposa Mendomno

tMorterey, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama, Tulare, Tuclumne and Tnnlfy counties. (Pertions of counties falling in each area detailed on page 41).
¢ Saturday in the same work week may be worked al siraight-time if a jois is shut down during the normal wark week due jo inclement weaiher .
® Includes an amount for supplemental dues

RECDGNIZED.HOLIDAYS: Hofidays upon which the general prevailing hourly wage raie for Holiday work shall be paid, shall be alt holidays in the collective bargaining agreement, applicabie .
{o the particular, crafi, classification, or type of worker employed on the project, which is on file with the Direcior of Industrial Relations. If the prevailing raie is not based on a collectively -
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
detenminations on the Intemnet at hitp:/iwww.dir.ca.gov/IOPRUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415} 7024774,

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Secions 1773.1 and 1773.9, contractors shall make frave! andfor subsistence payments to each worker o

execute the work. You may obiain the travel andfor subsistence provisions for the current determinations on the Infernet at htip:fiwww. gir.ca,0oviOPRLIPWD.” Travel andlor subsisience
requiremenis for cumrent or superseded delerminations may be obtained by contaching the Office of the Pirector — Research Unit af (415) 7034774,

384



DETERMINATION: NC-23-63-1-2013-2
CLASSIFICATIONS .

GROUP 1

Dl Equipment, over 200,000 lbs

Operator of Helicopier (when used in erection work)
Hydraulic Excavaior 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2

Highline Cableway

Hydraulic Excavator 3 /2 cu yds up to 7 cu yds

Licensed Construction Work Beat Operator, On Site

Microfunneling Machine

Power Blade Operator (finish}

Fower Shovels, (over 1 cu yd and up fo and including 7 cu
yos mre) .

GROUP 3

Asphalt Milling Machine

Cable Backhoe- .

Combination Backhog and | oader over %4 cu yds

Continuous Flight Tie Back Machine

Crane Mounted Continupus Fiight Tie Back Machine,
fennage to apply - .

Crane Mounted Drill Attachments, Tonnage to apply

Duzer, Stope Board

Drill Equipment, over 100,000 ibs up to and
inchiding 200,000 ibs

Gradall

Fydraulic Excavaiorup to 3 172 cu yr,is

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers {when used as push pull)

Power Shovels, up to and inciuding 1 cuyd

Pre-Stress Wire Wrapping maching

Side Boom Cat, 572 or larger

Track Loader 4 cu yds and over

Whee! Excavator {up to and including 750 cu yds per hour}

GROU P&
Asphall Plant EngmeeriE.oxman
Chicago Boom
Combination Backhoe and Loader up to and. including %4 cu yds
Conerete Batch Plants {wet or dry)
Dozer andfor Push Cat
Erill Equipment, over 50,000 Ibs up to and
nciuding 100,000 Ibs
Pull-Type Elevating Loader
Gradesetter, Grade Checker (GPS, mechanicai or otherwise)
Grooving and Grinding Machine
"Heading Shield Cperaior
Heavy Duty Drilling Equipment, Hughes, LDH, Watson 3000 or
stmilar
Heavy Duly Repairman andfor Weider
,-Lime Spreader
Loader under 4 cu yds
Lubrication and Service Enginesr (mobﬂe and grease rack),
Mechanicat Finishers or Spreader Machine (asphalt, Barber-
Greene and similar)
Milier Formiess M-9000 Slope Paver or similar
Fortable Crushing and Screening plants
Power Biade Support
Roller Operator, Asphait
Rubber-Tired Scraper, Self-Loading (padd)e—\meels etc)
Rubber-Tired Earthmoving Equipment (Scrapers)
Slip Form Paver (concrete)
- Smail Tractor with Drag
Soll Stabilizer {P&H or equal)
Spider Plow and Spider Puller
Tinber Skinder
Track Loader up to 4 yards
Tractor Drawn Scraper
Tractor, Compressor Drill Cnmbmaflon
Tubsx Plie Rig
Unlicensed Construction Work Boat Operator, On Site
Welder .
Woods-Mixer (and other similar Pugmill equipment)

GROUP-§

Cast-in Place Pipe Laying Machine

Combinaticn Slusher and Motor Operator - .

Conerete Conveyor or Concrese Pump, Truck or
Equipment Mounted

Concrele Conveyoar, Building Site

Concrete Pump or Pumperete Guns

Dirilling Equipment, Watson 2000, Texorna 700 or similar

Drilling and Boring Machinery, Horizontal (pot to apply to
walerlines, wagon drills or jackhammers)

Concrete Mixersfall

Man and/or Material Hoist

Mechanical Finishers (concrete) {Clary, Johnson, Bidwell
Bridge Deck or similar types) .

Mechanical Burm, Curb andfor Curb and Gutter Machine,
Concrete or Asphalt

Mine or Shaft Hofst

Porfable Crushers

Power Jumbo Operator (setting slip-forms, etc., in tunnels)

Screedman {automatic or manual}

Self Propeffed Compactor with Dorer

Tractor'with boom, D6 or smaller

Trenching Machine, maximum digging capacity over 5 ft.
depth

Vermeer T-600B Rock Cutter or similar’

GROUP S ~
Armor-Coater {or similar)

. Ballast Jack Tamper

Boom-Type Backfilling Machine

Asst Plant Engineer

Bridge andfor Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Operater

Congrete Bamier Moving Machine

Concrete Saws (seii-propelled unit on streets, highways,
airports, and canals)

Deck Engineer

Drilt Docter

Drilt Equipment, over 25,000 ibs up o and
including 50,000 Ibs

Drifing Equipment Texoma 600, Hughes 200
series or simitar up to and including 30 ft. m.r.c.

Hedicopter Redicman

Hydro-Hammer or sirnitar

Line Masfter

Skidsteer Loader, Bobcat larger ihan 743 series or 5|m|Ear
(with attachments)

Locomotive

Rotating Extendable Forklf, Lull Hi-Lift or similar.

Assistant o Engineer, Truck Mounted Equicment

Bavemeni Breaker, Truck Mounied, with compressor
combination

Paving Fabric installation and/or Laying Machine *

Pipe Bending Maching {pipslines only)

Pipe Wrapping Machine (Tractor propelled and supporied)

Screetman, (except asphallic concrete paving)

Setf-Loading Chipper

Self Propelied Pipeline Wrapping Machine

Tracior .

GROUP T -

Ballast Regulator

Cary Lift or similar

Combination Sturry Mixer andior Cleanar

Coolznt/Slurry Tanker Operaior
{hooked to Grooving/Grinding Machine)

Drifiing Equipmert, 20 fi and under m.r.c,

Driif Eguipment, aver 1,000 Ibs up to and
inciuding 25,000 Ibs

Fireman Hot Plant

388

Grouting Machine Operator
Highline Cableway Signalman

- Stationary Belt Loader (Kolman or similar}
-Lift Slab Machine (Vagtborg and similar types)

Maginnes Internal Full Slab Vibrator

Material Hoist (1 Drem)

Mechanical Trench Shield

Partsman (heavy duty repair shop parts room)

Pavement Braaker with or without Compresscor
Combination

Pipe Cleaning Machine (tractor prupelled and
supporied)

Posl Driver .

Rolter (except Asphalt), Chip Seal

Self Propelled Automatically Applied Cancrete
Curing Machine {on streets, highways, airports
and canals)

' Seif Propelied Compactor {withowt dczer)

Signalman

Siip-Form Pumps (lifing device for concrele forms)

Super Sucker Vacuum Truck '

Tie Spacer

Trenching Machine {maximum digging capadity up)
to and including & ft depth

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Manilex or similar
{Boem Truck) - Under 15 tons

Truck Type Loader

GROUP 8

Bit Sharpener

Boiter Tender

Box Operalor

Brakeman

Combination Mixer and Compressor
(shotcrete/gunite) .

Compressor Operator !

Deckhand

Fireman

Generators .

Gunile/Shotcrete Equipment Operator

Heavy Duly Repainman Helper

Hydraulic Mapitor

Ken Sea! Machine for simitar}

Mast Type Forklit

Mixermobile

Assistant to Engineer

Pump Operalor

- Refrigerator Plant

Reservoir-Debris Tug (Self-Propelisd Flaatlng)
Ross Canier (Construction site)

Rotomist Operator

Self Prapelied Tape Machine

. Shuttiecar
-Seff Propelled Power Sweeper Operator

{includes Vacuum Sweeper)
Slusher Operator
Surface Heater
Swichman
Tar Pot Fireman
Tugger Hoist, Single Drum
Vacuum Cooling Plant
Weiding Machine (powerad other than by elecircity)



DETERMINATION: NC-22-63-1-2013-2

GROUP 8-A
Articulated Dump Truck Operaior
Blevetor-Operator
Mini Excavator under 25 H.P. (Backhoe-Trencher)
Skidsteer Loader, Bobcal 743 series or

Smaller and similar (without atiachments)

GROUP 1-A
Clamshells and Dragiines over 7 cu yds
Cranes over 100 fons
Dermick, over 100 tons
. Derick Barge Pedestal mounted over 100 tons

Self Propelled Boom Type Litting Device Over 100 fons

GROUP 2-A
Clamshells and Draglines over 1 cu yds up to and
including 7 cu yds

" Cranes over 45 tons up to and inciuding 100 fons

Derrick Barge 100 fons and under .

Maobile Sef-Ereciing Tower Crane (Potain) over 2 stories
Self Propelied Boom Type Lifting Device over 45 tons
Tower Cranes

GROUE 3-8 .

Clamshells snd Draglines up to and including 1 cu yd

Cranes 45 tons and under

Mobile Self-Erecting Tower Grarie (Pntam), 3 stories
and under

Self Prapelled Boom Type Lifting Device 45 tnns
and under

40

GROUP4-A

Boorm Truck or dual-pirpose A-Frame Truck,
Non-Relating over 15 tons.

Truck Mounted Rotating Teiescopic Boom
Type Lifting Device, Manitex or similer
{Boom Truck -over 15 tons)

Truck-Mounied Rotating Telescopic Soom Type
Lifting Device, Munitex or Simikar (Boomn Tmck),
under 15 jons



DESCRIPTION FOR.AREAS 1 AND 2:

Area 1 is all of Northern California within the: fuliuwfng Township, State
and/or county Boundaries: ’

Commenting in the Pacific Ocean on the exiension of the Southerly
fine: of Township 195, of the Mount Diablo Base and Meridian,
Thence Easterly aiong the Southkrty line of Township 195, to the
" Noritwest comer of Township 205, Range 6E,
Thence Southerly to the Southwest comer of Township 208, Range 6E,

Thence Easterly to the Northwast comer of Township 218, Range 7E Thence

Southeriy fo the Southwest cormer of Township 215, Range 7E
Thence Easterly to the Northwest comer of Township. 225, Range 9E,

Thence Southerty to the Southwest sorner of Tewnship 228, Range 9E, -

Thence Easterly to the Northwest comer of Township 233, Range 10E,

Thence Southerly to the Southwest corner of Township 245, Rarge 10E,

Thence Easterly to the Southwest corner of Township 248, Range 31E,
Thence Northerly to the Northeast comer of Township 208, Range 34E
Thence Westerly to the Southeast comer of Township 195, Range 28E,
Thence Northerly to the Northeast comer of Township 175, Range 29E,
Thence Weslerly 1o the Southeast corner of Township 165, Range 28E,

" Thence Northerly to the Northeast comer of Township 138, Range Z8E,
Thence Westerly to the Southeast comer Township 125, Range 27E,
Thence Northerly to the Northeast comer of Township 125, Range 27E,
Thence Wesierly to the Southeast comer of Township 115, Range 26E,
“Thence Northerly to the Nertheast comer of Township 118, Range 26E,
Thence Westerly to the Southeast comer of Tewnship 105, Range 25F,
Thence Northerly to the Northeast comer of Township 95, Range 25E,
Thence Westerty to the Southeast comer of Tawnship 85, Range 24E,
Thence Northerly to the Northeast comer of Township 83, Range 24E,
Thence Westerly to the Southeast comer of Township 75, Range Z3E,
Thence Northerly 1o the Northeast comer of Township 63, Range 23E,
Thence Westerly 1o the Southeast comer of Township 55, Rangé 20E,
Thence Northerly fo the Northeast corner of Township 55, Range 20E,
Thence Westerly jo the Southeast comer of Township 48, Range 189E,
Thence Northerly to the Northeast comer of Township 18, Range 18E,
Thence Wesierly to the Southeast comer of Township 1N, Range 13E,
Thence Northerly to the Northeast comer of Township 3N, Range 1BE,
Thence Wasterly to the Scutheast comer of Township 4N, Range 17E,
“Thence Northerly to the Northeast comer of Township 4N, Range 17E,

Thence Westerly to the Southeast comer of Township SN, Range 15E,
Thence Northerfy to the Northeast comer of Township 5N, Range 15E,

. Thence Wasterly to the Southeast comer of Township 6N, Range 14E,
Thence Northerly to the INortheast comer of Township 10N, Range 14E,
Thehce Easierly along the Southern line of Township 11N, to the

Caiifornia / Nevada State Border,
Thence Northerly ziong the California / Nevada State Border to the
Northery fine of Township 17N,
Thence Westerly to the Soitheast comer of Township 18N, Range 16E,
Thence Northerly 1o the Northeast Gomer of Township 20N, Range 10E,
Thence Westerly to the Southeast comer of Township 21N, Range 9E,
Thence Northerly fo the Northeast comer of Township 21N, ‘Range SE,
Thence Westerly io the Southeast 'cormer of Township 22N, Range BE,
Thence Norterly to the Northeast comerof Township 22N, Range 8E,
Thence Westerly fo the Northwest comer of Township 22N, Range BE,

" "Thence Northerly to the Souihwest comer of Township 27N, Range 8E,
Thence Easterly fo.the Southeast comer of Township 27, Range BE,
Thence Northerly to the Northeast comer of Township ZBN, Range 8E,
‘Thence Westerly to the Southeast comer of Township 29N, Range 6F,
Thenge Nartheriy to the Northeast comer of Township 32N, Range 6E,
Thence Wesiery to the Northwest comer of Township 32 N, Range 6E,
Thence Northerly to the Northeast comer of Township 35N, Range 5,
Thence Westerly to the Souiheast comer of Township 36N, Range 3E,
Therice Northerfy to the Northeast comer of township 36N, Range 3E,
Thence Westerly to the Southeast cemer of Township 37N, Range 1W,
Thence Northerty 1o the Northeist comer of Township 38N, Range 1w,
Thence Wesiery to the Southeast comer of Township 39N, Range 2w,
Thence Northerly fo the Northeast comer of Township 40N, Range 2w,
Thence Westerly to the Southeas! comer of Township 41N, Range AW,
Thence Northerly to the Mortheast comer of Township 42N, Range 4W,

"Thence Westerty to the Southeast comer of Township 43N, Range W,
Thence Northerly to the Califormia f Oregon State Border,

41

Thence Westerly slong the Californiz / Oregon State Border to tha -
Westerly Boundary of Township Range 8W,
Thence Southery to the Southwest comer of Township 43N Range BW,
Thence Easterly to the Southeast corer of Township 43N, Range 8W,
Thence Southerly fe the Southwest corner of Township 42N, Range 7W,
Thence Easteriy to the Souiheast comer of Township 42N, Range 7W,
Thence Southerly to the Southwest corner of Township 41N, Range 6W,
Thence Easterly to the Northwest.comer of Township 40N, Range 5W,
Thence Southerly fo the Southwest comer of Township 38N, Range 5W,
Thence Westerly to the Northwest comer of Township 37N, Range 6W, -
Thence Southary to the Scuthwest correr of Township 35N, Range W,
Thence Westerly to the Northwest comer of Township 34N, Range 10W,
Thence Southery ta the Southwest comer of Township 31N, Range 10W,
Thence Easterly to the Northwest comer of Township 30N, Range 9W,
Thence Southerly to the Southwest comer of Township 30N, Range 9W,
Thence Easterly to the Northwest comer of Township 29N, Range 8W,
Thence Southerly to the Southwest comer of Township 23N, Range 8W,
Thence Easterly to the Northwest comer of Township 22N, Range 6W,
Thence Southerly o the Southwest corper of Toumsh»p 16N, Range 6W,
Thence Westerly io the Souiheast comer of Township 18N, Range 9W,
Thence Northerly to the Northeast comer of Township 1BN_ Range 3w, .
Thence Westerly io the Southeast. corner of Township 17N, Range 12W,
Thence Northerly to the Northeast comer. of Township 18N, Range 72W,
Thence Westerly to the Northwest comer of Township 18N, Range 15W,
Thence Southerly to the Southwest comer of Township 14N, Range 15W,
Thence Easterly 1o the Nortfwwest comer of Township 13N, Range 14W,
Thence Southery to the Scuthwest comer of Township 13N, Range 14W,
Thence Easterly to the Northwest comer of Tovmship 12N, Range 13W,
‘thence Southery to the Southwest corner of Township 12N, Range 13W,

" Thence Easterly to the Northwest comer of Tawnship 11N, Range 12W,

Thence Southerly into the Pacific Ocean
and Commencing in the Pacific Ocean on the extensmon of the Humbeidt
Base Line, -

Thence Easterly to the Norihwest comer of annsh:p 1S Range 2E,

Thence Southerly to the Seuthwest comer of Township 28, Range 2E,

" Thence Easterly to the Northwest comer of Township 38, Range 2E,

Thence Southerly fo the Southwest comner of Township 5S, Range 3E,
Thence Eastetly to the Southeast corner of Township 55, Range 4E,
Thence Northerly fo the Northeast comer of Township 45, Range 48,
Thence Westerly io the Southeast comer of Township 3S, Range 3E,
Thence Northerly to the Northeast comer of Township 5N, Range 3E,
Thence Easiery to the Southeast comer of Township 6N, Range 5k,
Thence Northerly to the Northeast cormer of Township 7N, Range 5E,
Thence Westerly to the Southeast corner of Township 8N, Range 3E,
Thence Northerty fo the Northeast comer of Township 9!\], Range 3E,
Thence Westerly to the Southeast comer of Township 10N, Range 1E,
Thence Northerly to the Northeast comer of annshlp 13N, Range iE,
‘Thence Westerly inte the Pacific Ocesn,

excluding that portion of Northem California contamesﬁ within !he

folowing jines:
Commencing at the Southwest comer of Township 12N Range 11E of

the Mount Diable Base and Meridian,
Thence Fasterly to the, Southeast comer of Township 12N Range 1BE,
Thence Northerly to the Northeast comer of Township 12N, Range 16E,
Thence Westerly to the Southeast comer of Township 13N, Range 15E,
Thence Northerly to the Norfheast comer of Township 13N, Ranpe 15E,
Thence Westerly to the Scutheast comer of Township 14N, Range 14E,.

Thence Noertherly to the Northeast comer of Township 16N, Range 14E,

Thence Westerly fo the Northwest comer of Township 16N, Range 12E,-

Thence Southery to the Southwest cormer of Township 16N, Range 12E,

Thence Westerly to the Northwest comer of Township 15N, Range 11E,

Thence Scutherly to the point of beginning at the Southwest comer of
Township. 12N, Range 11E,

Area 2 shal}be ali areas not part of Area 1 described above.




GENERAL PREVAILING WAGE DETERI\AJNAHON MADEBY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TG CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

o . o CRAFT: # OPERATING ENGINEER
" DETERMINATION: NC-63-3-75-2013-1 o ‘
ISSUE DATE: Aungust 22, 2013

EXPIRATION DATE OF DETERNHNATION June 29, 2014** The rate to be paid for work performed afier this date has been determined. B work will extend
past this date, the new rate must be paid and shouid be mcorporated in contracts entered into now. Contact the Office of the Director — Resea:ch Unit for specific rates at

(415) 703—4774

LOCALITY: All localities within Alameda, Alpine, Amador, Butfte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, M:iriposa, Mendocino, Merced, Modoc, Monterey, Napa, chzida, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, Sap Mateo, Santa CIara, Santa Cruz, Shasta, S1erra, S1sk1y0u, Solano, Senoma, ‘Stamuslaus, Suviter, Tehama, Trinity, Tulare,
Tuolumne Yolo, and Yuba Counties. -

. : _Emplover Pavments Straight-Time Overtime Hourlv Rate
C]assiﬂcation Basic Health Pension Vacation Training Other Hours Toetal . Daily Saturday® Sunday and
(Joumneyperson} . Hourly ©  and and T Payments - Hourly : Holiday
Rate Welfare . Holiday® o Rate 11X 112% . 2%

Cfaésiﬂcaiion Groip® : . ) : ' .
: Area 1° Area2° ‘ o Area 1" Area2® Arca1® Area?® Area1® Areal® Area 1" Area 2°

Group] $20.64 3164 1263 915 353 061 . %078 & 5634 5834 7116 74,16 7116 7416 8598 89.98
GroupTl . 26.04 28.04 1263 915 353 061 Y078 8 5274 5474 6576 68.76 - 6576 68.76 7878 8278
Group T 2143 2343 1263 9.15 353 061  “0.78 8 4813 50.13 58845 61845 58845 61.845 69.56 73.56
GrowplV 1872 2072 1263 915 ~ 353 061 Y078 8 45427 4742 5478 5778 5478 5778 64.14 68.14

# Indjcates an apprenticeable craft, The current apprentice wage rates are available on the Infernet at hittp:Hwerw dir.ca, gov.’OPRL/PWAppWage/PWAngagéStan asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27 2012, please contact the Dmsmon of Apprenticeship Standards or refe: to the Division of .

Apprenticeship Standards” website at Eg //\w.w dir.ca pov/das/das html.

? For classifications w;thm each group, see below.

Y AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Mcrced Napa, Sacramento San Benifo, Sa.n Francisco, San Joaqum San Mateo Santa Clara, Santa Cruz, Solano,
Stanislans, Sutter, Yolo and Yuba Counties, and portions of Alpine. Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey; Nevada, Placer, Plumas, Shasta, Sierra, S1sluyou Sonoma, Tehama, Tulare, Tuolumne and Tnmty Counties.

= AREA 2 - Modoe, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama Tulare, Tuolumne and Trinity Counties. (Portions of counties fang in each area detauled
onpage4l):

% Includes an amount for Annuity Fund $0.40, Contract Admmlsn'atmn Fund $0.20, Industry Stablhzatmn Fund $0.06, Preservation Fund $0. }0 and Constructlon ‘Tndustry
Force Account Committee $0.02.

* Saturdays in the same work week ray be worked af straight-time 1fa _]ob 18 shut down during the normal work week due to inclement weather, magor mechanical
breakdown: or shortage of maierials beyond the control of the Individual Employer.
f Inchudes an amount for Supplemental Dues. ’ ~
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ali holidays in the collective bargaining

. agreerent, app]]cable to the particular craft, clessification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe
prevailing raf¢ is not based on a collectively bargained rate, the holidays vpon which the prevailing rate shall be paid shall be as provided m Section 6700 of the Goverrunent
Code. Youmay obtain the-holiday provisions for the current determinations on the Internet at http/'www. dir.ca, govw/OPRL/WD, Holiday pr{msmns for current or
superseded detennmahcms may be obtained by contactmg the Ofﬁce of the Du'ector Research Unit at (415) 703-4774. )

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773:9, contractors shall make travel and/or subsistence payments
“to each worker {o execute the worl., You mey cbtain the travel and/or subsistence provisions for the current determinations on the Internet at
- hitpiwww.dir.ca.gov/OPRL/PWD. Travel andfor subsistence requuemcnts for current or superseded determinations may be obtained by contacting the Office of the

Director — Research Unit at (415) 703-4774,

CLASSIFICATIONS ’ ' : . HDR Welder - Landscape Operatmg Engmeer 5 Eqmpment
‘ ' ' N Hydro Seeder Machine
‘ c Y . S ‘ Roiler . C
~2LeEp.2 ber-Tired and Track Farthm
Landscape Finish Grade Operator. All finish grade work regard]ess of the gﬁﬂsz il Earthmoving Eq“‘pmem

. Straw Blowers

equipment used, and all equipment with a horsepower Tating of more than 65,

Trencher - 35 Horsepower up to 65 Horsepower

Group IT I_I ‘

Landscape Operator up to 65 HP. Al equipment with a manufacturer's
horsepower rating of €5 or less except equipment covered by Group I or
Group HI. The following equipment shall be included in Group IT except

when used for finish work so Jong as its manufacturer's horsepower rating is

Group ITI

Landscape Utility Operator
Smalt Rubber-Tired Tractor
Trencher - Under 35 Horsepower

65 or less.
A-Frame and Winch Tmck ‘
Backhoe _ _ Group IV o
"Foridift (Jobsite) Assistant Landscape Utility Operator
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GENERAL PREVAILING WAGE DETERMINAHON'MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECT[ONS 1770, 1773 AND 1773.1

'FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)
DETERMINATION: NC-63-3-75-2013-1

ISSUE DATE: August 22 2013
EXPIRATION DATE OF DETERMINATION: Jupe 29, 2014** The rate to be paid for work perfonmed after this date has been determined. If work will extend
past this date, the new rate must be pa1d and should be incorporated in contracts entered into naw. Contact the Office of the Director — Research Unit for specific rates at

(415} 703-4774.

. LOCALITY: All localities within Aiameda., Alpme Amador, Buite, Calaveras, Colusa, Contra Costa, Del Nm'te El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Mercad Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra; Siskiyou, Sclano, Sonoma, Stapislaus, Sutter, Tehama, Trinity, Tulare,

Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Qvertime Hourly Rate

Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday &
(Journeyperson) Hourly and and- - Payments Hourly Holiday
Rate Welfare _ Holiday® : Rate 112X 112X 2X

Classification Group® . ’ -

_ Area 1° Area 2° 4 ) Area1® Area2® Areal Area2® Area1° Area2° Area 1 Area2°
Group [ - $33.05 35.05 1263 9.15 3.3 0.61 40.78 8§ 5975 6175 76.275 79.275 76275 79.275 92.8¢ 96.80
Group.II 25.00 31.00 12.63 .9.15 3.3 0.61 4078 . 8 5570 5770 7020 7320 7020 7320 '84.70. 88.70
Grouwp 1T 23.81 2581 1263 615 353 061 4078 8 5051 5251 62415 65415 62415 65415 7432 78.32
Group IV 2091 2291 1263 915 3.53 0.61 40.78 8 4761 49.61 58.065 61.065 58065 61.065 6852 72.52

# Indicates an apprenticeable eraft. The curtent apprentice wage rates are available on the Intemet at http://wvw dir.ca. gov/QPRI/PWAppWage/PWAppWaceStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer ta the Division of

Apprenticeship Standards' website at hittp ://W'w.diicagov/das/das.hﬁpl. :

* For classifications wn.bm each group, see below.

* AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San chtn San Francisco, San Joaguin, San Mateo, Santa C[ara, Santa Cruz, Solane,
Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbeldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.

© AREA 2 - Modoc, and portions of Alpine, Amadér, Calaveras, Colusa, Del Norte, Bl Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Maders, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Senoma, Tehama, Tulare, Tuplumne and Trinity Counties. (Portions of counties falling in each area detailed
.on page 41).

¢ Includes an amount for Annuity Fand $0. 40 Contract Administration Fund $0.20, I_ndustry Stablhzatmn Fund $0.06, Preservation Fund $0.10, and Construction Industry
Force Account Committee $6.02.

® Saturdays in the same work week may be worked at straight-time if & job is shut down during the nommal work. week due to inclement weather, major mechan;cal

~ breakdown or shortage of materials beyond the control of the Individual Employer.
T Includes an amount for Supplemental Dues.

RECQGNIZED HOLIDAYS: Holidays upor: which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ali holidays in the collective bargaining
agreement, applicable to the particuler craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the

prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shal} be as prowvided in Section 6700 of the Government
Code You may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca. gov/OPRL/PWD. Hohday provisions for current or
superseded deferminations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773. 9, contractors shall make travel and/or subsistence payments
1o each worker to execute the work. Yol may obtain the travel and/or subsistence provisions for the current determinations on the Tnternet at
hittp:/fveww.dir.ca.2ov/QPRI/PWD.  Travel andfor subsistence zequirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at {415) 703-4774. .

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment

Hydro Seeder Machme
G [ Roller -
~2LounL Rubber-Tired ard T arthm E
Landscape Finish Grade Operaior All finish grade work regardless of the Slillplz; deI:e and Track B oving Equipment
eguipment used, and all equipment with a borsepower rating of mrore than 65. Straw Blowers

Trencher - 35 Horsepower up to 65 Horsepower
Group 1T ‘ '

Landscape Operator up to 65 HE. All equipment wzfn a manufacturer's
horsepower rating of %5 or less except equipment covered by Group Lor
Group I, The following equipment shall be included in Group II except

" when used for finish work so long as its manufacturer’s horsepower rating is
65 or less.

A-Frame and Winch Truck

Backhoe .

Forklift (Jobsite)
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~ Group i1

Landscape Utility Operator
Small Rubber-Tired Tractor
Trencher - Under 35 Horsepower

‘Group IV

_ Assistant Landscape Uility Operator.



"~ 'ISSUE DATE: August 22, 2013

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TG CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
' 'CRAFT: # DREDGER OPERATING ENGINEER ‘

(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)
" DETERMINATION: NC-63-3-12-2013-1 . ‘ ‘

EXPIRATION DATE OF DETERMINATION: Tupe 30 2014** The rate to be paid for work performed after this date has been determined. If work

will extend past this date, the new rate must be paid and should be incorporated.in contracts entered into now. Contact the Office of the D:rector Research |

Uit for specific rates at (415) 703-4774.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calavcras Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Mereed, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin,

San Mateo, Santa Clara, Sanfa Cruz, Shasta, Sierra, Siskiyon, Solano, Sonoma, Stanislavs, Sutter, Tehama, Trinity, Tulare, Tuolemne, Yolo, and Yuba connties.

S Emplover Pavients ___ Straight-Time Overtime Hourly Rate i
Classification Basic Health Pension® Vacation Trainmg  Other Hours Total Daily® Saturday™ Sunday
(Journeyperson} Hourly  and and Payments . - Houdy -and

Rate  Welfare - Ho}idayd - Rate 112X - 112X Ho%i)%ay

Classification Group® : .
First Shift Area 1° - Area 2° . o Areal” Area2® Areal® Areal® Areal® Area2® Area1’ Area2’

Group 1 T $40.53  42.53 1263 10.53 4.65 0.08 0.23 8 6865 '70.65 88915 ©1915 88915 91915 109.18 113.18
Group 2 3557 3757 1263 1053 4,65 008 . 023 8 6369 65069 81475 84475 81475 84475 9926 103.26
Group 3 3445 3645 1263 1053 4.65 0.08 0.23 § . 6257 6457 79795 82.795 79.795 82.795 97.02 10102
Group 4 3115 3315 1263 1033 4.65 0.08 0.23 “8 5927 6127 74845 77.845 74845 -77..845 9042 9442
Special Single & . . :

Second Shift . Area1® Area2® L . Ateal” Area2® Areal® Area2® Areal” Area?® Areal® Areal®
Group 1 §44.84 4684 1263 1053 4.65 T 0.08 0.23 8 7286 T74.96 9538 9838 0538 0838 117.80 121.30
Group 2 3926 4126 1263 1053 4.65 .08 - 0.23 & 6738 6938 8701 9001 87.01 9001 10664 110.64
Group 3 38.00 4000 1263 1033 4.65 0.08 - 023 & 6612 6812 8512 8812 8512 8812 10412 1(8.12
Group 4 '342% 3629 12.63 1053 4.65 0.08 0.23 8 6241 6441 79.555. 82555 79555 82555 9670 100.79

# Indicates an apprenticeable craft. The cuzrent apprentice wage rates are availabie on the Internet @ htip://aww.dir.ca, gov/OPRL/PWADpWaQefPWAanagéStan. asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at http://www.dir.ca. scfv/das/das hmf.

2 For classifications mt}nn each group, see below.
"AREA1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Matea Santa Clara, Santa Cruz,
" Solano, Stanislans, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Fl Dorado, Fresno, Glenn, Humboldt, Lake,
Lassen, Madera, Maripose, Mendocino, Montcrr:y, Nevad@ Placer, Plumas, Shasta, Siecra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuohmme counties.
® ARFEA 2 - Modoc, and portions of Alpine, Amader, Calaveras, Colusa, Del Norte, 51 Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa,
Mendocine, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, “Trinity , Tulare, and Tuolnzne counhes {Por’uons of counties falling in
cach area detailed on page 41).. ) e
¢ Includes an amount for Supplemental Dues.
® Inchudes an amount for Annaity Trust Fund.
f Saturday in the samé workweek may be worked at shmghtwnmc if a jobr is shet down during the nonnal workweek due to inclement weather.
£ Rate zpplies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Holiday
overtime rate,

GROUP 1 : GROUP 3 : ‘ GROUP4
Chief Engineer ’ ’ Booster Pump Operator Bargeman
Day Mate (Captain) ) ~ Deck Engineer . Deckhand
Leverman/Operator Deck Mate Fireman

' : - Dredge Tender S Levechand
GROUF2 ‘ Watch Engineer ' . Oiler

' : . Welder :

Dredge Dozer Winch Man
HDR/Welder c ' '

RECOGNIZED HOLIDAYS: Holidays upon which the geperal prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

- egreement, applicable to the particular craft, classification, .or type of worker employed on the project, which is en file with the Director of Industrial Relations. I the prevailing rate is
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be pasd shall be as prov:ded in Section 6700 of the Government Code. Yo may obtain the
holiday provisions for the current determinations on the Intemet at htip:/fwww.dir.ca gov/OPRL/PWD. Holiday provisions for current or supcrseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: Inaccordance with Labor Code Sections 1773 1 and 1773, 9, contractors shall make travel and/or subsisience payments io each *
worker to execute the work, You may obtain the travel and/or subsisience provisions for the current determinations on the Tnternet 2t hitp:/fwww dir.ca. gow/OPRL/PWD. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Direetor — Research Unit at (415) 7034774
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS _

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) ®
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

DETERMINATION: NC-23-102-13-2013-3

ISSUE DATE: August 22,2013

EXPIRATION DATE OF DETERMINATION: Tune 29, 2014%* The rate to be paid for work performed after this date bas bean determined. If work will extend
past this date, the new rate must he paid and should be mcorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific
rates at (415) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Bui'tc Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboidt Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San
Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyon, Solano, Sonoma, Stamslaus Sutter, Tehama, Frinity, Tulere, Tuolumae, Yolo, and Yuba
Counties.

' Ernnlover Payments ‘ Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension® Vacation Traiming Other Hours - Total Daily - Saturday® Sunday
{Journeyperson) Hourly and and Payments Hourly And
Rate Welfare? . Holiday ® Rate 112X 112X  Holiday

TRAFFIC CONTROL AND RELATED CLASSIFICATIONS

AREA 14 : - : . A

Traffic Control Person I 2794 - 664 9.47 263 039 0.15 8 - 4722 6119 611 - 7516
Traffic Control Person [ - . 2544 664 547 . 263 0.3% 0.15 8 4.72 5744 5744 7016
Flag Person 2764 664 947 2.63 039 0.15 "8 4652 6074 6074 7456

- AREAZ2Y E oo : :

Traffic Control Person I 26.94 664 9.47 2.63 0.39° 0.15 8 46.22 5969 39469 7316
Traffic Contro! Pesson II 24.44 6.64 9.47 2.63 039 0.15 8 43.72 55947 5594 6R.16
Flag Person : 26.6% 6.64 947 . 263 035 OIS 8 4592 5924 5924 7256

DETERMINATION: NC-23- 102-13-2013-34

ISSUE DATE: August22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be paid and should be incorporated in contracts eniered into now. Contact the Office of the Director ~ Research Unit for specific -
rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpie, Amadoz, Butte, Calaveras, Colusa, Contra Costa, Del Neste, El Dorado, Fresno, Glenn, Humboldt Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Mercéd, Modoe, Momterey, Napa, Nevada, Placer, Plumas, Sacramento, Sar Benito, San Francisco, San
Joagnin, San Mateq, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonom@ Stams}aus Sutter, Tehama, Tnmty, Tulare, Tuoluene, Yolo and Yuba
Count)es

Traffic Control Trainee® . o - . .
Stage 1 (2000 hours onky} 17.32 6.64 047 2.63 . 039 0.15 8 36.60 4526 45326 5392

Footnotes listed on‘pagc 444, -




DETERMINATION: NC-23-102-13-2013-3B

ISSUE DATE: August 22,2013 ‘ ‘
EXPIRATION DATE OF DETERMINATION: September 30, 2013* Effective until superseded by a new determmatlon zssue;d by the Director of Industrial
Relations. Contact the Office of the D]rector Research Unit at (415) 7034774 for the new rates after tep days after the expiration date if no subsequent
determination is issued.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butle, Calaveras, Coluse, Contra Costa, Del Norte, Ef Dorada, Fresno, Glenn, Humboldt, Kings, .
Lake, Lassen, Madera, Mzarin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehamsa, Trinity, Tulare, and Yuba Counties.

- . . Emplover Payments Staight-Time Overtime Hourly Rate
Classification ‘ ‘ Basic Health Pension® Vacation Training Cther Hours Total Daily Saturday® Sunday
{(Fourneyperson} Hourly and and - Payments Hourly And .

Rate Welfare ‘ Holiday® . ) Rater “112X 112X Holiday
STRIPER AND RELATED CLASSIFICATIONS
* Striper ’ 2044 6.54 7.55 ' 248 0.34 0.13 8 46.48 6120 6120 7592
Traffic Delineating Device Apphcation

(Traffic Delineating Device - °

Applicator, Pavement Markings

Applicator, Traffic Protective

System Instaler, Traffic ) ' . . '

Surface Abrasive Blaster) . 28.00 6.54 155 248 . 0634 013 8 4504 59.04 59.04 73.04
Parking Iots, Game Courts, & A : :

Playgrounds Striper 2423 6.54 7.55 248 0.34 Q.13 8 41.27 53.385 53385 65.50

Stage 3 (152 000 bie) 1657 454 7.55 248 0,34 013 2 3361 41805 41898 s018

Stege 2-(2°42 000 hrs). 1757 £ 245 248 0,34 g1z 2 34,41 43305 4330 5218

Qfaga"{?’d’?f\ﬁﬂ‘- U) 1855 Fa ] T5 A ot G 0’ T oL ddm S, LB ool

# Exdicates an apprenticeable craﬁ The current apprentice wage rates are available on the Internet at
http/rworw dir e, 20v/OPRL/PW AppWage/PWAppWapeStart agp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,
please contact the Division of Apprenticeship Standards or refer fo the DlVlSlDl’l of Apprentlceshlp Standards' webs:te at htip: /fwww dir.ca. gov/das/das him).

a Includes an amount for the Annuity Trust Fund. . .

b Includes an amwount for Supplemental Dues

¢ Satwrdays in the same workwsek may be worked at straight-time if job is shut down durmg the normal workweek due to inclement weather, major mechanical
breakdown or lack of matenials beyond the control of the emplayer. .

d AREA 1 - Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clara Counties. .
AREA. 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, ngs, Lake, Lagsen, Madera, Mariposa, Mendocine,
Merced, Modec, Moenterey, Napa, Nevade, Placer, Plumas, Sacramento, Sari Benito, San Joaquin, Santa- sz, Shasta, Sierra, Slsklyou Solano, Sonoma,
Stanislavs, Sutter, Teharna, Trinity, Tulare, Tuclumne, Yolo and Yuba Counties. :

e An individeal employer may employ one (1) Traffic Control Trainee for every one (1) j Joumeyman Traffic Control Persos L.

f Includes an amount for Retiree Health & Welfare ’

& The rates of the Laborer classifications for the craft of Traffic Contro}./]’_a.ne Closure (Laborer) do not apply to traffic control work assomated with, pa:kmg and

highway improvement projects in San Joaquin, Tuolumne, and Yolo Courties. For traffic control work associated with pasking and highway improvement
projects in these three counties, the minimum rate of pay is that of the Painter ciassxﬁcatlons for the craft of Parking and H]ghway Impmvement Painter {Pmnter}

RECOGNIZED HOLIDAYS: Hoelidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file witk the Director of Industrial
Relations. If the prevailing rate is not based on a collectively ba.rgamed rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://fwww.dir.ca. gov/OPRI/PWE.
Holiday provisions for current or supcrseded deiemlmaﬂons may be obtained by contactmg the Prevailing Wage Unit at (415) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sectxons 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the trave! and/or subsisterce provisions for the current determinations on the Internet at .

hitp/fwww. dir ca gov/OPRL/FWD.  Travel and/or subsistence requ;remants for current or supersedéd determinations may be obtained by contacting the Prsvallmg
) Wagc Unit at (415)703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK]®
DETERMINATION: NG-23-63-1-20132D -

ISSUE DATE: August 22, 2013
EXPIRATION DATE DF DETERMINATION: June 29 2074™ The raie io be paid for work performed after this date has been determined. K work will exkend past this date, the new rate must be paid

and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALETY All localiies within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Conira Costa, Def Norte, EI Dorado, Fresno, Glenn, Humbuoidt, ngs Lake, Lassen,
Madera Marin, Mariposa, Mendocine, Merced, Modor, Monlerey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Sama Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tublumne, Yolo and Yuba counties,

Empioyer Payments S‘ﬁ'afght—ﬂme . Overtime Houry Rate
Classiﬁcatiun . Basic Heslth ~ Pension Vacation Training  Other Hours® Total Daily® Saturday*®  Sunday and
(Journeypersen) " Hourty and and - Payments Hourly . Holiday
Rate  Welfare Holigay® Rate , 11/2X 112X 2X
Group 1 $40.87. $12.63 $9.52 $372 $0.62 $0.67 & $68.03 $88.47 $86.47 $108.60
Truck Crane Assistant to Engineer $33.56 $1263 $9.52 $372 $0.62 $0.87 & $60.71 §77.48 §$77.40 $94.26
Assistant to Enginesr $31.32 ° $1263 $9.52 $372 §0.62 50.67 8 £58.48 $74.14 $74.14 $89.80
. ’ , ! 2
Group 2 : ’ $39.10 312863 $9.52. $3.72 50.62 5087 2] $66.26 $85.81 $85.81 '$105.38
Truck Crene Assistant to Engineer $33.33 $12.63 $9.52 $3.72 $0.62 3087 8 $580.4% §77.186 $77.18 $93.82
Assistant to Engineer $31.08 51283 $9.52 $3.72 §062 087 & $58.21 $73.74 §73.74 $89.26
Group 3 ’ $37.62 $12.63 $9.52 $3.72  §0E2 $0.67 8 $64.78 . $83.58 $83.59 $102.40
Truck Crane Assistant io Engineer $33.06 $12.63 $8.52 $3.72 $0.62 - $0.67 8 $60.22 $76.75 $76.75 $93.28
Hydraulic ’ $32.67 $12.83 $8.52 $3.72 $0.62 $0.67 8 $50.83 £76.17 $78.17 | $82.50
Assistant to Engineer $30.83 $12.63 $8.52 $3.72 $0.62 $0.67 8 5780 $73.41 $73.41 588.82
Group 4 - $35.80 $12.63 §8.52 $3.72 $0.62 $0.67 ‘8. $62.76 $80.56 $80.56 $08.36
Group 5 ' $34.30 31263 - $8.52 $3.72 $0.62 $0,67 -8 $61.46 §78.61 $78.61 : $85.76

# Inc!lcates an apprentlceahle craft, The cument apprentice wage rales are available on the Internet at hiip/iwww.dir.ca. gow’OPRUPWAppWage!PWAppWageStartasp Te

obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2612, please centact the Division of Apprenticeship Standards or refer to the Division of

- Apprenticeship Staridards’ website at h‘ttp:!Mww.dirA:;aAgavfdasfdas, html._
¢ Safurday in the same work waek may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather,

* Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. AII other time is paid at the Sunday/Holiday overime rate

® For Building Constrution, see page 408

¢ Includes an amount for supplemental dues.

¢ When three shifts-are employed for five (5) or more consecutive days, "seven and one-half (7 1/2) consecutive hours (exclusive of mea! period), shall constitute a day of
‘work, for which eight (B} fimes the straight time hourly rate shall be paid at the non-shiit wage rate for the secc-nd shift. The third shift shall be seven (7) hours of work for

eight (8) hours of pay st the non-shift wage rate.

GROUP 1 ) : GROUP 3
-Cranes over 180 fons Cranes, 45 tons and unﬁer
Derrick over 100 tons Self Propelled Boom Type Lifing Device, 45 tons and under

Sell Propelied Boom Type Lifting Bevice over 100 tons

. .. GROUPY4
GROUP 2 Chicagn Boomn
Cranes over 45 fons up fo and incuding 100 tons . Forklift, 10 tons and over
Dermick, 100 tons and under ' Heavy Duty Repaimman/Weider
Self Propelied Boorn Type Lifihg Device, over 45 tons '
Tower Crane GROUP S
Boom Cat’

NOTE: For Speciat Single and Sécond Shifi rstes, please see page 454,

RECOGNIZED HOLIDAYS: Holidays upon which the’ general prevalling hourly wage rate for Holiday work shall be paid, shall be all holldays in the: colleciive bargaining agresment,

- applicable to the particular craft, dassification, of typs of worker 2mployad on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate ¥s nof based on a
collectively bargained rate, the holiday$ upon which the prevailing rate shalf be paid shall be as provided in Section 5700 of the Government Code. You may obtain ihe hollday provisions fer
the current determinations on the Internet at hitp:ifwww.gir.ca.gowWOPRLPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the

- Director— Resesrch Unit at (415) 7034774,

TRAVEL ANDIOR SUBSISTENGE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9; contractors shall make travel and/or subsistence payments to each wotker ic
execute the work.  You may obtain the travel andfor subsistence provisions for the current determinations on the Intémet at httpJ/iwww, dir.ca.gov/OPRL/PWD. Trave! andfor subsisience
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Uit at (415) 7034774,
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4
GENERAL PﬁEVAILING WAGE DETERMINATICN MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUII".DING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT' #STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-2D

ISSUE DATE: August 22, 2013 ’
EXPIRATION DATE OF DETERMINATION: June 29, 2094™ The rate to be paid for work performed after this dafe has been defermined. If work will exiend past this date, the new rate must be

paid and should be incorporated i m contracts-entered into now. Contact the Offica of the Director — Research Unit for spec:ﬁc rates at {415) 703-4774.

_LOCALITY: Ali iocalifies within Naméda,-ﬂdpine, Armador, Butte, Calaveras, Colusa, Contra Costa, Del Nerte, El Dorado, Fresno, Slenn, Humboldl, Kings, Lake, Lasaen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benita, San Francisco, San Joaquin, San Mateo,
Sania Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yoio, and Yuba counties.

: Emplover Pavments Strzicht-Time Dvestirie Houtly Rate
Classincation Basic Health  Pension Vacation Trainifg Other Hours Tolal | Dailyb Saturda)f"‘!‘b Sunday and
{Joumneyperson) Hourly and and Payments - Hourly : Holiday
Rate Welfare Koliday® Rate 112X 142% X
Group % ) %45 42 l$1 263 | $9.52 $3.72 ' $OA62' $0.67 B $72.58 $95.29 $85.29 $118.00
Truck Crane Assistant to Engineer £37.19 $12.63 $9.52 $3.72 3062 . 3067 8 $64.35 $82.95 $82 .95 $101.54
Asgistani to Engineer $34.87 $12.63 $9.52 $3.72 $0.62 $0.67 8 $81.83 §79.17 §78.17 $96.50
Group 2 ' $43.44 §12.63 §8.52 $372 $0.62 $0.67 8 $70.60 $o232 98232 $114.04
Truck Crane Assistani to Engineer $36.94 $1263 $9.52 272 $0.62. $0.67 8 $64.10 $82.57 $82.57 $191.04
- Assistant to Engineer $34.39 - $12.63 §9.52 $3.72 $0.62 $0.67 8 $61.58 $78.75 $78.15 $95.94

Group 3 : $41 76 $12.63 $9.52 §372  ° so82 $0.67 8 $68.92 $88.80 £89.80 $110.68
Truck Crane Assistant fo Englneer 33664 $12.83 " $9.52 372 30.62 $0.67 8 $63.80- %82.12 $82.%2 $100.44
Hydrauic $36.21 - $1283 $9.52 .72 $0.62 $0.67 8 $63.37 $81.48 $81.48 $99.58
Assistant to. Engineer’ © §3413 $12.63 - 39,52 372 $0.62 $0.67 8 $81.29 $7B.36 $7B.36 $95.42
Group 4 ’ $39.50 $12.63 $9.52 $3.72 50.62 $0.87 .8 - $66.66 $B6.41° . $86.41 $108.16
Group 5 $38.03 $12.63 $9.52 ~  §3.72 5062 $0.67 8 $65.19 $84.21 $84.21 $403.22

# Indicates an apprenficeabie craft. The turrent apprentice wage rates are avaiiable on the jnfemet at htt'p:.flwmn-!.dir.caAgw!OPRLIPWAppWaQeIPWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to Sepiember 27, 2012, piease cantact the Division of Apprenficeship Standards or refer te the Division of
Apprenticeship Standards’ websile at hitp://iwww.dir.ca.govidas/das. himl.

* Saturday in the same work waek may be worked at straight-iime rates if a job is shut down during the normal work week due to indement weather.
®"Rate appiies to the first 2 daily overtime hours and the first B hours on Saturday onfy. All othér time is paid at the Sunday/Holiday overtime rate.

¢ For Building Construction, see page 40B

? Inciudes an amount for suppiemental dues,

GROUP 1 . . GROUP 3
Cranes over 100 tons : " Cranes, 45 fons and under
Derrick over 100 fons ' Se¥f F‘ropelléd Boom Type Lifting Device, 45 tens and under
Self Propelled Boom Type Lifting Device over 100 tons ' :
. - GROUP 4
GROUP Z2 - Chicago Boom
Cranas over 45 fons up to and including 100 tnns : Forklift, 10 tons and over
Derrick, 100 fons and under : . Heavy Duty Répairman/Welder
Self Propelled Boom Type Lifting Device, over 45 tons ’ .
Tower Crane ‘ . ) GROUP 5
Boom: Cat

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaling hourly wage rate for Holiday work shall be paid, shall be all holidays in the coliective bargaining agreerment,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Direstor of Industrial Relations. I the prevailing rate is not based ona
collectively bargained rate, the holidays upon which the prevaiiing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the infernet at hitp/Awww.dir.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Cffice
of the Direcior - Research Uni at {415) 703-4774

TRAVEL ANDIOR SUBSISTENCE PAYMENT: in accordance with Labor Code Secions 1773.1 and 1773.9, coniractors shall make travef andfor subsisience payments io each worker
fo execuie the work. You may obiain the travel andfor subsistence provisions for the current determinations on the Internet at hizpfwww. dir.ca.gow/OPRUPWD. Traved andior
- subsistence reguiremerts for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unil at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR. CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

' FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: NC-61-X-6-2012-1

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013+ Effective until superseded by a new determination issued.
by the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new
rates after ten days after the expiraticn date if no subsequent determmatlon is issued.

LOCALITY: All localities within Ajameda, Alpine, Mador, Butte, Calaveras, Colusa, Contra Costa, El Porado, Fresno,
Glenn, Kings, Lake, Lassen, Madera, Marin, Mendocino, Movterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Sutter, Tehama, Trinity,

Tulare, Yolo and Yuba countles

Employer Pavments . Straight-Time _ Overtime Hourly Rate

Classification Basic Health Pension® Vacation Train-ing' Hours Total Daily 6% & 7th  Holiday
{Journeyperson) Howly and - and - ‘ » Houwrly Workday ‘
‘ Rate  Welfare. Holiday - ' ~ Rate 112X 11/2X 2X
Fixture Washer: Start  § 18.58 $8.60  $.56  $.64 - 8 $2838 $37.950 $37.950 - $47.520
" 3 — 6 Months 20.45  B.60 61 71 - 8 3037 - 40.900 40.900 51.430
6 Months or More 2166 8.60 65 75 - 8§ 3166 42,315 42815  53.970
Serviceman ' ‘ : :
012 Months 23,79  8.60 1 .82 -- § 3392 46170 . 46.170 58.420
12 Months orMore 2519 .60 TJ6 87 - -- § 3542 48395 48.395 61.370

? 3% of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the appilcable overtime
multlpller ‘

RECOGNIZED HOL[DAYS Holidays upon which the general prevailing hourly wage rate for Hohday work shall be
paid, shall be all holidays in the coilective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http//www.dir.ca cow/OPRL/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,
contracters shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Internet at hrip//www.dir.ca.gov/OPRL/PWD. Travel
and/or subsistence reguirements for current or superseded determinations may be obtained by contacting the Office of the
Director - Research Unit at (415) 703—4774 : :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE' DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1. ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2013-2B

ISSUE DATE: August 22, 2013 | ' '
EXPIRATION DATE OF DETERMINATION: June 29, 2014'* The rate 1o be paid for work performed after this date has been determined. If work will extend past thls daie the new rate must be

paid and should be incorporated in contracts enierediinto now, Centact the Office of the Director — Research Unit for specific rates at {(415) 7034774,

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Calusa, Contra Costa, Del Norte, El Dnmdo Fresno, Glenn, Humboldt, Kings, Lake, Lassen;
Maderz, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benito, San Francisco, San Joaguin, San Maieo
Santa Clara, SanlaCn.lz Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislzus, Sutter, Tehama, Trinity, Tulare, Tuciumne, Yolo, and Yuba counties. -

Employer Payments Stmlght Time Dverllrne Hourly Rate: .

Ciassification” Basic Heaith Pension  Vacation  Training Other Hours? Total Daiy® !Salurdssya Sunday and
{Joumeyperson) Hourly ard ) . and Payments Hourly Heliday

Reie  Welfare Holiday" . : Rate IR17 S R T7) 4 C2X

Groupi - $40.24 $12.63 $8.52 £3.72 §0.62 $0.67 8 $87.40 7 $B7.52 587.52 $107.64
Truck Crane Assistant to Enganeer $33.26 §12.83 §9.52 $3.72 50.62° $0.67 8 $60.42 $77.05 $77.05 $92.68
. Assistant to Engineer $30.98 $12.63 $9.52 $3.72 $0.62 - 3067 8 $58.14 $73.63 $73.63 $89.12
Group 2° §38.42 $12.63 $8.52 $3.72 $0.62 30.67 8 ‘365.58- 8479 - $8479- $104.00
Truck Crane Assistant io Englneer §33.01 $12.83 $9.52 $3.72 - 8062 - 30.67 8 “$60.1 7\ $76.68 $76.68 $83.18
Agsistant to Engineer $30.71 $1263 5982 $3.72 = 3062 $0.67 g $57.87 $73.23 $73.23 $88.58
 Growp3 - ‘ $36.74  $1263  $952 5372 $062 $0.67 B.  $63.90  $8227  $8227  $100.64
Truck Crane Assistani to Engineer  $32.72 $12.63 $9.52 3372 §0.62 . 50.67 B $50.88 $76.24  §76.24 $92.60
Assistant to Engineer- . $30.49 $12.63 $8.52 $3.72 $0.62 50.67 &8 $57.65 $72.80 $7280 - $88.14
Group 4 - ' $34.97 $12.63 $9.52 $3.72 $0.62 . $0.67 8 . $62.13 $78.62 $79.62 $97.10
Group & R - $32.33 $12.63 $2.52 $372 $0.62 $0.67 a2 $55.48 $75.66 $75.66 . $91.82
Group 8 $30.10 $12.63 $9,52 $3.72 $0.62 $0.67 -4 $57.26 37231 $72.31 $87.36

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Iniemet at httb;lfv.m_dir.ca.ngOPRUPWAppWagefPWAopWageStarLasp.

To obiain any apprentice wage rates as of July 1, 2008 and prior to Seplember 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website at hitp/fiwww.dir.ca.gov/das/das html.

o ® Saturday in the same work week may be worked at siraighi-ime rates if a job is shut dewn during fhe pormat work week due to |nc¢ement weather.

* Inciudes an amount for supplemental dues;

© Rate applies to the first 2 daily overtime hours only. All ofter fime is paid at the double time rate.

9 When three shifts are employed for five (5} or more consecutive days, seven and one-half (7 1/2} consecuiive hours (exdusnve of meal period), shall constitute a day of
work, for which eight {8) imes the straight time hourly rate shall be paid & the nor-shift wage rate for the second shift. The third shift shall be seven {7 hours of work for
eight {8) hours of pay at the non-shift wage rate. i

GROUP 1 . . . . GROUP 3
Clamshelis Over 7 Cu Yds Derrick Barpe Pedestal Mounted Under 45 Tons
Derrick Bargs Pedestal Mounted Over 100 Tons Self Propelled Boom Type Lifting Device 45 Tons And Undert
Self Propelied Boom Type Lifting Device Over 100 Tons . " Shid/Scow Piledriver, Any Tonnage
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons . Truck Crane Or Crawier Land Or Barge Moumed 45 Tons And Under
GROUP 2 GROUP 4 .
Ciamshelis Up To And including 7 Cu Yds Assistant Operator
Derrick Barge Pedestal Mounted 45 Tons Up Td And Inciuding 100 Tons Forklift, 1¢ Tons And Over
Fundex F-12 Hydraulic Pile Rig - ’ Heavy Duty Repairman/Welder
Self Propelied Boom Type Lifiing Device Over 45 Tons '
Truck Crane Or Crawler, Land Or Barge Mounted, Qver 45 Tons ' GROUP &
Up To And Inciuding 100 Tons . Deck Engineer
. GROUFP 8
Deckhand
Fireman

NGTE: For Special Single and Second Shift rates, piease sée page 478,

. RECOGNIZED HOLIDAYS Helidays upon which the general prevafing hourty wage rate for Holiday work shali be paid, shall be all holidays in the collechve bargairing agreemient, applicable to
the particular oraft, classification, or type of worker employed on the project, which is on fle with the Director of Industrial Relations. If the prevailing rate s not based on a collectively bargained
rate, the holidays upon which the prevaibing rate shall be-paid shalt be as provided in Sectjion 6700 of the Government Code. You may obtain the holiday prowisions for the current determinations
on the Infernet at hitp:/Awew.dir.ca.gow/OPRLUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415} -

703-4774. : .

TRAVEL AND/OR SUBSISTENCE PAYMENT: Int aocorﬂance with Labar Code Sections 1773.1 and 1773.9, contractors shail make travel and/or substslence payments to each worker to execute
the work. You miayobtain the trave! and/or subsistence- provisions for the current determinations on the Intemet at hitp:/Asww.dir.c2.gow/OPRLPWD. Travel and/or subsistence reqwrements for
cun-ent of superseded determirations may be obfained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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. GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS .

CRAFT: #PILE DRIVER {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT} -

DETERMINATION: NC-23-63-1-2013-2B
ISSUE DATE: August 22, 2013
EXPIRATION DATE QF DETERMINATION June 28, 2014** The rate to be paid far wark performed after this date has been determined. If work will extend pas’( this date, the new rate must be

paid and should e mcorpuraled in confracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY; A localifies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, EI Dorado, Fresno, Gienn, Humboldt, Kings, Lake,'Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monierey, Napa, Nevada, Placer, Plommas, Sacramento, San Benite, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasia, Sierra, Siskiyou, Solano, Sonoma, Stanisiaus, Sutier, Tehama, Trinity, Tulare, Tuokimne, Yoio, and Yuba counties. '

‘Empioyer Payments ‘Straiqht-Time Overtirme Hourly Rate
Classification Basic Health Pension  Vacation  Training Other Hours Tota D\ail}'c ‘Saturday®  Sunday and
(Joureyperson}  ~_ ’ Hourly and . and Paymerts Hourly* Holiday
Rate  Welfare Holiday® Rate . 142X 112X 2X

Group 1 ' $44.71 $12.63 $9.52 §3.72 $0.62 $0.67 8 ‘ $71.87  $94.23 $94.23 $116.58
Truck Crane Assistant to Engineer $36.86 $1283 . 5852 §3.72 $0.82 $0.67 8 $64.02 $82.45 $82.45 $100.88
Assistant to Ehgineer $34.29 $12.63 $8.52 . §3.72 $0.62 $0.67 8 $61.45 . $78.60 $78.80 $95.74
Greup 2 $42.66 $12.63 $8.52 $3.72 £0.62 $0.67 8 $69.82 . $91.15 391 .l15 $112.48 -
Truck Crane Assistant to Engineer  $36.59 $12.63 §9.52 7 §372 $0.62 50.67 B $63.75 $82.05 $82.05 $100.34
Assistant to Engineer $33.99 $12.63 $9.52 $3.72 -30.62 . $0.67 B 36195 57845 §78.15 $95.14

- Group 3 - $40.78 $12.63 $9.52 $3.72 $0.62 $0.67 8 $67.94 §88.33 $8B8.33 $10B.72
Truck Crane Assistent to Engineer,  $36,26 %1263 $8.52 $3.72 §0.62 $0.67 8 $63.42 $81.55 $81.55 $95.68

_ Assistant to Enginear ) $33.75 $12.63 $9.52 $3.72 $0.62 $0.67 ] $§0,Q1 $77.78 RIENE $94.66
Group 4 $38.78 %1263 - $9.52 §372 ° $0.62 $0.67 8 $66.94 $85.33 $85.33 $104.72
Group 6 . $35.81 $12.63 §9.52 8372 $0.62 067 8 - $62.97 $80.88 $80.88 $98.78
Group 8 ' $33.31 §12.63 §9.52. $3.72 . $0,62 $067 8 $60.47 $77.13 377.13, $93.78

# Indicates an apprenticesble craft. The current apprerfice wage rates are svaiieble on the intemnst at hitpiwww.dir.ca.govw/OPRLIPWAppWage/PWAppWageStart asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to-September 27, 2012, please contact the Division of Apprenhceshlp Standards or refer 1o the Division of
Apprenticeshrp Standards’ wabsite at http:/iwww.dir.ca. gov/das/das.html.

? SBaturday in the same work week may be worked at straight-time rates if a job Is shu‘t down during the normal work week dug t6 inclemant weather.
*® Jnchdes an amount for supplementaf dues,

® Rale applies to the first 2 daily overtime hours only. Al other time is paid at the double time rate.

GROUF 1 . GROUP 3
Clamshells Over 7 Cu'Yds . Derrick Barge Pedestal Mounted Under 45. Taons
Derrick Barge Pedestal Mounted Over 100 Tons . Self Propefled Boom Type Lifling Device 45 Tons And Under
Self Propelied Boom Type Lifting Device Over 100 Tons : Shid/Scow Piledriver, Any Tonnage
Truck Crane Or Crawier, Land Or Barge Mounted Over 100 Tons - Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
GRQUP 2 . GROUP 4
Ciamshells Up To And Including 7 CuYds ’ - Assistant Operator
BDerrick Barge Pedestal Mounted 45 Tons Up To And including 7100 Tons Forklift, 10 Tens And Gver
Fundex F-12 Hydraulic Pile Rig Heavy Duty Repaiman/Welder
Self Propelled Boorn Type Lifling Device Qver 45 Tons ' i .
Truck Crane Or Crawler, Land Or Barge Mounted, Cver 45 Tons GROUP &
Up To And Including 100 Tons Deck Engineer
GROUP 8
Deckhand
Fireman

RECOGRIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shafl be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker empioyed on the project, which is on file with the Director of Industral Relations.  If the prevalling rale is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shali be paid shall be as provided in Section 5700 of the Government Code. You may obtain the holiday
provisions for the cument deferminations on the Intemnet &t http2/fwww.dir.ca.0ovOPRL/PWD. Holiday provisions for current or supersedad determinations may be obtained by
contacting the Office of the Director — Research Unit al (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors: shall make travel andfor subsistence payments 1o each

waorker to execute the work. You may ebtain the trave! andfor subisistence provisions for the current deferminations on the Internet at http/fwww.dir.ca.gow/OPRLPWD, “Travel and/or
subsistence reguirements for curent or superseded determinations may be obtained by contacting the Office of the Director — Research Uinit et (415) 703-4774.
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STATE.OF CATTECRNIA ST GRAYDAVIS GOVERNOR

DEPARTMENT-OF INDUSTRIAL RELATION S _ : "
DIVISION OF LAB ORE.L‘STATI'STICS & RESEARCH _ _ ADDRESS REFLY TO:-
455 Golden Gate Avenue, 8 Floor o ) . )
San Francisco, CA 94102 - ’ e . PO Box 420603
. - ‘ o _ : Sart Frovicisco C4 941420603 .
Tuly 15, 2002

 NOTICE REGARDING, ADVISORY SCOPE OF WORK FOR -
THE NORTHERN CALIFORNIA LABORERS®
GENERAL PREVAILING WAGE DETERMINATION

The followng classifications, Whlch are part of the Master Labor Agrecment between the Northem
Califoraia Distract Council of Laborers and the Associated General Contractors of California, Tnc.,
were not published or recognized by the Departrment of Industrial Relations in The July15, 2002
 interim determination for the Northern California Laborers® general determmatlon NC'23-102-1-
2002-1. The rate associated with these unrecognized classifications SHALL NOT be apphed or

) used on public works projécts for the associated type of work:

Construction Specialist -, -
Directional Boring .M.achina |
..Group'l |
Bobeat
‘ Group Jits
Forklift

- Pilot Car
- Skip Loader (up to aud mcIudmg Y2 Cubic Yard)



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER. 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS

DETERMINATION: NC-23-102-1-2013-2

ISSUE DATE, AUGUST 22, 2033
EXPIRATION DATE OF DETERMINATION: JUNE 29, 20i4** The rate to be paid for work parfomed after this date as been deimnmed. 1f work will extend past this date, the new rate must be paid and should be

incorporated ip contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 7034774,

LOCALITY: ALL LOCALIITES WITHEN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COST A, DEL NORTE, EL DORADG, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADER A, MARIPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITQ, SAN FRANCISCO, SAN JOAQUIN, SAN
MATED, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYO, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, 'I'ULARE TUOLUMNE, YOLQ, AND YUBA COUNTIES..

Employer ngm’mté Sﬁaiahl"l'ime Overtime Hourly Rate -

Classification® Basic Health Pension  Vacation  Training Other Hours" Total Daily Saturday Sunday/
{Journeyperson) Hourly and and : Paymenis Hourly Holiday
Rate® Welfare ) Holiday . Rate Co11EX Corex X
AREA1° : .
Constroction Specialist 28.59 6.64 9.47 2.63 039 0,15 g 47.87 62165 62365 76,46
Group 1; Group I(B)° 27.89 6.64 9.47 2.63 033 0.15 3 47.17 61.115 61.115 75.06
Growp) (A) ©o231 664 9.47 263 - . 039 A H 4 47.36 61445 61.445 75.50
Group 1(C) 27.94 6.64 9.47 2.63 © 038 ‘0.5 g 4722 6119 61.19 75.16
Group 1 (B) 2844 6684 . 947 . 263 039 0.15 H 4772 C 6154 61.94 76.16
Group } (F-1) 28.47 - 6.64 9.47 2.63 039 035 2 47.75 61.985 61.985 76.22
Group 1 {F-2) 27.49 6.64 9.47 263 . 039 015 2 4677 - 60:515 60.513 74,26
Group 1 {G) 28.09 5.64 9.47 2,63 0.39 015 g 4737 61415 61.415 o 1546
- Group 2 27.74 664 9.47 2.63 €39 0.15 g 47.02 50,89 60.89 7476 -
Group 3, Group 3(A) 27.64 6.64 9.47 2.63 6.39 0.15 g 4692 60.74 6074 74.56
Group 4; Group. 6(B} 21.33 6.64 947 263 039 0.15 -8 40.61 512758 419758 61.94%
Groupé - - 2885 6.64 9.47 2.63 0.39 0.15 8 4813 62.555 62.555 76.98
Group 6 (A) 2835 664 9.47 2.63 0.39 015 3 47.63 61805  61.805 75.98
Group 6 (C) 27176 6.64 . 947 2.63 039 © 015 H 4704 60.92 '60.92 . 74.80
W—e‘ - + ¥ ~ Ll [+ % rd e A (235 Ll 5 2 12 48355 LR Tals b B+ 1
LI dhel L e 64 R 4T ol A W 035 15 F 4330, ELWEY 50445 i
s,,.,:xr:x"‘g hel 24 Q8 £54 947 263 820 415 2 i 68— s iy,
AREA 2" .
Construction Speciatist 27.59 6.64 9.47 263 0.39 015 8 4687 . 60,655 - 60.665 © 7446
Group 1; Group 1(B) 26.8% 6.64 $.47 263 . 039 ¢.15 8 4617 59.615 59615 73.06
Group 1(A) . 27.11 6.54 - 947 2.63 039 015 8 4638 59.945 59.945 ST 73350
Growp 1(C) 26.94 -1 N $.47 263 039 0.15 8 16.22 59.68 59.69 73.16
Group 1 (E) 27.44 6.54 9.47 2.63 039 .15 8 46.72 T60.44 50.44 74.16
Group 1 (F-1) 2747 6.64 947 ' 263 039 S 035 3 46.75 60485 60.485 74.22
Group 1 (F-2) 26.49 6.64 947 263 039 €15 3 45.77 59015 53015 72.26
Group 2 26.74 6.64 9.47 263 . 0.3% 0.15 8 4602 59.38 53,39 72.76
Group 3; Group 3{A) 26.64 6.64 5.47 2,63 - 03% 0.15 8 43.92 59.24 59.24 72.56
Group 4; Group 6(B) . 20.33 6.64 947 2.63 039 - 0.15 8 36.61 49.775% PR s59.92°
Group 6 2785 | 664 9.47 263 0.39 0.15 3 4733 61.055 61.055 74.58
Group 6 (A) 2735 664 - 9.47 263 039 © 015 8 46.63 50305 - 60.305 73.98
Group 6{C) 2676 6.64 9.47 2.63 039 C.15 3 46.04 59.42 5942 72.80
Group 7 — Stage I (1" 6 months) 18:77 6.64 947 - - 263 035 0.15 8 38.05 47435 47.435. 56.82
'Stage 2 (2 & months) 2139 6.64 9.47 263 S 05y 015 8 . 40,67 51,365 51.365 62.06
Stage 3 (3™ 6 months) 24.07 664 947 263 0.39 © 0I5 8 43.33 55385 55385 §7.42

| PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN BACK GROUP
FTRDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT

BITRWWW, DIR CA GOVIOPRILPWAPPWAGEPWAPPWAGESTART ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND FRIOR TO SEFTEMBER 27, 2012, PLEASE
CONTACT THE DIvVISION OF APPRENTICESHIF STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HITP/WWW. DIR CA GOV/DAS/DAS HTML,

‘2 GROUP 1(D)- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PEREORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE %025 FPER
PER HOUR ABOVE THER REGULAR RATE FOR ALL WORK FERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND L'EVEL]N OI’EN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCHON AFTER TEMPORARY COVER HAS
. BEENPLACED.
GROUP 1) - ATL LABORERS WORI(.WGOFE OR WITH ORFROMBDS’N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE 50.25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TC RECEIVE THE WAGE RATE SET FORTH IN GROUF 1(A).
b SATURDAYS IN THE SAME WORK, WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEER DUE TQ INCLEMENT WEATHER,
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMFLOYER.
¢ AREA 1 - ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEG, AND SANTA CLARA COUNTIES.
'AREA 2 - ATPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNC, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPDSA, MENDOCING,
MERCED, MODOC, MIONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTQ, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYCU, SCLANQ, SONOM.A,
S'IANISLAUS SUNITER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO ANL: YUBA COUNTIES.
d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.
& GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY. SEE PAGE 50 FOR DETAILS.
£ WHEN THREE SHIFTS ARE EMPLOYED FORFIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN ANL ONE-HALF (7 %) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL
CONSTITUTE A DAY OF WORK, FOR WHLCH EIGHT (8} TOMES THE STRAIGHI TIME HOURLY RATE SHALL BE PAID AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT. THE THIRD

‘SHIFT SEALL BE SEVEN {7) HOURS OF WORK FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE.
2 ZONEPAY AT THREE DOLLARS {$3.00) PER BOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TG THE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AN EXCEPTIONS. -

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WEICH THE GENERAL PRE_VM]_ING HOURLY WAGE RATE FOR BOLIDAY WORK SHAZL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. T THE PREVAILING RATE IS NOT BASED ON 4 COLLECTIVELY BARGAINED RATE, THE BOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID $HALL BE AS PROVIDED IN SECTION 6700 OF TRE GOVERNMENT CODE, YOU MAY OBTAIN THE BOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HITP#WWW . DIR CAGOY/OPRL/PWD. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR ~

* RESEARCH UNIT AT (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMINT I ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONFRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TO EACH WORKER TO EXECUTE THE WORE. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HTTPAWHW, DL&CA_GOV@EELP?_{‘Q TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE D}FECTOR RESE.ARCH UNIT AT {415) 703-4774. .

4%



DETERMINATHON: NC-23-102-1-2013-2 and NC-23-102-1-2013-2A

CONSTRUCTION SPE ST
ASPHALT IRONERS AND RAKERS
CHAINSAW

CONCRETE DIAMOND CHAINSAW

LASER BEAM IN CONNECTION WITH LABORER’S WORK.
MASONRY AND PLASTER TENDER

CAST INPLACE MANHOLE FORM SETTERS .

PRESSURE PIPELAYERS -

DAVIS TRENCHER ~ 300 OR SIMILAR TYPE (AND ALL SMALL '['RENCHERS)
STATE LICENSED BLASTERS AS DESIGNATED -
DIAMORD DRILLERS

DIAMOND CORE DRELER

MULTIPLE UNIT DRILLS

HYDRAULIC DRILYLS

CERTIFIED WELDER

GROUPt {FOR CONIRA COSTA COUNTY ONLY, USE GROUP 1 (G) FOR SOME OF THE
FOLLOWING.CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPELAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFIED HAZARDOUS WASTE WORKER (INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MDXER AND % YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OR SHORING

CUT GRANITE CURD SETTER

DRY PAX-IT MACHINE

FALLER, FOGLOADER AND BUCKER

FORM RAISERS, SLIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETEERS, ALIGNERS BY ANY METHCD

HIGH PRESSURE BLOW PIPE (1-1/2” OR OVER, 100 LBS. PRESSURE/OVER)

HYDRO SEEDER AND SIMILAR TYPE

JACKHAMMER OPERATORS'

JACKING OF PIPE OVER 12 INCHES

JACKSON AND SIMILAR TYPE COMPACTORS

KETTLEMEX, POTMEN, AND MEN APPLYING ASPHALT, L AY-KOLD, CREOSOTE, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS (APPLYING MEANS APPLYING DIFPING, OR
HANDLING OF SUCH MATERIALS}

LAGGING, SHEETING, WHALING, BRACING, TRENCH-TACKING, LAGGING HAMMER

MAGNESTTE, EPOXY RESIN, FIBER (LASS AND MASTIC WORKERS (WET/DRY)

NC JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF VOIDS§

PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOL GRINDER:

PERMA CURBS

PRECAST-MANHOLE SETTERS

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPEI.AY]NG)

PRESSURE FIPE TESTER. -

POST BOLE DIGGERS-AIR, GAS, AND ELECTRIC POWER BROOM SWEEPERS

POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN IN GROUP 2

RAM SET GUN AND STUD GUN ‘

RIPRAP-STONEPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE

AND/OR SAND (WET OR DRY) AND GABIONS AND SIMILAR TYPE

. ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER

ROTO AND DITCH WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN

SIGNALING AND RIGGING

SKILIED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOORS, PLUMBING
AND ELECTRIC FIXTURES) :

TANEK CLEANERS

TREE CLIMBERS )

TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OK
STMILAR

TRENCHLESS LABORFR'S WORK, CAMERA CONTROLLER

TURBO BLASTER

VIBRA-SCREED-BULL FLOAT 1N CONNECTION WITH LABORER'S WORK

VIBRATORS

GROUP 1 (A

ALY, WORK. OF LOADING, PLACING AND BLASTING OF Al.L POWDER & EXPLOSIVES
OF WHATEVER TYPE, REGARDLESS OF MZE.THOD USED FOR LOAD]NG AND PLACING

JOY DRIEL MODEL TWM-2A '

GARDENER-DENVER MODEL DH 143 AND SINﬂLAR'IYPE DR]LT.S

TRACK DEILLERS

JACK LEG DRILLERS

WAGON DRIEIERS

MECEANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR I\«![E:'['E{OD OF POWER

MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER.

BLASTERS AND POWDERMAN

FIGH SCALERS (INCLUDING DRILLING-OF SAME}

TREE TOPPER.

BIT GB.INDER

GROUP 1 {B} — SEE GROUP 1 RATES : )

SEWER CLEANERS (ANY WORKMEN WHO HANDLE-OR COME I¥ CONTACT WITH RAW
SEWAGE IN SMALL DIAMETER SEWERS} SEALL RECEIVE $4.00 PER DAY ABOVE GROUP
1 WAGE RATES. THOSE WHO WORK INSIDE RECENILY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENILY ACTIVE SEWER MANHOLES SHALL RECEIVE $5.08 PER
DAY ABOVE GROUP | WAGE RATES.

GROUP1 . ) .

BURNING AND WELDING IN CONNECTION WITH LABORER’S WORK

SYNTHETIC THERMOPLASTICS AND SOMILAR TYPE WELDING

GROUP 1 (D
SEE FOOTNOTE A ON PAGE 45

GROUP 1 (E)
WORK: ON AND/OR IN BELL HOLE FOOTINGS AND SHAFTS THEREOQF, AND WORK ON AND

IN DEEP FOOTINGS (DEEP FOOTINGS IS A HOLE 13 FEET OR MORE IN DEFTE)
SHAFT IS AN EXCAVATION OVER FIFTEEN (15) FEET DEEP OF ANY TYPE .

GROUP I{F-1}
ALIGNER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT CRETE

GROUP 1 (F-2) ‘

ALIGNEF. HELPER OF WIRE WINDING MACHINE IN CONNECTION WiTH GUNITING OR. SHOT
© CREIR

GROUP 1 (G} APPLIES ONLY TO WORK IN CONTRA COSTA COUNTY,

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING,
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPELAYER, -
PRESSURE PIPE TESTER, NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF
VOIDS PRECAST MANHOLE SETTERS, CAST IN PLACE MANHOLE FORM SETTERS IN

CONTRA COSTA QQQEI! ONLY .

ROUP 1
SEE FOO'.l'NOT.E AONPAGE 42

GROUP 2

'ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLXNG DRY CEMENT OR GYPSUM

CHOXE-SETTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKET DIMPER AND CHUTEMAN

CONCRETE CHEPPING AND GRINDING ’

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPPER (ONE CHUCKTENDER ON SINGLE MACH]NE
OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACH TWG MACHINES ON .
MULFIPLE MACHINE OPERATION. JACKHAMMERS IN NO WAY INVOLVED IN THIS lTEM.)

GUINEA CHASER {STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITOR (OVER. 100 LBS. PRESSURE) -

- LOADING AND UNLOADING, CARRYTNG AND H.ANDL'ENG OF ALLRODS AND MATERIALS

FOR USE IN REINFORCING CONCRETE CONSTRUCTION
PITTSBURGH CHEPPER, AND SIMILAR TYPE BRUSH SHREDDERS
SEMI-SKILLED WRECKER (SALVAGING OF OTHZER. BUILDING MATERIALS) - SEE ALSO
SKILLED WRECKER (GROUP 1) . }
‘SLOFER.

. SINGLEFOOT, HAND HELD, PNEUMATIC TAMPER

" GROUP3 (A) —

ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED IN GROUPS | THROUGH 1 (D
JACKING OF PIPE-UNDER 12 INCHES -

GROUE S
CONSTRUCTION LABORERS NCL.UDINGBRDGE LABORERS, GENERAL LABORERS AND
CLEANUP LABORERS

‘DEMOLITION WORKER

DUMPMAN, LOAD SPOTTER,

FLAGPERSON/PEDESTRIAN MONITOR

FIRE WATCHER

FENCE ERECTORS; INCLUDING TEMPORARY FENCING

GUARDRAIL ERECI'ORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR -
LANDSCAPE MATNTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERICD)

JETTING

LIMBERS, BRUSH L.OADERS, AND PIZERS

PAVEMENT MARKERS (BUTTON SETTERS)

PAVERS/INTERLOCKING PAVERS (ALL TYPES) AND INTERLOCKING PAVER MACHINES

MAINTENANCE, REPAJR TRACKMEN AND ROAD BEDS .

STREETCAR AND RAILROAD CONSTRUCTION TRACK LABGRERS

TEMPORARY AIR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (JOBSITE ONLY)

— SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN IN CONFUNCTION WITH
LABQRER'S DU'I]ES}

GROUP 4

ALL FINAL CLEANUP OF DEBRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF
THE PROIECT INCLUDING BUT NOT LIMITED TO STREET CLEANERS (NOT APPLICABLE
TO ENGINEERING OR HEAVY HIGHWAY PROJECTS) .

CLEANING AND WASHENG WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER HORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUCTION

BRICK CLEANERS (JOB SITE ONLY) -

MATERIAL CLEANERS (JOB SITE GNLY)'

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MATNTENANCE WORK AFTER
- THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD I§ PUBLISEED ON PAGE 57
OF THESE GENERAL DETERMINATIONS.

GROUP &

50

STRUCTURAL NOZZLEMAN -

GROTP 6 {A
NOZZLEMAN (INCLUDING GUNMAN, PUTMAN)
RODMAN -

GROUNDMAN

GROUP 6 {B} — SFE GROUF 4 RATES -

GUNITE TRATNEE (ONE GUNITE LABORER SHATY BE A1LOWED FOR EACH THREE (3}
JOURNEYMAN (GROUP 6, 64, 6C, OR GENERAL LABORER) ON A CREW. I THE ABSENCE .
OF THE JOURNEYMAN, THE GUINITE TRATNEE RECEIVES THE JOURMEYMAN SCALE ).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE. :

GROUP S ()
REBOUNDMAN

CROUP 7

LANDSCAPE LABORER TRAINEE (RAT]'D FOR 'IRATNEES 15 DNE.D\T THREE. AT LEAST ONE
SECOND PERIOD TRAINEE AND AT LEAST ONE TEIRD PERIOD TRAINEE MUST BE
EMPLCYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

DETERMINATION: NC-23-102-1-2013-2A

ISSUE PATE: AUGUST 22, 2013

EXPIRATION DATE OF DETERMINATION: J'UNE 29, 2014** The raie to be paid for work performed after this date has been determined. 1 work will extend past this da.te thé new rate must be paid and showld be

intorporated in contracts entered into now. Contact the Office of the Director-Research Uit for specifie rates at (415) 703-4774.

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FR.ESNO GLENN, HUMBOLDT, KINGS, LAKE,

LASSEN, MADERA, MARTPOSA, MARTN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SAC.RAMENTG SAN BENIT{, SAN FRANCISCO, SAN JOAQUIN; SAN
. MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISICLYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINIFY, TULARE, TUOLUMNE, YOLQ, AND YUBA COUNTIES. -

— FEwmploverPayments

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift)

Overtime Hourlv Rate

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 17731,
~ FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Classiﬂc:atioma Basic Health Pengsion Vacadon  Training Other Howrs - Total Daily Saturdayb Sunday/
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate’ Welfare . Holiday : Rate 112X 112X 2X
AREA 1" s
Construction Specialist 31.5% 6.64 9.47 263 0.39 0.15 8 50.87 66.665 66.665 82.46
Group 1; Group 1(B) 30.89 6.64 9.47 263 0.39 015 g 5017 65615 65.615 81.06
Group 1 (A) 31.11 6.64 9.47 2.63 039 0.15 8 50.39 65.945 65.945 8150
Group 1 {C) 30.94 -6.64 9.47 2.63 0.39 0.15 8 50.22 65.69 5,69 81.16
Group 1 (E} 3]1.44 .64 947 2.63 0.38 0.15 8§ 50.72 66,44 . 66.44 8216
Group 1 (F-1) 31.47 6.64 .47 2.63 039 015 8 5075 66.485 564835 82,22
Group 1 (F-2) 30.49 6.64 .47 - 263 0.3%2 0.15 8 49.77 65.013 65,015 80.26
Group 1 (G} 31.09 6.64 9.47 3.63 039 015 8 50.57 65915 65.515 81.46
Group 2 30.74 6.64 " 947 2.63 0,39 .15 -1 50.02 65.39 65.39 8076
Group 3; Group 3(A) 30.64 6.64 9.47 263 0.59 .15 8 49,92 $3.24 65.24 80.56
Group 4; Group §(B) 24.33 6.64 9.47 2.63 0.39 0.15 8 43.61 557758 55,7759 67949
" Growp 6 31.85 6.64 9.47 2.63 03% 0,15 g 5113 61.055 67.055 8298
Group 6 {A) 3135 664 947 - 2.63 039 a.15 5 50,63 66.305 66.305 31.98
Grovp 6 {C) . 3076 6.64 9,47 2,63 039 0.15 g 30.04 £5.42 £5.42 8080
Grop - Stage1 (194 monthe) 9335 L4 947 2.53. Ol Gl 3 PR oy F-£05 £3.59
Stanad (s thel 2511 L6l WL 243 ry Ok & e ek S G
Beze 33 Graonths} 5% 4 247 i3 & - £ 471 GTe b —pr
AREA 2° . . .
Construction Specialist 3044 6.64 9.47 2.63 0.39 0.15 8 49,72 64.94 64,94 80.16
Group 1; Group 1(B) © 29.74 6.64 9.47 263 0.39 0.15 8 45.02 63.%9 63.89 78.76
Group 1 (4) 25.95 6.64 9.47 2.63 0.39 015 2 49.24 64.22 64.22 79.20
Group 1 (C) 23,79 6.64 9.47 - 263 0.39 0.15 8 45.07 63965 63 963 78,86
Growp 1 (E) 30.29 6.64 947 2.63 0.3% 0.1% 8 4957 64.715 64.715 79.86
Group 1 (F-1} 3032 6.64 9.47 2,63 .39 0.15 8 45.60 64.76 64.76 79.92
Group 1 (F-2} 29.34 6,64 9.47 2.63 .39 0.15 8 48.62 63.29 63.29 77.96
Group 2 29.59 6.64 947 2.63 0439 0.15 8 43.87 63.665 63.663 78.46
Group 3; Group 3(A) 29.49 6.64 947 263 0.39 0.15 8- 48.77 63.515 63.515 7826
Group 4; Group 6(B) 23.18 664 . 9.47 2.63 039 0.15 8 42.46 54.05° 54.05% 65.64%
Group 6 30.70 6.64 5.47 263 0.39 0.15 g 49.98 65.33 65.33 80.68
Group & (A) T 3020 6.64 947 263 0.3% A 8 49.48 64.58 64.58 79.68
Group 6 (C} 29.61 £.64 9.47 263 035 0.15 B 48.89 63.695 63.695 78.50
Group 7.— Stage T (i” 6 months) 2162 6.64 2.47 2.63 0.39 &.15 b1 40.50 517 51.71 62.52 °
Stage 2 (2"‘* & months) 24.24 6.64 947 2,63 0.3% 0.15 8 43,52 55.64 55.64 - 6776 .
Stage 3 (."5"i 6 months) 2652 6.64 947 2,63 .39 0.15 -1 46.20 59.66 59.66 7312
PLEASE GO TQ PAGE 56 FOR CLASS]ZFICATIONS WITHIN EACH GROUP
#INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT
BITP /9w DIR CA GOV/OPRE/PWAPPWAGEPWAPPWAGESTART ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBERZ? 2012, PLEASE

CONTACT TEE DIVISION OF APPRENTICESHIF STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSTTE AT HITP-//WWW . DIR.CA.GOVAAS/DAS HIMT,

a GROUP i{D)- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE. 50,25 PER
PER HGUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT, THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEENPLACED. )
GROUP 1(H) - ALL. LABORERS WORKING OFF OX. WITE O FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.25 PER HOUR ABOVE THER APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP 1{A).

T SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,

MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.
¢ AREA 1 - ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEQ, AND SANTA CLARA COUNTIES.
AREA 2 - ALPINE, AMADOR, BUTTE, CALAYERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCING,

MERCED, MODOC, MONTEREY, NAPA, NEVADA PLACER, PLUMAS, SACRAMENTO, SAN BENITC, SAN YOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIVOU, SOLANG, SONOMA,

STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUCLUMNE, YOLO AND YUBA COUNTIES,
d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (3) DAYS WITHIN A WEEK.

e GROUP 1{B)} RECEIVES AN ADDITIONAL AMOUNT EACHDAY. SEE PAGE 50 FOR DETAILS.

{ Z20NEPAY AT THREE DOLLARS ($3,00) PER HOUR, FACTORED AT THE APFLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED QUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAP DESCRIPTION AND EXCEPTIONS.

RECOGNIZED BOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SBALL BE PAID, SHALL BE ALL HOLIDAYS TN THE

COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IE ON FILE WITH THE
DIRECTOR. OF INDUSTRIAL RELATIONS, IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6780 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS QN THE INTERNET
AT BITR/AWWW.DIR CA GOV/OPRL/PWD. HOLIDAY PROVISIONS FOR CURRENT Ok SUPERSEDED DETERMINATIONS MAY BE GBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -

RESEARCR UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR, SUBSISTENCE PAYMENTS

TO EACH WORKER TO EXECUTE THE WORE. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT

HTTP. /W WW DIR CA GOVAPRLPWD, TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR — RESEARCH UNIT AT (415) 703-4774. ' ) 7
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE IRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Lo CRAFT: #TUNNEL WORKER (LABORER)
DETERMINATION: NC-23-102-11-2013-1
" ISSUE DATE: August 22, 2113
EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be pald for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director - Research Unit for specific rates at (415) 703-4774.

. LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa; Contra Casta, Del Norfe, El Dorado, Fresno, Glern, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Slerra, Siskiyoun, Solano, Sonmna.> Stanislans, Sutter, Tehama, Trinity, Tulare,
Tuolumne Yolo, and Yuba Counties. . .

. ’ Emplover Payments -+ Straight-Time - Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday? Sunday |
(Journeyperson) ] Houxly and Holiday* Payments® Hourly . "and

Rate Welfare © . Rake 112X 112X Holiday
Diamond driller, groundman, gunite or ‘ ' : .
* shoterete nozzleman $34:10 6.64 %.47 263 0.85 0.15 _8 53.84 70.89 70.89 . 87.94

Rodman, shaft werR: and raise (belov# actual or : : :
excavated ground Jevel) $33.87 6.64 9.47 2.63 0.85 0.15 - 8 - 5361 70.545 76.545 87.48

Bit grinder, blaster, drilier, powderman-heading, cherry pickerman-where car is lified, concrete finisher in tunnel, concrete/screed man, grout purpman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tumnel, including top and botiom man on shaft and
raise wozk, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable} - $33.62 6 64 9.47 2.63 0.85 0.15 8 53.36 70.17 - 70.17 86.98

Steel form raiser and setter, timberman, retimberman (wood or steel'or subshtuie materials), tugger, cabletender, chucktendez
powderman-primer house  $33.62 6.604 947 . 263 . 0385 015 8 53.36 7017 70.17 : 86.98

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including ) .
rodding and spreading $23.17 664 9.47 2.63 . 0.85 0.15 8 .. 5291 69.495 69.495 86.08

Dumpman {(any method), grout crew, reboundman, swam'pcr/brakeman, : .
watchman $32.63 6.64 947 2.63 0.85 0.15 8 52.37- 68.685 68.685 85.00

When designated by an employer, state licensed blaster receives $1.00 per hour above miner’s rate. A

Note: Rates for tunnel workers working ir compressed air, as well as their support classifications are available by request. Please contact the Office of
the Director - Rescarch Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http./fweiw.dir ¢a,20v/OPRL/PW AppWagze/PWApnWageStart asp.

To obtain any apprentics wage rates as of Fuly 1, 2008 and prior to September 27, 2012 please contact the Division of Apprenticeship Standards or refer to the Division of

Apprénticeship Standards' website at http: v dic ca, gov/dasidas. hirgl.

* Inclades en amount for supplemental dues.

® Amount is for Contract Administration Fund $0.08 and Industry Stabilization Fund $0.07.

¢ Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes Alameda, Contra
Costa, and San Francisco Counties, ’
& All work performed on Saturdays, Sundays and Hohdays shall be paid for at doublé (Zx) the regular time hourly rate, except maintenance work, in the counties of
Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Hohday werk shall be paid, shall be all holidays in the coblective
bargaining agreement, applicable to the particular etaft, classification, or type of worker empioyed on the project, which is on file with the Director of Industrial Relations.

H the prevailing rate is not based on: a collectively bargained rate, the holidays upon which the prevailing rate shail be paid shall be as provided in- Section 6700 of the
Government Code. You may obtain the holiday provisiens for the current determinations on the Internet at http//www.dir.ca.20v/OPRI/PWD. Holiday provisions for :
caurent or superseded determinations way be obtaired by contactmg the Ofﬁce of the Director — Research Unit at (415} 703-4774

TRAVEL AND/OR SUBSISTENCE PAYIVI_ENT: In accordance WJth Labor Code Sections 1773.1 i_and 1773.9, confractors shall make travel and/or subsistence
payments to each worker fo execuie the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

http:/frorw. dir.ca gov/OPRL/PWD). Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774, - :



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIREéTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shiff) o

DETERMINATION: NC-23-102-11-2013-1A

ISSUE DATE: Auvgust 22, 2013 .
EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the '

Director - Research Unit for specific rates at (415) 703-4774. : . N

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Confra Costa, Dei Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo; Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislavs, Sutter, Tehama, Trinity, Tulare,
Tuoluinne, Yolo, and Yuba Counties. _ '

Emplover Pavments © Straight-Thmne Overtime Hourly Rate

Classification " Basic Health Pension Vacation/ Traiming Other Hours® Total = Daily "Saturday® Sunday
{Fourneyperson) - . Hourly and ~ Holiday* Payments® Hourly . and
—_— Rate Welfare ) Rate 112X 112X Holiday
Diamond driller, groundman, gunite or’ . ' _ - '
shoterete nozzleman - $37.10 6.64 9.47 2.63 - 0.85 0.15 8 56.84 75.39 75.39 93.94
Rodrman, shaft work and raise (below actual or . . i
excavated ground level) $36.87 6.64 9.47 2.63 085 0.15 8 56.61 75.045 - 75.045 93.48

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lified, concrete finisher in funnel, conerete/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headermen, high pressure nozzleman, miner-tunnel, incieding top and bottom man on shaft and ‘
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable} $36.62  6.64 9.47 263 085 - 015 8 56.36 74.67 74.67 - 9298

Steel form raiser anci setter, timberman, retimberman (wood or steel or substitute materials), tugger, cebletender, chucktender,
-powdcrma.n—primei"housa $36.62 6.64 9.47 2.63 085 015 8 56.36 74.67 74.67 92.98

Vibratorman, pavement breaker, buli gang—mucker trackman, conerete crew-incloding
rodding and spreading $36.17 664 947 2.63 0.85 0.15 g 35.91 ©73.995 73995 - 92.08

Dumpman (any methed), grout crew, reboundman, sﬁ«'amper/’brakeman, .
watchman . $35.63 . 6.64 9.47 263 - 0.8 0.15 3 55.37 73.185 73185 - SL00

When designated by an-employer, state licensed blaster receives 8.50 per hour above miner’s rate.
Note: Rates for tunmel workers working in compressed air as well as their support classif canons are avaﬂable by request. Please contact the Oﬁice of

the Director - Research Unit at (415) 703-4774.

# Indjcates an apprenticeable craft. The: current apprentme wage rates are available on the Intemet @ htip: //www dir.ca gov/OPRLPW AppWage/PWA po WageStart asp.

To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenhceshlp Standards or refer to the Division of
Apprenticeship Standards' website af htip J/www dir.ca gov/das/das. htmi. :

? Includes an amount for supplemental dues.

b Amount is for Contract Administration Fund $0.08 and Industry Stabilization Fund $0.07, )
© Saturdays in the same work week may be worked at strzight-time if job is shut down during the normal workwesk due to melement weather Excludes Alameda, Coptra

Cosf:a= and San Francisco Counties.
¢ all work performed on Saturdays, Sundays and Hohdays shall be paid for at double {2x) the rcsmlar tnne hourly rate, except maintenance work, in the counties of

Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particnlar craft, classification, or type of worker employed on the project, whiich is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current deferminations on the Internet at bitp:/fworw.dir.ca. gov/OPRL/PWD. Holiday provisions for
current or superseded determinations may be obtaiped by contacting the Office of the Director — Research Unit at {415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cusrent determinations on the Internet at

* httpy/feww dir.ca gov/OPRI/PWD. Travel and/or subsistence requitements for current or superseded Seterminations may be obtained by contacting the Office of the
Director ~ Rcsea:ch Unit at {415) 703-4774.




" GENERAL FREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
- PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,'1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: SLURRY SEAL WORKER

DETERMINATION: NC-830-X-69-2000-1

'ISSUE DATE: February 22, 2000 '

EXPIRATION DATE OF DETERMINATION: April 1, 2000* Effectlve until siperseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research (415) 703-4774 for the new rates aﬂer 10
days from the cxplratlon date, if no subsequent determination is issued.

LOCALFTY: All Jocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ei Dorado,
Glenn, Humboldt, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,’

. Sonoma, Stanislans, Sutter, Tehama, Trinity, Tuclumne, Yolo and Yuba Coutities.- -

Employer Pavments Straight-Time ' Ovenime Hourly Rates
Classification . Basic  Health Pension Vacation/ Trammg Hours Total Daiij Holiday
{Journeyperson) Hourly and Hohday Hourly ‘
: ' Rate  Welfare : o Rate 112X 2X 2X
. . . ‘ ¥
Sealer/Mixer $14.89 1.72 90 *91 - 8 $18.42 °$25.865 $33.31  $33.31 -
Shuttleperson, Applicator . .
Operator, Squeegeeperson 13.18 1.72 S0 o1 0 - 8 16.71 *23.30 . 29.89 29339
Traffic Surface Protective :
Coating Applicator 15.51 1.72 .90 91 - 8 - 19.04 ¥26.795 3455 3455
Traffic Confrolperson RG62 172 90 L ) IS 6 A6 07T 20—

* Rate apphes to first year of employment only: $1.28 per hour worked for empioyment over one year but less than 5 years; $1.71
per hour worked for over 5 years but less than 10 years; $2.08 per hour worked for 10 years or more. The overtime
computations should be increased by any applicable increase in Vacation/Holiday pay. :

b Rate appHes to first 4 overtime hours in any one day and for work in excess of 40 hours in any one demgnated work week. All

. other overtime is paid at the double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howrly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at htip://www.dir.ca. gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703— ’
4774, :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773. 9 contractors shall

‘make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca gow/DLSR/PWD. Travel and/or subsistence ©
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
- PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2,-SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, I—]IGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABORER)

DETERMINATION: NC-102-67-1-2013-1

ISSUE DATE: February 22, 2013

- EXPIRATION DATE OF DETERM]NATION November 30, 2013* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after

the expiration date if no subsequent determination is issued.

LOCALITY. All ioca]mes within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Slerra, Siskiyon, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumnrie, Yolo, and Yuba Counties.

Emplover Pavments ‘ ~ Straight-Time Ovei‘time Hourlv Rate
Classification _ Basic' Health Pension Vacation/ Training Other " Hours Total Holiday®
{Journeyperson) - Howly . and Holiday® Payments Howly 1-12X* 2X
' ‘Rate Welfare : Rate
Asbestos Removal Specialist 1 25.11 574 444 . 248 040 015 8 3832 50875 6343
Asbestos Removal SpecialistT 22,17 " 54 0.51 2.49 (.40 0.15 8 31.45 42535  53.62
Asbestos Removal Worker 19.06 574 - 2.48 0.40 - - 0.15 8 l27_83 37.36 46.89

DETERMINATION: NC-102-67-1-2013-2A

ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: November 30, 2013* Effective untll superseded by anew determination issued by the Dlrector

of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the
expiration date if no subsequent determination is issued. ' ‘ .

LOCALITY: All localities within Alameda, Alpine, Amador, Butte,-Calaveras, Colusa, Contra Costa; Del Norte, E1 Dorado, Fresna,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Mpdoc, Monterey, Napa, Nevada, Placer,

Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clera, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yole, and Yuba Counties.

Fead Removal Worker’ 3735 599 065 263 042 0.15 8 4719 65865 8454

Lead Removal Worker® 3635 - 5.99 0.65 263 042 0.15 8 4619 64.365 8254

? Includes an amount for Supplemental Dues. :
®Rate applies to the first 4 overtime hours in any workday oF 40 hours in a workweek, and for the ﬁrst 8 hours worked on the 7"

consecutive day of work in a workweek.

® Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on
the 7™ consecutive day of work in a workweek.

¢ Rate applies to all localities within Alaeda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties.

® Rate applies to all localities within Alpine, Amador, Butie, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings.
Lake, T.assen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin,
Santa Cruz, Shasta, Sierra, Siskivow, Solanc, Sonoma, Stanislans, Suiter, Tehama, Trinity, Tulare, Tuclumne, Yelo and Yuba Counties.

(Reoogm'zéd Holidays and Subsisténce Payment footnotes listed on page SZ'C)
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NOTE: Asbestos Removal Workers must be tradned and the work conducted accordmg to the Code of Federat Regulatlons 29 CFR
1926.58, the California Iabor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified
by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further
information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall beall -
bolidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at http://www.dir.ca.eov/OPRL/PWD. Holiday provisions for current or
superseded deierminations may be obfained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In-accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or s_ubsistence payments to each worker to execute the work. 'You may obtain the travel and/or subsistence provisions for the
current determinations on the Infernet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current.or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALTFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # CEMENT MASON ~

DETERMINATION: NC-23-203-1-2013-2

ISSUE DATE: August 22, 2613

EXPIRATION DATE OF DETERMINATION: Tune 29 2014+ The rafe to be pald for work performed after this date has been
determined. Tf work will extend past this date, the new rate must be paid and should be mcorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for spec1ﬁc rates at (415) 703—4774

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Flumboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislairs, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counfies.

Employer Pavments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Traiming Hours Total Daily Samrday® Sunday
(JOURNEYPERSON) " ‘Howrly and and Hourly and
Rate  Welfare Holiday o Rate 11/2X 11/2X  Holiday
Cement Mason. . $29.07 8.05 930 5.22° 0.47 8 52.11 66.645 66.6450 81.18
Mastic Magnesite Gypsum, Epoxy,
Polyester, Resin and all compos:tmn
masons, swing or slip form ' _ _ .
scaffolds $2082 805 930  522° 047 8 5286 6777 67.77° 8268

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
hitp:/fovwwr.dir.ca.gov/OPRL/EWApp Wace/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27,2012, please contagt the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’
web51te at http://www.dir.ca.gov/das/das.html.

? Saturdays in the same work week may be worked af strajght time if a job is shut down durlng the normal work week due to

inclement weather or major mechanical breakdown (lumted to curb and gutter machine, concrete pump, and concrete plant).
® Includes an amount for supplemental dues. 4
¢ Rate applies to the first 8 hours of work on Saturday All other hours worked on Saturday are paid at the Sunday/Hohday rate.

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. Ifthe prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shiall be paid shall be as provided in Section 6700 of the Government Code. You may
obiain the holiday provisions for the current determinations on the Internet at http.//www.dir.ca gov/OPRL/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to cach worker to executé the work. You may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at http://www.dir.ca.cov/QPRL/PWD. Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contactmg the Office of the Director - Research Unit at (415) 703-4774.

53



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF iNDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BU]LD]NG HIGHWAY, HEAVY CONS TRUCTION AND DREDG]N G PRO.TECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2013-1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2{]14** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Soncma, Stanislans, Sutter, Tehama, Tnmty Tulare Tuolumne, Yolo and Yuba counties.

. Emplover Payments Stralght—Tlme Overtime Houriv Rate
CLASSIFICATION Basic  Health Pension Vacation Training Other Hours Total Daily® Saturday Sunday/
(JOURNEYPERSON) Hourly  and : and. - Payment . Howly Holiday

Rate ~ Welfare® -~ YHoliday . Rate 11/2X IIIZX 2X
Gmupl $41.06 - 1263 8.24 527 - 033 0.19 8 6772 8825 88.25 108.78
Group 2 39.06 1263 824 = 527 0.33 0.19 8 6572 83525 8525 . 10478
Group 3 : 32.92 12.63 . 824 527 0.33 0.19 - 8 5958 76.04 76.04 92.50
Group 4 27.69 12.63 824 . 527 0.33 0.19 8 5435 68.195 68.195 32.04

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://wew.dir.ca. gov/OPRL/PWApp Wage/PWAppWageStart asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards’ website at http://www.dir.ca gov/das/das.htm].

* Amount shall be paid for all hours worked up to 173 hours per month.

®Rate applies to the first 4 daily overtime hours, Monday through Friday, and the ﬁrst 8 hours on Saturday. All other overtune is
paid at the Sunday/Holiday overtime rate, .

~ CLASSIFICATIONS:
Group 1 Group 2 o Group3 , - © Group4
ASNT Level XI-HI AWS-CWI ' -Geotechnical Driller ACT
DSA Masoary 1CC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA Shetcrete NICET Level 1 Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector ~ Excavation and Back{ill NICET Level T
NICET Level IV Building/Construction Inspector NICET Level Il -  Proofload Testing

NDT Level Two ‘ - ' , Torque Testing
- ‘ NDT Level Ope

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed -
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisio;is for the current determinations on the Internet at hitp.//www. dir.ca sov/OPRL/P WD,
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research
Unit at (415) 7034774

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execite the work. You may obtain the travel and/or subsisterce
provisions for the current determinations on the Internet at http://www.dir.ca gov/OPRLEWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contactmg the Office of the Director — Research Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE Z, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIET)

DETERMINATION: NC-63-3-9-2013-1

ISSUE DATE: Augnst 22,2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed afier this date has been
determined. If work will extend past this date, the new rate must be paid and should be mcorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within ‘Alameda, Alpine, Amador, Butte, Ca]averas Colusa, Contra Costa, Del Norte, Fl Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, S1erra, Siskiyon,
Solano, Senoma, Stanislaus, Sutter, Tehama, Tnmty Tulare, Tuolumne, Yolo and Yuba counties.

’ . Emplover Pavments : Stral ghtTime = Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily® Saturday Sunday/
(JOURNEYPERSON) Hourly and - and Payment Howly - Holiday

‘ Rate Welfare® Holiday "Rate 112X 1 I/ZX 2¥
Group 1 $46.17 1263 824 527 033 019 -8 7283 95915 95915 119.00
Group 2 - 43.92 12.63 8§24 .527 0.33 0.19 8 70.58 92.54 9254 114.50
Group 3 ' 37.01 12.63 8.24 5.27 (.33 0.19 3 63.67 82.175 82.175 100.68
Group 4 o 31.13 12.63 8.24 5.27 0.33 0.19 g 5779 73.355 73.355 88.92

# Indicates an apprentmeable craft. The current apprentice wage rates are available on the Internet @
hitp://fwww.dir.ca.gov/OPRE/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Dw;smn of Apprenuceshtp
Standards' website at http:/fwww.dir.ca gov/das/das.html.

2 Amouit shall be paid for all hours worked up to 173 hours per month.

®Rate applies to the first 4 daily overtime hours, Monday through Friday, and the ﬁrst 8 hours on Samrday All other overtime is

paid at the Sunday/Holiday overtime rate. ‘ . :

CLASSIFICATIONS: . _ /
. Group 1 Group 2 ' ‘ Group 3 Grbug 4

ASNT Level 11-11 T AWS-CWI : Geotechnical Driller B . ACI .
DSA Masonry ICC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA Shotcrete NICET Level I . Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspcctor Excavation and Backiill NICET Level I -
NICET Level IV Building/Construction Inspector NICET Level IT Procfload Testing
NDT Level Two o o : Torque Testing

- o - ‘ . NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall .
be all holidays in the collective bargéinhlg agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
barzained rate, the holidays upen which the prevailing rate shall be paid-shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www dir.ca gow/OPRL/FWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774. :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shail
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.cov/OPRL/PWD). Trave! and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2013-1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed aftcr this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Dlrector Research Unit for specific rates at (415) 703-4774.

LOCAEXTY: All Localities within Alameda, Alpme, Amador, Butte, Cala_veras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Hummboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendecino, Merced, Modoe, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislauns, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

: ‘ Emplover Pavments Straight-Time Overtime Hourly Rafe
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday® Sunday/
(Journeyperson)  Howly and , Holiday Payments Homly - Holiddy

: Rate ~ Welfare ' Rate 112X 112X  2X
Group 1 $27.44 $14.74 $5.50 $2.15 $0.85  *%0.53 8  §51.21 $64.93 $64.93 $78.65
Group 2 . 2774 1474 350 215 085 053 . 8 5151 63538 6538 79.25
Group 3 = - 28.04 1474 5.50 2.15 0.85 053 8 51.81 6583 6583 79385
Group 4 - 2839 1474 5.50 2.15 0.85 "0.53 3 5216 66.355 66355 80.55°
Group 5 © 2874 1474 . 550 2,15 0.85 ?0.53 8 52.51 66.8%8 66.38 81.25
Group 6 ’ ' USE DUMP TRUCK YARDAGE RATE

Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQU]PMEZNT UTILIZED
Group 8 (Trainee)” . .

4 Step [ — 1% 1000 Hours

¢ Step I1 — 2™ 1000 Hours

T Step 11X - 3 1000 Hours

* Supplemental Dues and Contract Administration. 7 :
" *Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.
¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
' employers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafier, one (1) for every four (4)
journey level Teamsters:
¢ Sixty-five percent (65%) of the Journey Ievei wage for the type of eqmpment operated plus fulI ﬁ'mges without
Vacation/Holiday.
® Seventy-five percent (75%) of the Journey level wage for the type of equ1pment operated, plus flf fringes w1thout
Vacation/Holiday.
f Bighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.
£ For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays ﬁpon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,

- which is on file with the Director of Industrial Relations. I the prevailing rate is not based on a collectively bargained rate, the holidays upon

which the prevailing rate shall be paid shail be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Infernet at http:/fwoer. dir. caszov/OPRL/PWD Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director ~ Research Unit-at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accorda.nce with Labor Code Sections 1773.1 and 1773. 9, contractors shall make trave]
and/or subsistence payments fo each worker fo execute the worke 'You may obtain the travel and/or subsisténce provisions for the current
determinations on the Internet at hittp://www.dir.ca gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415} 703-4774.
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DETERMINATION: NC-23-261-1-2013-1 and NC-23-261-1-2013-1A

- CLASSIFICATIONS:

GROUP 1
Dump Trucks under 6 yards
Single Unit FlatRack (2 axle unit)
" Nipper Truck (When Flat Rack Truck is used appropriate
" Flat Rack shall apply)
Concrete pump truck (When Flat Rack Truck is used
‘ appropriate Flat Rack shall apply)
Concrete pump machine
Snow Buggy ' -
Steam Cleaning '
Bus 'or Manhaui Driver
Hscort or Pilot Car Driver
Pickup Truck :
Teamster Oiler/Greaser/and or Scrvmeman
Hook Tenders
Team Drivers
Warehouseman :
Tool Room Attendant (Reﬁnencs)
Fork Lift and Lift Jitneys
Warchouse Clerk/Parts Man- .
Fuel and/or Grease Truck Driver or Fuelman
Truck Repair Helper

Fuel Iland Attendant, or Combmatlon Pit and/or Grease -

Rack and Fuel Island Attendant

GROUP 2 ,
Dump Trucks 6 yards Under 8 yards

. Transit Mixers through 10 yards
. Water Trucks Under 7000 gals.

Tetting Trucks Under 7000 gals.

* Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport -
Scissor Truck |
Rubber Tired Muck Car (not self loaded)
Rubber Tired Truck Jumbe

. Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road 0il Truck or Bootmar
Buggymobile
Ross, Hyster and similar Straddle Carrier
Small Rubber Tired Tractor .

Truck Dispatcher

GROUP 3
Dump Trucks 8 yards and including 24 yards
Transit Mixers Over 10 yards
Water Trucks 7000 gals and over
Jetting Trucks 7000 gals and over
Vacuum Trucks under 7500 gals
Trucks Towing Tik Bed or Flat Bed Pull Traﬁers
Heavy Duty Transport Tiller Man -
~ Tire Repairman

GROUP 3 (cantmued)

Truck Mounted Self Propelled Street Sweeper w1th or w;thout
Self-Contained Refuse Bin and or Vacuum Unit '

Boom Truck - Hydro-Lift or Swedish Type Extension or Retractmg
Crane

P B. or Similar Type Self Loading Truck .

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shall receive the rate specified for the cIa531ﬁcat10n
of Road Oil Trucks or Bootman) :

Ammenia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow '

GROUP 4 ' -

Dump Dump Trucks over 25 yards and under 65 yards

Vacuum Trucks over 7500 gals

Truck Repairman

Water Pulls - DW 10s, 20s, 215 and other similar equipment when
pulling Aquafpak or Water Tank Trailers

Helicopter Pilots

" . Lowbed Heavy Duty Transport (up to and including 7 axles)

DW 10s, 20s, 21s-and other similar Cat type, Terra Cobra,
LeToumeaun Pulls, Tournorocker, Euclid and similar type )
Equipment when pulling fuel and/or grease tank Ira.ders or other -
miscellaneous trailers

'GROUP 5

Durnp Truck 65 yards and over
Holtand Hauler |
Lowbed Heavy Duty Transport (over 7 axles)

GROUP 6 (Use dump truck yardage rate)

-Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumpcrete Truck '
Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Similar Type '
Shurry Trzck

' GROUP 7 (Use appropnaie Rate. for the Power Unit or the Eqmpment Utlhzed}

Heater Planer
Asphalt Bumner

" Searifier Bumner

Fire Guard

Industrial Lift Truck (mechanical tailgate)
Utility and Clean-up Truck

Composite Crewman-

GROUP 8
Trainee
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR. OF INDUSTRIAT RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

‘FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUC'TION-AND DREDGING PROJECTS

'CRAFT: TEAMSTER (SPECYAL SINGLE SHIFT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

'DETERMINATION: NC-23-261-1-2013-1A
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION Tune 29, 2014%% The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Cosia, Del Norte, El Dorado, -
Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Marisi, Mariposa, Mendocino, Merced, Modoc. Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyon, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

. ' Emplover Paymcnts . - Straight-Time _.  Overtime Hourlv Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday Sunday/
(Journeyperson)  Howrly and . Holiday: Payments Hourly : Holiday
. Rate ~ Welfare - 7 ; ] . Rate 112X 112X 2X
Group 1 $29.44 $14.74 $5.50 $2.15 $0.85  *$053° 3 $5321 $67.93 $67.93  $82.65

- Group2 29.74 1474 550 215 0.85 053 8 53.51 6838 68.38 " 8325
Group 3 ., 3004 1474 550 2.15 0.85 053 8 53.81 6883 6883  83.85
Group 4 - 30.39 1474 550, 215 0385 0.53 8 5416 69.355 69.355 84.55
Group 5 30.74 1474 550 215 0.85 053 8 5451 6988 69.88  85.25
Group 6 USE DUMP TREICK YARDAGE RATE ‘ '

Group 7 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQU]PMENT UTILIZED

Group 8 (Trdinee)”
4 Step T— 1™ 1000 Hours
¢ Step 11 — 2™ 1000 Hours
T Step I — 3™ 1000 Hours

Supplemental Dues and Conptract Admmlstratlon :
® Saturday in the same work week may be worked at straight-time hourly rate if a job is-shut down during the norma] work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

' © An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
cmployers with less than four (4) journey level Teamsters may utlllze one (1) trainee; thereafter one (1) for, every fou: [C)]
journey level Teamsters.
¢ Sixty-five percent (65%) of the J ourney level wage for the type of equ1pment operated plus full fringes w1thout

 Vacation/Holiday. .

¢ Seventy-five percent (75%) of the Journey level wage for the type of eqmpment operated plus full ﬁmges W1thout .
Vacation/Holiday.

" Eighty-five percent (85%) of the Journey level wage: for the type of equipment operated plus full fringes without
Vacation/Holiday. .

 EFor class1ﬁcat10ns within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevadmg hourly wage rate for Hohday work shall be pa1d, shall be all
holidavs ix the collective bargaining agreement, applicable o the particular craﬁ, classification, or type of worker employed oun the project,
which 15 on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailiog rate shall be paid shiall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the. current determinations or the Internet at http://www.dir.ca gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtamed by comactmg the Office of the Director —~ Research Umt at (415) 703—4774

TRAVEL AND/OR SUBSISTENCE PAYMENT In accordanee with Labor Code Sections 1773 1 and 1773.9, contractors sha.ll make travel
andfor subsistence payments to each worker to execute the work. You may obtain the wavel and/or subsistence provisions for the current
determinations on the Infernet at hitp:/Awww.dir.ca, gov/OPRT/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director - Reséarch Unit at (415) 703-4774. '
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAFTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # TUNNELJUNDERGROUND {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-83-1-2013-2C

1SSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29 2014™ The rale fe be paid for work performed afier this date has been defermined. i work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Cohtact the Office of the Director — Reseamh Unit for specific rates at (415)

7034774,

LOCALITY: All locafities within Alameda, Alpine, Amador, Buﬂe, Calaveras, Colusa, Contra Costa, Del Norte, E! Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumnas, Sacramenio, San Benito, San Frantisco, San Joaquin, San Mateo, Santa Clars, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Sianislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yols, and Yuba counties.

Empioyer Payments Straight-Time . Overiime Hourfy Rate -
Classification .- - Basic Healtt - Pension  Vacation Treining  Other Hours® Total Crailyt Sunday and
{Joumeyparson} Hourly ’ and and Payments Hourly : Satur::&ayd Heoliday
Rate Weliare Holiday® . . Rate 1 172X 2X
Ciassification Group - . i ' .
: Area1®  Area2® : ) Area1®  Area2® Area1® Area2® Amal®  Ara?®

Underaround Rate

Group 1-4 $37.48 53048 $1263 $9.52 3372 $0.62 $0.67 8 $6465 6565  $83.40 38640 310214 - 310644
Group T $35.02 $37.02 . $1243 38.52 $3.72 - $082 $0.67 8 $62.18  §54.18 . §79.659  $8269  $97.20 $101.20
Group 2 $33.76 $35.76 §1263 $8.52 53.72 $0.82 50867 8 -$80.92  $6292 §7780 $80.80 §8468° §95.68
Group 3 33243 §34.43 $1263 $9.52 $3.72 5082 . 087 8 $50.59  $61.58  §75.81 §78.81 $82.02 35602
Group 4 . $31.26 $33.28  $1263 | $8.52 $3.72 $062 . 3087 8 $5B8.45 36045  $7410  FTI0 $BGT74 38374
Group 5 $30145 $32.95  $1283 $9.52 $3.72 $0.62 so087 B $E7.31 $59.31 §7239 §7538 $87.46 9145
Shafis Stopes & Raises
Group 1-A §3759  §39.59 31283 $9.52 §3.72 $0.62 $0.67 3] $64.75  $66.75 §B3.55 98655 $102.34 $10634
Group 1 $35.12 $37.12 $1263 38.52 §3.72 - $0.862 $0.67 8 §62.28  $64.28 §79.84  §B2B4  §O7.40  $101.40
Group 2 $33.86  $35.856 '$12.83 $9.52 $3.72 $0.62 50.67 & $61.02 $63.02 §77.85 IBO.SS  $94.88 39838
Group 3 . . $32.53 $34.53 31263 $8.52° $3.72 $0.62 $0.67 8 $5B.69 56169 F7E0E  $73.95  $92.22  $868.22
Group 4 Lo $31.30 §33.38 $1263 $9.52 $3.72 $0.62 $0.67 8 5855 6055 §74.25 §7725 $88.94 59394
Groups | . $30.25 §32.25 B12E3 $9.52 $3.7z2 $0.62 $0.67 B $57.41 $598.41 $72.54  §75.54 $67.56 59166
CLASSIFIEATIONS:
GROUP 1-A GROUP 2 GROUP 4
Tunnel Bore Machine Operator - 20 feet in dlameter or more " Combination Slusher znd Motor Cperator . Combination Slurry Mixer Cisaner

Conarete Pump or Purmpcerete Guns Grouting Machine Operator
GROUP 1 Power Jumbo Operator . Motorman
‘Heading Shield Operator '
Heavy Duty Repaiman/Welder s GROURP 3 . GROUP S
Mucking Machine . Drill Dodtor Bit Sharpener
Raised Bore Operator Mine or Shaft Hoist . ’ Brakeman
Tunnel Mole Bore Operator . . Combination Mixer and Comprassor (Gunits)

Tunnel Boring Machine Operator 10 ftup to 20 f ‘ Compressor Operator
- . . Assistant iv Engineer

Pump Cperalor
Siusher Operator

# Indicates an apprenticeabls craft. The cument apprentice wage retes sre availabie on the Intermst at hitp:/iwww. dir.ca.govOPRLU/PWADPWage/PWADpPWageStarLasp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprentlcesmp Standards or refer to the Division of Apprentceship Standards'
websne at hipiweardir.ca. guv.’das.'das himl.
® AREA1 - Aiameda Butie, Contra Costa, Kings, Marin, Merced, Napa Sacramenio, San Benito, San Francisce, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Selano, Stanislaus,
Sutter, Yoo and Yuba couniies; and portions of Aiplne Amador, Galaveras, Colusa, Dal Norte, £] Dorado, Fresno, Glenn, Humboidt, Lake, Lassen, Madera, Mariposa, Mendocing,
Monterey, Nevada, Placer, Plumas, Shasta, Siera, Siskiyou, Sonoma, Tehama, Tulere, Tuslumne and Trinlty countes,
- © AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Ef Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocing,
Monterey, Nevada, Placer, Plumas, Shasta, Slerra, Slsklynu Sonoma, Tehama, Tulare, Tuolumne and Tnmty counties. (Portions of counties falling in each area detailed on page 41)
° Includes an amount for supplemental dues.
¢ Saturday in the same work week may be worked at straight-tima if a job is shut down during the rormat work week Sue to inclement weather,
* When three shifts are employed for five {5} or more consecutive days, seven and one-half (7 1/2) consecuiive hours (exclusive of meal period), shall consfifute  day of
work, for which eight (8) times the straight ime hourly rate shall be pald at the nen-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight {8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates; please see pagé 5BA.

RECOGNIZED HOLIDAYS: Holicays upon which the generat prevalling hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicabla to the
particuler craft, classificafion, or fype of worker employed on the project, which is on file with the Director of Industriat Relations. 1 the prevailing rate is nof based on a collestively bargained rete, the
halidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemment Code. You may obtain the holiday provisions for the current. determinations an the Intemnet
at hitp;/iwww.dir,.ca.pov/OPRLIPWD, Holiday provisions for current or superseded delerminations may be obtained by contacting the Office of the Director - Research Unit at {415} 705-4774.

‘{RAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Secfions 1773.1 and 17735, comracioré shalt make travel and/or subsisience payments to each worker to execute the
work. You may obtain the fravel andfor subsistence provisions for the current delerminabons on the Internet at httpfwww.dir.ca gov/OPRLPWD. Travel ant/or subsistence reguirerments for current or
superseded determinations may be obtained by contacting the Office of the Direcior — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE.BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1°

FOR COMMERCEAL BUILDING_, HEGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-83-1-20132C

ISSUE DATE: August 22, 2013 -

EXPIRATION DATE OF DETERMINATION: June 28, 2014* The rate to be paid for work performed after this date has been determined. " If work will extend past this

date, the new rate must be paid and should be incorporeted in coniracts entered info now. Contact the Office of the Director — Research Unit for spacific rates at (415)

703-4774.

LOCALITY All localities within Alameda Apine, Amador, Butie, Calaveras, Colusa, Contra Costa, Del Norte, E! Dorado, Fresno, Glean, Humboldt, Kings, Lake, Lassen, Madera,

Marin, Mariposa, Mendocino, Merced, Medoc, Monierey, Napa, Nevada, Placer, Piumas, Sacramento, San Benita, San Francisco, San Joaquin, San Mateo, Santa Clara, $anta Cruz,
 Shasta, Sierra, Siskivou, Solano, Sonoma, Stanislaus, Sutter, Tertama, Trinkty, Tulare, Tuolumne, Yoo, and Yuba counties.

. Emplover Payments ___Straight-Time: Overtime Hourdy Rate
Classification . Basic Health Pension Vacalion Training  Cther Hours Total Daity/ © Senday and
{Joumeyperson) . Hourly - and and Payments Haurly Satusday? Holiday
. . Rate Welfare . Holida_y° - Raie - 112X 2

Ciassification Group ’ - .

- Ares 1 Area2® Area1®  Arem2" Area1® AmaZ® Ama1’  AeaZ®
Underground Rate . ) :
Sroup 1-A $41.62 54362 $1263 $8.52 $3.72 $0.82 $0.67 &, $6878 $70.78 HBE.59 59250 $11040 $114.40
Group 1 $3B83 54083 $1283 $9.52 $3.72 $0.62 $0.67 B $65.80  $67.89  $BS.41 $88.41 10482 310882
Group 2 ’ $37.42 $32.42 §1263 $9.52 §3.72 30.62 $0.67 8 " §54.58 $65.58  $B32D  5B6ED  $10200 $106.00
Group 3 33564 33794 $1263 $9.52 §3.72 $0.62 3067 8 $63.10  $65.10  $B1.G7 58407 04" $HI3.04
Group 4 - $34.64 33664 $1263  §9.52 §3.72 $0.62 . 5067 8 $61.80 $63.80 §$79.12 38212  358.44 10044
Group 5 $33.57 §35.37 §12.63 §8.52 $3.72 8062 $0.67 ‘8 $60.53 86253 §77T22  HBOZZ T $83.50  397.90

Shafts Stopes & Raises T
§6B.88 $70.80 8876 §9276 311062 $114.62

Group 1-A $41.73 $4373 51263 $8.52 $3.72 . 082 $0.67 8
Group 1 $3884 $40G4 31263 $9.52 $3.72 $0.62 £0.67 8 $66.10  $BB10 865V . §BBST  $105.04 §109.04
Group 2 $37.53  $39.53  $i263 $9.52 $3.72 $0.62 $0.87 & $64.68 B6669 B34S §86.46 310222 §i0B22
Group 3 - $36.05  $38.05 51283 $9.52 $372 5082 - $067 a8 $83.21  $85.21 $81.24  $84.24 39026 $103.28
Grcup 4 $34.75 §3875 1282 §9.52 - §3.72 $0.62 $0.67 8 $61.91 $63.91  §79.20 8225 0566 F10066
Group 5 3348 §3548 §1283 $9.52 $3.72 ¥0.62 $o.67 8 064 6264 7738 $B0.38 Fo492 $98.12
CLASSIFICATIONS:
-GROUP 1.4 o GROUP 2 GROUP 4.
Tunne! Bore Machine Operator - 20 feet in diameter or more Combination Siusher and Motor Operator ' Combination Shurry Mixer Cleaner
. Conerete Pump of Pumpcrete Guns Grouting Machine Operator
GROUP 1§ Power Jumbo Operator . Metorman
Heading Shield Operator .
Heavy Duty Repaiman/Weider GROUF 3 GROUP 5
Mucking Machine ) Drill Doctor : . Bit Sharpener
- Raised Bore Operator Miine or Shaft Hoist Brakeman -
Tunnet Mole Bore Operator ’ Combination Mixer and Comprasser (Gunite)
Tunne! Boring Machine Operator 10 ftup to 201t . Compressor Operator
i ' ) Assistant to Engineer
Pump Operator

Slusher Operator

# Indicates an apprenficeable craft. The current appreriice wage rates are available on the Intemet at httpwww.dirca oW OPRLPWAppWage/PWApDWageStart asp. To obtain any apprentice waoe
rates as of July 1, 2008 and pricr to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Divisior of Apprenticeship Standards' website at
http/hwww.dir.ca.govidasidas.biml.
> AREA 1 - Alameds, Butie, Gonfra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benjio, San Francisco, San Jnaqum San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutier, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, B} Dorado, Fresno, Glenn, Humbaldt, Lake, Lassen, Madera, Marposs, Mendocing,
Monterey, Nevada, Placer, Plumas, Shasta, Siera, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity eounties.
© AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E! Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocing,
Monterem Nevada, Piacer, Plumas, Shasta, Sierrs, Slsklynu Sonoma, Tehama, Tulare, Tuolumne and Tnn:ty counties. (Portions of counties falling in gach srea detailed on page 41).
¢ Inciuges an amount for supplemential dues, .
? Saturday in the same work week may be worked at stranght—ttme fa ;ob is shut down during the normal work week due to inclemerst weather,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shalt be paid, shal be sl holidays in the collective bargaining agreement, applicable o the
particular crafl, classification, o type of worker employed on the project, which is on fite with the Direcior of Industrial Relations.  If the prevalling rate is not based on a collectively bargained rais, the
holidays upon which the prevailing rate shall be paid shali be es provided in Section 6700 of the Govemment Code. You may obtain the holiday provisions for the curent determinations onthe Infermet
at hitp:ivww dir.ca.gov/OPRUPWD. Holiday provisions for curent or superseded determinafions may be obtained by contadiing the Office of the Direcfor — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Seclions 1773.1 and 1773.6, contractors shall make fravel andfor subsistence paymeris to each worker io execule the
work. You may obizin the trave! andfor subsistence: provisions for the current determinations on the Internet at hitp:/Awww. dir.ca. goviIOPRLIPWD, Travel andfor subsistence requirements for current or
superseded geterminations may be obiained by contacting the Office of the Director — Research Unit at {415) 703—4774
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